BWANOT
NOKONEHUMN:

dHepruua un B3aMMOneMCTBMe

DIALOGUE

OF GENERATIONS:

energy and interaction







KAZENERGY

FORUM
KAZENERGY

.‘l' 4
Lefues o d 3
I||.-_;'.__;'-



12

18

26

34

40

42

51
59
60
62

65

CONEPYXAHWE

BeeneHue

| YyacTb: PasHOBUOHOCTU M OCOEEHHOCT NOKONEeHUIN

MNepBasg yacTbNOCBALLEHA PACCMOTPEHMIO 0COSEHHOCTEM BOCNPUATMA M1PA NOALMM 13 Pa3HbIX NOKONEHWM. BnocnenHee
BPEeMS NOKONEHUeCKMe 0CO6EeHHOCTM BbI3bIBAOT MHTEPEC M HAXOOAT CBOE NPUMEHeHWe AN pelleHUs NPaKTUUECKNX
33034 NPU POPMUPOBAHNK, PA3BUTUM M YNPABNEHUWU KaAPOBLIM NOTEHUMANOM. 30eck Bbl CMOXEeTe 03HAKOMMUTLCS
C MH(OPMaLUMEN O TOM, KaKMe PasHOBMAHOCTM NOKONEHWA CYUIECTBYHOT, KaK OTHOCATCA Pa3NUUHble NOKONEHUs K
BONPOCAM 3aHATOCTU 1 TPYAA, 0BYUEHNA M NONYYEHNSA 06Pa30BaHMS, KAKUM 05Pa30M MOXHO MX MOTUBUPOBATL M Op.

KTO OHU «X Y Z»?

OCO6eHHOCTM 08YUEHMA 1 TPEHOLI NONYYeHWS 06pa30BaHMA NPEACTaBUTeNen PA3NNUHbBIX NOKONEHNIA

OCOBeHHOCTM 0BYyUeHNa 1 TPeHObl NONYYeHMs 0BPa30BaHNA NPeACcTaBUTeNel
PA3NMYHbLIX NOKONEHWM

OTHOWEHWe Pa3NMUHbLIX NOKONEHKM K BONPOCAM 3aHATOCTU M TpyAa
Kak padoTaTb B CUCTEME 4-X NOKONEHWM COTPYAHNKOB?

[l yacTe: NpoekTbl KAZENERGY Nno nopnep» ke MONoaexmn

Bo BTOpOW YacTy Spouwtopbl Bam &yneT npeacTasneHa MHMOPMauMa O MepOonpUATMAX, NPOWEenWnX B paMKax
BcemMmnpHOro HethTAHOIO COBETA M OCHOBHbBIX MTOTraxX Pad0Tsl GNOKa NO Pa3BMUTUIO YUeN0BEUYECKOro KanuTana Accoumaumm
KAZENERGY.

MUHUCTEPCKaa BCTPeUa C MONOAEKbIO

MonopexHaa KoHdpepeHuna KAZENERGY «3Heprina nokoneHun (ospasosaHme,
3aHATOCTb, JOBEPME 1 pasHoOSpasme)»

NHTennekTyanbHbI KOMaHOHbLIN KOHKYpPC «Student Energy Challenge»
Obdyuatroulre MeponpmaTmSA B paMKaX KOHKYPCa

MponBMras HOBbIE TEXHONOM MK MbllneHns NXplorers

BosneueHme Monoasix Ntoaen 8 NpoekTsl KAZENERGY

OCHOBHblE UTOMM PadOoTbl BNOKa NO PA3BUTUIO UYENOBEUYECKOro KanwmTana
Accoumaumm KAZENERGY
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BBEOQEHWUE

KaxnomMy M3 Hac NPMXOOMNOCHL CNblWwaTh
OT CTapWwmux dopassl, HauMHaroUlMecs cnosamMm
«A BOT B Hauwle BpemMa..» UNU «HblHeWHaa
MONOAEXb...». [1pOONONKeHe MOXKeT &biTb
NHOBLIM, HO YalLle BCErO, B3TUX CNOBAX CNbILWLMTCA
HOCTANbrMa NO NPOWNOMY, HenpuaTue Unu
JaXe OCyXJOeHMe COBpPeMeHHOro obpasa
WUM3HW 1 MbllNeHns. TeM He MeHee, B3pocnes,
nau C yaMBNEHMEM OBHapPYXKMBAKOT, UTO, TO
NOKONEeHKe, KOTopoe MaeT Bcnen 3a HUMU,
OTNMYaeTca OT HMX. VI He Bcerna ero UeHHOCTM
NOHATHbI.

B HacToAuwlee BpemMs B OTeUECTBEHHOM
Y MWPOBOM 0OBUWIECTBAX aKTMBM3MPOBANMCH
OMaNorMnNpo NOKoNeHua.inesa o ToM, uTo ntoaun,
poavBWIMECA B OOHO BPEMSA, 05Pa3yHOT HEeKYHo
COUMONOIrNYECKYro 0BUWHOCTL W  0dnapatoT
CXOXUMM NpU3HAKaMK, OTNMYAOWMMKN UX OT
npenbioywmMx 1 NOCNenyrWwmMx NOKONeHUN,
OTHOCKTENbHO HOBaA.

B dpoulrope «dnanor NOKONEHNM:
SHeprma 1 B3aMMOOeMCTBME» PaCKpbLITa Tema,
HEOQHOKPATHO NOAHMMABLLIAACA NMCaTeNaMm
1 dounocodamy, 1M KOTopas B COBPEMEHHOM
MUMpe CTPeMUTenbHbIX NepemMeH, CTaHOBUTCA
BCe 6oNnee akTyanbHOM.

INTRODUCTION

Each of us had to hear from the senior
phrases beginning with the words “But in our
time...” or “Today’s youth...” The continuation
could be anything, but most often, in these
words we hear the nostalgia for the past,
rejection or even condemnation of the modern
way of life and thinking. However, growing up,
people are surprised to find that the generation
that follows them is different from them. And
not always its values are clear.

At present, dialogues about generations
have intensified in domestic and world
societies. The idea that people born at the same
time form a sociological community and have
similar characteristics that distinguish them
from previous and subsequent generations is
relatively new.

The brochure “Dialogue of generations:
energy and interaction” reveals the theme,
repeatedly raised by writers and philosophers,
and whichin the modern world of rapid changes,
is becoming increasingly important.

BBEZEHVIE | INTRODUCTION | 5
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KTO OHWU «X Y Z»?

Bnepsble 05 0CO5EHHOCTAX BO3PACTHbLIX
PAasNMUMIA  3aroBOPUNM B Havane 1990-x
ronoe uccneposatenn mns CUIA Hemn Xoys
n Yuneam WTtpayc. OHWM co3panu Teoputo,
KOTOPas OCHOBAaHA Ha Pa3NUUMAX B LEHHOCTAX
NoOOen PasHbiX NOKONEeHWM. 3TU  pasnnuumna
BbINM  M3yUeHbl, KaK W 0bdycnasnmeatoujme
MX NPUUKIHBI, Hanpuwmep, CoUManbHoO-
SKOHOMMKUECKOe  pa3BUTUe,  CUTyaums B
NONUTVIKE, TeXHONOrnyeckoe passuTUeE
odulecTsa U T.4.

WTpayc 1 Xoys onpenenatoT NoKoneHue,
KaK COBOKYMHOCTb BCEX NHoAeMr, POMKAEHHbIX
B NPOMEXYTOK BpPEMEeHW, COCTaBNAOUMM
npuvMepHo 20 neT. 10 MHEHWO aBTOPOB,
NOKONEHVe MOXHO MAEHTUAMUMPOBATL, €Cnu
OHO COOTBETCTBYET CNeAYWMM KPUTEPUAM:

BO-NepBbIX, npencTasUTeNnn OQHOro
NOKONEHMA Pa3nensatoT OQHY WMCTOPUYUECKYHO
5N0XY, OHW CTANKKBAKTCA C OQWMHAKOBLIMU
KNHOUEBLIMU  MCTOPUUECKUMU  COBLITUAMKN U
COUMANbHbLIMY BESHUAM;

BO-BTOPbLIX,  OHW  pPa3nenarT  oduiue
yoexneHma n Monenm N0BeneH1s;

B-TPETbUX, 3HAN 05 ONbITE U OCOBEHHOCTAX,
KOTOpble  OHW  pPaspenarT  CcO  CBOMMM
poBeCHWKaMK, npencTasuTenn OQHOro
NOKONEHMA TaKxXXe dyaoyT pasnenaTs M UyBCTBO
NPUHAONEXHOCTU K LAHHOMY NOKONEHMHo".

B HacToswee BpeMsa [OaHHas Teopus
NPUMEHAEeTCa Ha NPAKTKMKe, TaK KaK OKazanack
BecbMa 3pPeKTVBHOM, B TOM umcne B ciepe
dusHeca.

CoBpeMeHHas BO3pPACTHaN Teopusa
BKNIOUAeT B Ceda 6 NOKONeHWW. B paHHOM
padoTe Mbl PACCMOTPUM TPU NOKONEHUSa — X,
Y v Z » BONONHUTENbHO — NOKONEeHue 535U-
dymepos.

WHO ARE THEY “X'Y Z"?

For the first time about the features of age
differences spoke in the early 1990s, researchers
from the United States Neil Howe and William
Strauss. They created a theory that is based on
differences in the values of people of different
generations. These differences have been
studied, as well as their underlying causes,
for example, socio-economic development,
political situation, technological development
of society, etc.

Strauss and Howe define generation as the
sum of all people born in a time span of about
20 years. According to the authors, a generation
can beidentified if it meets the following criteria:

first, representatives of one generation
share one historical epoch, they face the same
key historical events and social trends;

second, they share common beliefs and
behaviors;

third, knowing the experiences and
characteristics that they share with their peers,
members of the same generation will also share
a sense of belonging to this generation'.

Currently, this theory is applied in practice,
as it turned out to be very effective, including in
the field of business.

The modern age theory includes
6 generations. In this paper we consider three
generations — X, Y and Z and additionally — the
generation of baby boomers.

1 https://ru.wikipedia.org/ - «Teopusa nokonern» | https://ru.wikipedia.org/ - «Theory of generations»
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KNACCUPUKALUNSA NOKONEHNIN

HassaHue Kntouesbie nctopuueckue codsouitun

Pesontoumm 1905 1 1917 rr., KONNEKTUBM3AUNS,
SneKTpUdmKauma

CranuHcKue penpeccuu, BTopas Muposas BOWHa,
BOCCTAHOBNEHME Pa3PyLEeHHOM CTPaHbl, OTKPbLITUE
AHTMBMOTMKOB

OTTenens, nokopeHune kocmoca, CCCP — Mmnposan
cynepnepykasa, XononHasa BOMHa

Pacnap CCCP, TepakTbl 11 BOEHHbIe KOHIINMKTbI, NOSABNEHME
MOBVNbHbLIX TeNePOHOB U MHTepHeTa

AHanM3Mpys S0NbLIOe KONWMUEeCTBO TPEHOOB B pPa3HbIX 06NacTax uUenoBeuecKkom
[eaTenbHOCTU: SKOHOMMKE, HayKe, MCKYCCTBe, NONUTKMKE, aBTOPbI TEOPUM 08paTUNK BHUMaHWE
Ha TO, UTO NPUMEPHO Kaxable 80 NeT HanpPaBNEHHOCTb STUX TPEHNOB CTAaHOBMTCA NOXOXeM.
9TO CXOACTBO COBEPWEHHO pPasHbIX BPeMeH NPMBOAMT K (POPMUPOBAHWMIO NMOKONEHWUM C
NOXOXUMW UEeHHOCTAMW. BHYTPW 3TOro 80-neTHero UMKNa BbIAeNatoTCa Nepuoasl NPUMepHO
No NBa NecaTMNeTns, KOTopblie B COOTBETCTBMM C NPOBEAEHHOM aHanormen Mexny OCHOBHbIMMN
3KOHOMUUECKMMWN TEHOEHUMAMM 3TVX NeprOaoB, dbiNM Ha3BaHbI NO BpeMeHaM ropa: «BecHa»,
«Jleto», «OceHb», «3uMa». [IOKa NOKONeHue He pPOoAMNOCH, UX HA3bLIBAOT chenyrwmmm
«BONNOUWEHMAMM» Npenblayulero NOKONeHma Toro e ce3oHa. B XX 1 XX| Bekax KapTuHa
COOTBETCTBMSA BITNAQUT Tak?:

BeKTop 3KOHOMUUECKOro XXl sek
paseutua (ynpouweHHo)

Mo paHHLIM NpoekTa RuGenerations, E.LLamuc v NpeseHTaummn ®oHpa «MeTepdyprckaa Nonutuka» #MokoneHue Y u
#oKkoneHwe Z 8 NOMCKe COBCTBEHHbIX MecT non ConHueMm, 18 anpens 2017 T.
3 «Teopua nokoneHunn: CTpaterus 636u-symepos», E.LLlamunc, E.HMKOHOB, 2-e 13naHue, 2018 T.
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CLASSIFICATION OF GENERATIONS?

Key historical events Period

Stalin's repressions, world war Il, restoration of the destroyed
country, discovery of antibiotics

The collapse of the USSR, terrorist attacks and military
conflicts, the emergence of mobile phones and the Internet

Homelander generation/ Development of the Internet, mobile and digital technologies
Digital native (2Z)

Analyzing a large number of trends in different areas of human activity: Economics, science, art,
politics, the authors of the theory drew attention to the fact that approximately every 80 years the

direction of these trends becomes similar. This similarity of completely different times leads to the
formation of generations with similar values. Within this 80-year cycle, periods of about two decades
are distinguished, which, according to the analogy drawn between the main economic trends of these
periods, were named by the seasons: “Spring”, “Summer”, “Autumn”, “Winter". While the generation
not born, they are called the next “incarnations” of the previous generation of the same season. In the
XX and XXI centuries the picture of compliance looks like this?:

Vector of economic XX century XXI century
development
(simplified)

2 According to the project RuGenerations, E. Shamis and Presentation of Fund “the Petersburg policy” #Generation Y and
#Generation Z are in search of its own place under the Sun, April 18, 2017
3 «Theory of generations: Strategy of baby boomers”, E. Shamis, E. Nikonov, 2nd edition, 2018
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NOKONEHUE X

MNokoneHne X — 3TO NOOW, pPoauBLIMECS
c 1964 no 1984 ropbl. VX oTnMUMTENbHLIMK
OCOBEHHOCTAMM  9BNAKOTCA  TaKMe  uepTbl,
KaK  YMEHMe pacCUMTbIBAaTL  TONbKO  Ha
cebdq, aneTepHaTMBHOE MbILWNEHMe,
MHAOPMUPOBAHHOCTHL O TOM, UTO NPOMCXOQNT
B MWpEe, FOTOBHOCTb BbIGMPATL M MEHATbCA.
Mo 50NbWOMY CUeTy, NoOM 3TOM BO3PACTHOM
KaTeropym 9BNAKOTCS OQMHOUKAMMK, KOTOpble
HaueneHsl Ha YNOPHbLIM TPyA M OOCTUXEeHMe
MHAMBMAYaNLHOro yenexa. OHM aBMraroTea No
Kapbepe Ha NPOTAXKEeHUM AONrUX NeT, YacTo
NPVOEPXMBAACH OOHOMO HANPABNEHMA?.,

NOKONEHWUE Y (MUNNeHnymsl)

NMiopn nokoneHns Y poavnuch 8 nepurop
c 1985 no 2003 ropbl. WX nNOoHWMMaHWe
UueneycTpeMneHHoCTH n yCcneuwlHoCTH
OTNMUYaLTCH: B SONbLWMHCTBE CNyYaeB UM He
HPABUTCA HAUMHATL NPOGECCHMOHANLHbLIN POCT
C HU3WWKMX CTYNeHeM, PaccuMTbiBan Ha TO, UTO
yepes HeCKONbKO NeT MX nosbicaT. OCHOBHOW
X OPUEHTUP — 3TO HeMEeANEHHbIN POCT. TO e
CUMTAETCH N UX HEQOCTATKOM.

OnHaKo 3TOT HeQOCTATOK MOXHO YaCTUUHO
ONpaBnaTb CTPeMNeHMeM K MaKCUManbHOW
MHPOPMUPOBAHHOCTM M NpodeccrmoHanmsmy
B HECKONbKMX 0BNacTax cpasy, T.K. AN 9TUX
NoQen HeNo3BONUTENLHO SbITb CNeuManmcTamMm
B YUeM-NUS0 0QHOM?.

NOKONEHWUE Z

(homelanders/digital native)

3TO MONOJOE NOKONEHME, KOTOPOe POAMNOCH U
popuTcs B Nepuon 2004 - 2024  ropos.
OHWM ouwlyulatoT Ha cebe 3ad0oTy M NHOS0BbL
poauTener, KoTopble CTPeMATca 05ecneunTb
VM KaueCTBEHHYO KW3Hb. MoxHO

GENERATION X

Generation X is people born between 1964
and 1984. Their distinctive features are such
featuresas the ability torely only on themselves,
alternative thinking, awareness of what is
happening in the world, the willingness to
choose and change. By and large, people of this
age category are single people who are focused
on hard work and achievement of individual
success. They move through the career for
many years, often adhering to one direction?.

GENERATION'Y (Mmillennials)

People of generation Y were born between
1985 and 2003. Their understanding of purpose
and success is different: in most cases, they
do not like to start professional growth from
the lower levels, hoping that in a few vyears
they will increase. Their main reference point is
immediate growth. This is also considered to be
their disadvantage.

However, this disadvantage can be partially
justified by the desire for maximum awareness
and professionalism in several areas at once,
because for these people it is not allowed to be
experts in anything one?.

GENERATION Z

(homelanders/digital native)

This is a young generation that was born and
will be born in the period of 2004-2024 years.
They feel the care and love of parents who
strive to provide them with a quality life. It can
be assumed that favorable conditions for their
“cultivation” will contribute to the development
of a healthy value system, the ability to build
relationships that do not destroy the personality
but help it to open its possibilities.

Mo paHHLIM NpoekTa RuGenerations, E.LLamuc v NpeseHTaummn ®oHpa «MeTepdyprckaa Nonutuka» #MokoneHue Y u
#MoKoneHwe Z 8 NOMCKe COBCTBEeHHbIX MecT non ConHueMm, 18 anpens 2017 T.

According to the project RuGenerations, E. Shamis and Presentation of Fund “the Petersburg policy” #Generation Y and
#Generation Z are in search of its own place under the Sun, April 18, 2017
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NPEenNONOXMTb, UTO SNAaroNPUATHbLIE YCNOBUA
MX «B3paLLIMBAHMA» NOCNOCOSCTBYHOT PA3BUTUIIO
300P0OBOM  UEHHOCTHOM CUCTeMsbl, YMEHMIO
CTPONTL OTHOWEHKA, KOTOpbLIe He paspywaroT
NWUHOCTL, @ MOMOraloT el PaCKPbLITL CBOU
BO3MOXHOCTMW.

370 noKoneHve, poXneHHoe B
UMMDPOBOM MMpPEe U yXe OCBEeAOMNEHHOe O
€ero BO3MOXHOCTSAX, UTO OUEHb BaXHO AONA
DanbHeMWero passMTa HayKu 1 TeXHONOM NiA.

OHM, KaK HWKTO, UeHAT ©e30NacHOCTb
M XOTAT CTAadWNLHOCTK, CNOKOWMCTBMA W
NPOUBETaHMS, NOCKONbLKY 5TO NMOKONeHMe Ha
cebe OWyTUT MUPOBbIE NOTPACEHUN: TePAKTLI U
9KOHOMUYECKIME KPM3UCHI“.

6536U1-6YMEPbI

K KaTeropwmmn 635M-8yMepoB OTHOCATCSH
nopv,  poaguswMecs B nepuopn ¢ 1944
no 1963 ropbl. OCHOBHble  UEHHOCTK,

npucyume noasM, POOMBLIMMCA B OaHHbLIN
nepvon: Bepa B CBOW CUNbl U  «CBETNOE

dynyulee», 6e3rpaHnUHLIN ONTUMU3M,
33aMHTEePEeCOBaHHOCTL B COBCTBEHHOM NUU-
HOCTHOM POCTEe W CTPEeMNeHue &biTb NYUYWnM,
300P0OBAY U UeCTHas KOHKYpeHuWsa, B TO
e BpemMa — 3TO KONNEeKTWMBHble UeHHOCTW,
KOMaHOHbIM OyX, KYNbT MONOOOCTM.

Bce 3TO HaxoOUT OTpaxeHue U B
OTHOWEHMM  NpencTasMTenert  NOKONeHMs
536M-6yMepos K CBOeW  npodpeccun  n
OpraHusaumm, COTPYAHWKaMM KOTOpOM
OHW asnatoTca. OHW  ycepaHO  TPYOSTCS,
330EPXMBAOTCA Ha PadoTe U  haKTMUecKu
ABNAOTCA  NOKONEHWEM, KOTOpOe  «KMUBET,
UTOGbI padoTaTb». OCOE0M UeHHOCTLIO ANA HIX
ABNAETCA yCcNex — Kak MHAOMBUAOYANbHLIN, TaK U
KONNEKTUBHbIN. A 3HAUNT, 536U-6YMepbl yMetoT
dopmMMpoBaTL XOpowwMe KOMaHAbl, dpaTe Ha
ceda OTBETCTBEHHOCTb, UTOObI OOCTUMHYTL
o5Uen Uenn 1 BLINONHUTL PadoTy. OHM MOryT
NPWHECTV B XepTey padoTe BbIXOQHbIE U
NPa3oHUKK, UTOSbI BLINONHUTL 330YMaHHOE®.

4 https://lifehacker.ru/2016/09/19/centennials/

This generation was born in the digital world
and is already aware of its capabilities, which is
very important for the further development of
science and technology.

They value security more than anyone and
want stability, peace and prosperity, because
this generation will feel the world's turmoil:
terrorist attacks and economic crises®.

BABY BOOMERS

The category of baby boomers are people
born in the period from 1944 to 1963. The main
values inherent in people born in this period:
faith in their own strength and "bright future”,
boundless optimism, interest in their own
personal growth and the desire to be the best,
healthy and honest competition, at the same
time — are collective values, team spirit, the cult
of youth.

All this is reflected in the attitude of the
generation of baby boomers to their profession
and the organization of which they are
employees. They work hard, stay at work, and
are actually a generation that “lives to work”. A
special value for themis success - bothindividual
and collective. This means that baby boomers
are able to form good teams, take responsibility
to achieve a common goal and do the job. They
can sacrifice work weekends and holidays to
fulfill their plans®.

5 «Teopua nokoneHnn» / «Theory of generations» - https://ru.wikipedia.org/

N\ —8C
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OCOBEHHOCTW OBYUEHUA
U TPEHAObLI NONYUEHUA
OBPA30BAHUA I'IPE,D,CTABMTEDEM
PA3NNYHbLIX NOKONEHUN

MNpencTtasuteny nokoneHus X nNpownu
SNOXY MNOSaNbHbLIX NONUTUUECKNX M3MEHEHWI
V1 BHEQPEHMSA BCEBO3MOXKHbIX TEXHONOM MYECKMX
HoswecTB. CuMTaeTCs, UTO 3TU NHOAM CNOCOBHSI
ANbTEPHATUBHO MbICNUTL, 0ByUaTbCs HOBOMY,
[EenaTb BbISGOP M NPMCNOCABNMBATHCA®.

Ha rnasax y nokoneHms X TexHONornm
MEHANMCb  MHOIMOKPATHO, BbI3bIBAS  B3PbLIB
couManbHbIX TpaHcdopMaumi. VIMEHHO 9To
NOKONEHWEe 3HAEeT XWM3Hb BHE 3pbl MHTEepHeTa.
OHW MOTYT CPABHUTL M NOHATHL NperMyLlecTBa
N HenOCTaTKN MHAPOPMAUMOHHbLIX TEeXHONOr U
N TeMna WX M3MeHeHnn. «bonsule HMKorna B
NCTOPUW He ByneT TaKOro NOKONeHma»’.

Y  «MKCOB-OOWKONbHMKOB»  5bINO  MHOMO
CBOSOOHOrO BpemMeHu. [Npn 3TOM, CUMTaNOCh
UTO  «XOPOWUM PESEeHOK» NONMXeH UeM-To
3aHMMATLCA B CBOSOQHOE BpPEMSA, NO3TOMY B
nepuoa 0dyYeHUs B LIKONE «/KCa» OTNPaBNANM
B TpW-NaTb, a TO W donblWe KPYyXKOoB
0QHOBPEMEHHO (CNOPTMBHbLIE, My3blKaNbHbIE,
XY[I0KECTBEHHbIe WKONbI 1 Op.)8.

B wkKone, NOMNUMO OCHOBHOM Yuedbl, «MKC»
TaKXe 3aHMMancs M Opyron NeaTenbHOCTbIO:
OEeXYpCTBO, PadboTa C MNAQWMMKM KNnaccamu,
yoopKa KNaccoB, yuyacTie B 05UIeCTBeHHOM
XU3HW, NUHEWKM, Noe3nKM Ha Nnpennpuatma
poauTenem, céop MakynaTypsl 1 op°.

K OKOHUAHUIO HAYaNbHOM LWKONbI  «KC»
MOIr BbIGpPaTb [ONS Ceda cneumanmsauuio:
Hamdonee CUNbHble PedaTa YaCcTo Nepexoamnnm
B CNeywkonsl — CNOPTWBHbIE, dU3MKO-
MaTeMaTunueckme 1 T.n.°

MpencTasuteny NokoneHms X 9BNANWCH
M 9BNAKOTCS  BeCbMa  TPYOONHOOMBLIMU U
NPUMEPHbLIMK  CTyOeHTaMu, Bedb WX  Ha
CaMOM [ene Nnerko 0dy4yaTtb, M OHW BNAREHT
Heo6XooMMOM 6as30M 3HaHKMM K onbiTa. Y

FEATURES OF TRAINING
AND TRENDS OF EDUCATION
OF REPRESENTATIVES OF
DIFFERENT GENERATIONS

Generation X has gone through an era
of global political change and technological
innovation of all kinds. It is believed that these
people are able to think alternatively, learn new
things, make choices and adapt®.

In the eyes of generation X, technologies
have changed many times, causing an explosion
of social transformations. It is this generation
that knows life outside the Internet era. They
can compare and understand the advantages
and disadvantages of information technology
and the pace of change. "Never again in history
will there be such a generation™”.

The “x-preschooler” had a lot of free time.
At the same time, it was believed that a “good
child” should do something in his spare time, so
during the period of study at the school, the X
was sent to three or five, or even more coteries
at the same time (sports, music, art schools,
etc.)®.

In school, in addition to the main study, the
X was also engaged in other activities: duty,
work with junior classes, housekeeping classes,
participation in public life, assemblies, trips to
the enterprises of the parents, the collection of
waste paper, etc®.

By the end of primary school, the X could
choose a specialization: the strongest guys
often moved to special schools — sports, physics
and mathematics, etc.®

Representatives of generation X were and
are very hardworking and exemplary students,
because they are actually easy to teach, and
they have the necessary knowledge and
experience. Some members of this generation
may have difficulties with new technologies, but
most of them understand that technological
innovations are the key to success.

5 «Teopusa nokonenu» / «Theory of generations» - https://ru.wikipedia.org/

6 http://skyteach.ru
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HeKOTOPbLIX NPeACTaBMTEeNen 3TOro NOKONeHMA
MOFYT BO3HWKATb TPYQHOCTM C  HOBbIMU
TEXHONOrUAMUK, HO  BONLLWMKHCTBO M3 HUX
NOHWMAET, UTO WMEHHO TexHONoruyeckue
HOBLLECTBA SBNAKOTCA KNKOUOM K yCnexy.

YTO MOXHO CKa3aTb O nokoneHun Y? Vix ele
Ha3bIBAIOT «repoOAMM» UNU «MUNNEHUYMAMMD.
MpepcTasmTeny DaHHOro NoKoNeHus
ABNAIOTCH  CBOSOAHLIMW M PACKOBAHHbLIMM
ntopeMu. OHM Nerko BnanetoT KOMNbIOTEPOM,
ymetroT HEeNPUHYXOeHHo NoanepXmMBaTh
NOBYIO Becefly, NPEKPACHO 3HAKOT, UTO TaKoe
BMPTYanbHOCTb. Y HUX BeCbMa WMPOKMeE
WMHTepechl U B3rNa4bl M, UTO OYEHb BAXHO,
NONHOe OTCYTCTBME WABNOHHOIO NOAXOMa K
DeaTensHoCcTV. MUNNeHnyMbl Nerko HamnyT
ceds B TBOpUYeCTBe, (hpMNAHCE, OHWU UeHaT
NUUHYIO CBOBOAY M HE33ABMCUMOCTbL M OTNINUYHO
Pa35UPaOTCA B COBPEMEHHbBIX BEAHUAXC.

OTNMUMTENBHOM 0COBEHHOCTLIO npw
obyueHMM noper Y MOXHO  HasBsaTb
NOBEPXHOCTHOCTbL, HO NPV 3TOM OBWMPHOCTb
3HaHWM. OHM He N3yYatoT DOCKOHANLHO KaKyHo-

TO TeMy — OHW SepyT B HeWl TONbKO TO, UTO
HY>XHO MM B OaHHbIM MOMEHT, U OBUrakTCa
nanswe. OHWM He CTpeMaTCcs y3HaTb BCE 05
OQHOW cdpepe WMNK ABNeHUM — BMECTO 3TOro
OHM Y3HaKT NOHEMHOry 050 BCEM. W, nonyuan
onpeneneHHy «no3y» 3HaHWM, HeOSX0AMMYIO

ONa  yONOBNETBOPEHMA  NHGONLITCTBA — UNU
BLINONHEHNS  KaKOM-NWMGO  3apaun, &bICTPO
TepaoT MHTepecC K Teme’,

IMeHHO npencTasmMTenm NOKONeHma
Y oTnanyT npepnouTeHmne 3aHATUAM
AHMMWWCKOMY NO CcKanny, a euwe Moryt C
NEerkocTbi M3yYaTb HECKONbKO WMHOCTPAHHbIX
A3bIKOB 04HOBPEMEHHO. MOXeT &biTb, UM dyneT
HEeMHOro He XBaTaTb CaMOOMCUMNNMHbLI, HO
ecnu uenu dyayT YeTKO NOCTaBNEeHbl, TO ycnex
obecneveH.

OHu 5e3yCnoBHO ueHaT Bbicwee
06pasoBaHMe, Kak coumanbHbi NUAT 1 dpopmy

What about generation Y? They are also
called "heroes” or "millennials”. Representatives
of this generation are free and uninhibited
people. They easily own a computer, are able
to support any conversation at ease, perfectly
know what virtuality is. They have very broad
interests and views and, what is very important,
a complete lack of a template approach to
activities. Millennials can easily find themselves
in creativity, freelancing, they appreciate
personal freedom and independence and are
well versed in modern trends®.

A DISTINCTIVE FEATURE IN
THE TRAINING OF PEOPLE Y CAN
BE CALLED SUPERFICIALITY, BUT
THE BREADTH OF KNOWLEDGE.

They do not study thoroughly any topic — they
take in it only what they need at the moment
and move on. They don't tend to learn all about
one sphere or phenomenon - instead they
learn a little about everything. And, getting
a certain “dose” of knowledge necessary to
satisfy curiosity or perform any task, quickly
lose interest in the topic®.

It is the representatives of generation Y will
give preference to English classes on Skype, and
can easily learn several foreign languages at the
same time. Maybe they will miss a little self-
discipline, but if the goals are clearly set, success
is assured.

They certainly appreciate higher education
as a social elevator and a form of social status
confirmation.

Generation Y also values mentoring.
Feedback is important to them when the
teacher is interested, carefully and thoroughly
examines and discusses the students’ work. And
it should not be criticism, but timely concrete
proposals for improvement.

7 WecTakosa, M. XXussle canpetenm spel Jo-uHTepHeTa // OduiecTso. Cpena. Passutue. N1, 2017 1.
Shestakova, I. Living witnesses of the Pre-Internet era / / Society. Environment. Growth. N84, 2017.
8 KHura «Teopua NOKONEHUM. HEOBbIKHOBEHHbIV MKe», E.LLlamuc, E.H1MKOHOB, MockBa, 2018 T.
"The Theory of generations. extraordinary X", E. Shamis, E. Nikonov, Moscow, 2018

9 http://zhurihin.ru/study_y
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NOATBEPXKAEHMA COUMANLHOIO CTaTycCa.

[MlokoneHme Y TaKxe UEeHUT
HaCTaBHMYECTBO. VIM BaXHa OBpPATHAN CBA3b,
KOrma  npenopaBaTens  3aMHTEPeCOBAHHO,
BHUMATENbHO U  AOETaNbHO  pasdupaeT W
obcyXpaeT  pPadoTbl  CcTypeHTos. W 97O
DONXKHA &bITb He KPUTKKA, a CBOEBPEMeHHbIe
KOHKpeTHble NpeanoXeHms no  ynyyleHuro
pPadoThbl.

NokoneHue Z NOABMNOCH YKe B UMPOBOM
Mupe. OTK pedbaTa He NPenCTaBNAT ceda 6es
COBPEMEeHHbIX Ta[MeToB, OHM Upe3BblyanHO
BbICTPO  B3POCNEKT, 3TO [OeTW, KOTopble
NPeKpPacHO OPUEHTUPYHOTCS B HOBATOPCKUX
pa3padoTKax 7 MHOPOPMAUMOHHbBIX
TexHonoruax. OHW pPoauNMCL B UMAPPOBOM
MUpEe 1 YyBCTBYHOT Ce569 XOPOoWO B 3TOM MuUpe.
ECnn UM He HpasuTCa yuyeda MNmM padoTa, OHU
He ©&ynyT TepneTb, CXas 3yobl. TUNUUHLIN
NpencTaBMTeNns NOKONEHWs Z C NerkocTbro
SpOCUT HauaToe Neno 1 HanpeT UTo-To APYroe,
UTO NPUAOETCH emMy NO AyXY.

OHM uyepnaroT NHBYI WMHGOPMaUMIo 13
MHTEepHeTa, He NUWYT OT PYKW U He NdaT
NONbL30BaATHLCA FOPOACKUM TenedoHOM.
TaKMM 05pa30oM, O KNACCMUYECKMX NoxXopax
K peneTtutopy MOXHO  3adbiTb. CKopee
BCEro, ecnu NnpencTaBUTENtO NOKONeHus Z
NOHANOGUTCA BbIYUUTb MHOCTPAHHLIM  A3bIK,
OH 0BPATUTCH K HOCUTENH A3blKa Ha KaKOM-
HMOYOb 93bIKOBOM  hopymMe uNu  OoTHacT
npennouTeHre odyyaroweMy NPUNOXKEHUIO
Trna Duolingo. Takoro cTyneHTa HYy>XHO dyneT
NOCTOSHHO NOOWPATH B MNaHe TBOPUECTBa U
HeCTaHOAPTHbLIX NOAXOA0B K PeLLeHUIO TeX N
MHbIX 3a0au4.

MNpepnonaraeTcs, uTo
UEeHHOCTM

5e3yCNOBHOM
YHMBEPCUTETCKOrO  05pa30BaHMA
Yy HUX HET M ONA MHOMMX M3 HUX BO3MOXEH
BAPMAHT NPUOBPETEeHMs TPYOOBOrO ONbiTa

BMECTO  NPOAOMKeHWsa  yuedsbl. CornacHo
MccnenoBaHUIo YHuBepcuTeTa Hapxo3
«Generation Z», Bcero 33,5% npencrasmTenen
Ka3aXCTaHCKOro NOKONeHus Z nonaraet, 4To
Hanmuue BbiCLIEro 05Pa30BaHMSA NOMOXKET UM

GENERATION y4 HAS
ALREADY APPEARED IN THE
DIGITAL WORLD. THESE GUYS
CANNOT IMAGINE THEMSELVES
WITHOUT MODERN GADGETS,
THEY GROW UP VERY QUICKLY,
THEY ARE CHILDREN WHO ARE
WELL VERSED IN INNOVATIVE
DEVELOPMENTS AND INFOR-
MATION TECHNOLOGIES. They were

born in the digital world and feel good in this
world. If they don't like school or work, they
won't tolerate clenching their teeth. A typical
representative of generation Z can easily throw
the case started and find something else that
will have him in spirit.

They draw any information from the
Internet, do not write by hand and do not like
to use the city phone. Thus, you can forget
about the classic application of tutoring. Most
likely, if a generation Z representative needs
to learn a foreign language, he will contact a
native speaker on some language forum or
give preference to a training application such
as Duolingo. Such a student will need to be
constantly encouraged in terms of creativity
and non-standard approaches to solving certain
problems.

It is assumed that they do not have the
absolute value of University education and for
many of them it is possible to acquire work
experience instead of continuing their studies.
According to the study "Generation Z" of Narxoz
University, only 33.5% of the representatives
of the Kazakh generation Z believes that the
presence of higher education will help them to
achieve a high position or status'™.

Today it is difficult to expect that a person
will have one job, one specialization or even one
profession during his life. Therefore, training and
retraining are also part of the new reality.

10 NARXOZ Business Review, MiccnenosaHue YHmeepcuTeTa Hapxos «Generation Z», 2017 1.
NARXOZ Business Review, Narxoz University Study “Generation Z", 2017.
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[OBUNTLCA BLICOKOIO NOCTA UNK CTaTyca ™.

CeropHs TPYOHO OXMAOATb, UTO B TeueHwue
WU3HKM Yy UyenoseKa dyneT OfHa padoTa, OaHa
cneuvanusaumMs MNU Daxe ofHa npodpeccus.
MOo3TOMY  NOBbIWEHME  KBanUdUKaUUK U
NepenonroTOBKA TOXE ABNAKOTCA UYACTLHO HOBOM
peanbHOCTW.

Lifelong learning - 9TO nNoOnNyyeHve U
Pa3BUTIE 3HAHWUW L YMEHUI, KOTOpOoe ANMTCA
Ha NPOTAMKEHMM BCEM XM3HM yenoseka'.

KoHuenuwms HenpepbIBHOrO  0dyyueHms
npennonaraeTt, UYTo OHO [OMKHO OXBAaTbIBATbL
NoOen HesaBMCMMO OT KX BO3pacTa M cdpepl
[esTensHOCTW, M NPY 3TOM NPenoCTaBNATL UM
BO3MOXHOCTU AN peanusaunn KU passmuTUS
abCONKTHO NHOLIX YUeBHbIX WHTEepecoB W
npennoUTeHMIN.

BblnenatoT cnenyrowe OCHOBHble CTanum
HEeNpPEepbLIBHOMO  0ByUeHWs, OCHOBAHHbLIE Ha
BO3paCTe 0dyyarouwmxca™,

MNepBas rpynna — odyyaroujmecs BO3pacToM
OT 6 po 25 net. Kak npasBmno, 3TOT 3Tan
08yueHMa OT HauyanbHOW WKONblI OO0 BbLICLLIMX
YUESHbIX 3aBeAeHWIM NPOXONAT BCe NOKONeHNS.
Ho 5TMM peno He oOrpaHuuMBaeTCs, Bedb
NOMUMO  (POPMANLHOrO OByYeHWs, [eTn u
MONOAble NOOM yuaTCa B COSCTBEHHOW Cembe,
YUYACTBYIOT B OBUWIECTBEHHbLIX OpPraHM3aumnsXx,
05UaKTCA CO MHOXECTBOM NtoAeN, BpallakoTes
B ONpeneneHHoM KynbTypHOW cpene — BCe
5TO NpencTaBnNaeT CcoboM  HedpopMansHoe
0byueHue, KOTopoe, Hapsay C POpPManbHbLIM,
3aKNanblBaeT  OCHOBbI  MHTENNEKTYaneHOoro,
COUMANbHOrO M 3MOUMOHANLHOIO Pa3BUTUA
Uenoseka.

BTopasarpynna—sToB3pOCnble BO3PacTOMOT
25 0o 55 neT. XoTa chopmMansHoOe 06pa3oBaHMe K
3TOMY BPEMeHW, KaK NPaBMNO, 3aKOHYEHO, Ntoamu
BCe e He NpeKpawlatoT odyuatsecs. OHM MOTyYT
3aHMMATLCA NPOCPECCUMOHANbHBLIM PA3BUTHEM,
Kak opManbHO, TakKk W  HedOPManbHo,
nonyyatb  OONONHWTENbHOe  0dpasoBaHWe,
3aHMMATLCA  HAyuHOM padoToM, a Kpome
TOrO, OHM 0ByualTCs, pewas 3ajaynm csoen
padouen 1 NOBCEOHEBHOW XM3HMK, paclimpas

11 http://bolognaby.org/index.php
12 http://bolognaby.org/index.php

Lifelong learning — is the acquisition and
development of knowledge and skills that lasts
throughout a person’s life'".

THE CONCEPT OF LIFELONG
LEARNING  ASSUMES  THAT
IT SHOULD REACH PEOPLE
REGARDLESS OF THEIR AGE
AND SPHERE OF ACTIVITY, AND
AT THE SAME TIME PROVIDE
THEM  WITH OPPORTUNITIES
FOR THE IMPLEMENTATION AND
DEVELOPMENT OF ABSOLUTELY
ANY EDUCATIONAL INTERESTS
AND PREFERENCES.

There are the following main stages of lifelong
learning, based on the age of students'.

The first group - students aged from 6 to
25 years. As a rule, all generations go through this
stage of education from primary school to higher
educationinstitutions. But it is not limited to this,
because in addition to formal education, children
and young people learn in their own families,
participate in public organizations, communicate
with many people, rotate in a certain cultural
environment - all this is informal learning, which,
along with the formal, lays the foundations of
intellectual, social and emotional development.

The second group - students aged from
25 to 55 years. Although formal education is
generally complete by this time, people do not
stop learning. They can engage in professional
development, both formally and informally,
receive additional education, engage in scientific
work, and in addition, they are trained, solving
the problems of their working and everyday
life, expanding the circle of acquaintances and
horizons, mastering new skills and starting new
hobbies.

The third group is students older than
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KPYr 3HAaKOMCTB W KPYro3op, OCBavBas HOBble
YMEeHMA 1 3aBOAS HOBbIE YBNEUEHMS.

TpeTba rpynna - 2TO oOdyvatouwmecs
CcTapwe 55 neT unm «cepedpsaHble CTYOAeHTbI».
B 3TOT Nepmop XM3HW NoOM 08bIUHO NONYYUArOT
NPEKPACHY BO3MOXHOCTbL NOCBATUTL Ced4
CBOVIM MHTEpeCcaMm 1 yBNEeUYEHUAM — 3TO MOXeT
BbITb  CcouManbHas pPadoTa, NyTewecTsus,
N3nenua PyuHom pasdoTbl U MHOroe Apyroe.
Crapwemy NOKONEHMHO Heo5xoQMMo
UYBCTBOBATbL OCMBbICNEHHOCTb CBOEM YKM3HM,
MMEHHO NOSTOMY TaK BaXHa NOQAEPXKKA,
KOTOpYHO 05BUWeCTBO MOIMNO &bl OKasblBaTb
MX  HenpeKpawaruwleMycs — passuUTUO U
0dyueHuro ™,

Kaxpblh  UenoBek, OCOSeHHO W3  umMcna
MUNNEHMYMOB M NPeacTaBUTeNe NoKoneHna Z,
OOMKEH roTOBUTLCA K TOMY, UTO €My NPUOETCH
YUMTHCA NOCTOAHHO B TeUEHME BCEM XKN3HMN',

6536U1-6YMEPSLI

X1BA  NONHOM 1 aKTUBHOM  YKMN3HBIO
dnaronaps  DOCTMDKEHWAM  MeduuUHbl 1
OKpYXaltoWwmM  ycnosuaMm, NOOW  BO3pPacTa
«55+4» MeHQtT npasuna urpsl. OHW penaroT
TO, UTO pPaHblLle &biNO COBCEM He NPUHATO B
5TOM BO3paCTe: OCBaWMBAOT KOMNbIOTEPHbLIE
NPOrpamMmsl, paboTalT  C HOBEMLWLIMMM
TEXHNUECKNMM YCTPOMCTBAMM 1 NPOBYHOT Ceda
B Pa3NUUHbIX BUOAX CNOPTa, KOTOPbLIMW HUKOrAa
He 3aHMManunce.

HaumHaa ¢ camMoro peTcTea, 535M-dymMepsl
OWYTUNM BAXHOCTb 3HAHUM U 0BPA30BAHMS.
B peTcTtBe ©36M-6yMepoB CUMTANOCh, YTO
NONYYUTbL NHKOBOE CUCTEMHOe O0bpasoBaHMe
BaXHO. Xopowmnm CUMTanNoCh pa3Hoe
05pa30BaHMe —He TONbKO BYHMBEPCUTETAX, HO U
B TeXHMKYMaX. BO BpeMeHa 3TOro NOKONeHuns He
BCe MOTTIM NONYUKNTH BbICLIEee 05Pa30BaHMe, HO K
NONYYEHWIO AMNNOMa CTPEMUNCH, NOTOMY UTO
SbINO TOYHO ACHO, UTO 05PA30BAHHLIN YenoBeK

13 https://www.e-xecutive.ru/wiki/index.php

55 years or “silver students”. During this period
of life, people usually get a great opportunity
to devote themselves to their interests and
hobbies —it can be social work, travel, handmade
products and much more. The older generation
needs to feel the meaning of their lives, which is
why the support that society could provide for
their continued development and learning is so
important™.

Everyone, especially those from the
millennials and generation Z, must prepare
for the fact that he or she will have to study
constantly throughout his or her life'.

BABY BOOMERS

Living a full and active life thanks to the
achievements of medicine and the surrounding
conditions, people of the age of 55+ change the
rules of the game. They do what was previously
not accepted at this age: master computer
programs, work with the latest technical devices
and try themselves in various sports that have
never been engaged.

Since childhood, baby boomers have felt
the importance of knowledge and education. In
the childhood of baby boomers, it was believed
that getting any system education is important.
Different education was considered good — not
only in universities, but also in technical schools.
At the time of this generation, not everyone
could get higher education, but they sought
to obtain a diploma, because it was clear that
an educated person lives better: employees
with education were given better positions at
work, promoted them faster to senior positions,
allocated ‘lifting” and housing for young
professionals. Thus, baby boomers saw the
rapid impact of the results of their education on
life and its quality™.

14 http://www.forbes.ru, «<Kakme cCoTpyaHUKM HYXHbl KOMNaHWUaM dyayulero», MiHHa CyMaToxmHa, yNnpasnsiowmin napTHep

pPeKpPYTUMHIOBOW KOMNaHuK MarksMan

http://www.forbes.ru, “What kind of employees do companies of the future need”, Inna Sumatokhina, managing partner

of MarksMan recruitment company
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MBET Nyywle: padoTHWMKAM C 05pa3oBaHMEM
LaBanu nyywine Nosnumm Ha padoTe, dbICTpee
NPOABUran/ MX Ha PyKOBOAAWIME NONXKHOCTY,
BbIOENANM «NOOBEMHbIE» M XKMNbe ANS MONOAbIX
cneymanmcTos. TakMM 05pa3oM, 535K1-oymMepsl
yBUOENW BbICTPOE BNUAHME Pe3yNnbTaTOB CBOErO
06PA30BaAHMSA Ha XKIM3Hb 1 ee KauecTBO ™.

MHorue 5361-6ymMepsbl nonyymnu
TexHMYecKoe 0bpasoBaHMe. DTO 3HAYUT, UTO
NPenCcTaBUTENM 3TOrO NOKONEHMA NOHUMAKOT
TeXHWUYECKMe NPUHUKMNLI 1M YMEetoT 0dpallaTsCs
C 050pynoBaHWeM. bonee Toro, yxe B 3penom
BO3pACTE MHOMMe M3 HUX NONYYUNM ONbIT
Pab0Tbl C KOMNbIOTEPAMM U ragKeTamm e,

B25K-dyMepaM BaXKHO He CTOATbL Ha MecCTe,
OHW CUCTEMHO NOBbIWANK CBOW KBaNMMMKaUMM
M 3aHVMManM HOBble NO3UUMM, WUCNONb3YS
NonyueHHsble 3HaHWAa™. B Espone 79% &26u-
dyMepoB OTMEYaloT, uUTO WM HeodXoarMo
COBEPUIEHCTBOBATb CBOW HaBbIKW, UTOGbLI He
OTCTaBaTb OT PA3BUTMSA KOMNAHUN.

MANY BABY
HAVE  RECEIVED  TECHNICAL
EDUCATION. THIS MEANS THAT
MEMBERS OF THIS GENERATION
UNDERSTAND THE TECHNICAL
PRINCIPLES AND KNOW HOW TO
HANDLE THE EQUIPMENT. Moreover,

already in adulthood, many of them have gained
experience with computers and gadgets'®.

Itisimportant for baby boomersnot to stand
still, they systematically improved their skills
and took new positions, using the knowledge
gained™. In Europe, 79% of baby boomers note
that they need to improve their skills to keep up
with the development of the company'’.

«Teopus nokoneHun: CTpaterua 6361-5ymepos», E.Lamuce, E.HMKOHOB, 2-e nsnaHue, 2018 .
«Theory of generations: Strategy of baby boomers”, E. Shamis, E. Nikonov, 2nd edition, 2018
https://rugenerations.su/ - «Kak 6361-5yMepbl MEHAHT MUPOBbIE PbIHKIY, E. LLlamimc
https://rugenerations.su/ - «How baby boomers are changing global markets», E. Shamis.
https://inosmi.ru/ - «BpemeHa dyma» | https://inosmi.ru/ - «The boom times»
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OTHOLWEHVE
PA3HbIX _

NOKONEHWI

K BONPOCAM

3AHSTOCTU
M TPYOA

Ecnn nopoxonouTb K BONPOCY «KanpOBOro
Habdopa» COTPYLHWMKOB KOMNNEeKCHO,
cneuManmMcTaM NO YenoBeUeCKMM pecypcam
XOPOWO &bl 3HATb O PANUUMAX NOKONEHWIA
XYZ, sepb HR nOCNOBHO 3BYYMT Kak «Human
Resources», a 9TO 3HauWT, UTO uUenoBeK
33aHMMaeT 30eCb MMaBeHCTBYHOLLYHO PONb.

BHMMaHKe coBpemMeHHbIX HR-cneuranmcTos
BCE Sonblle akUeHTMPYeTCa Ha uenoseyecKkmx
BO3MOXHOCTAX. W MMeHHO  noTeHuwan
COTPYOHWKOB, a He MaTepuanoHags 6asa
KOMNaHWA 1 KOPNOpauum CTaHOBMTCA UX
rNaBHbLIM S0raTCTBOM.

[IOMMMO  3TOro, Ha PbIHKE TPYQOBbLIX
pecypcos HadbnopaeTcs BCé donee
oXecTouarollasacs 6opbba 3a coucKaTenen, u
DN TOro, UTOSLI BLINTK K3 HeE nodenuTenem,
HeodXoaMMO  NPenoCTaBNATbL  TANAHTNMBLIM
NPeANCTABUTENAM  KaXOoro K3  NOKONeHun
TONBLKO CaMble Nnyulime ycnosua. MNNc K 3ToMy,
OUEeHMBATbL 3TUX NHOAEN NO OAMHAKOBOW WKane
KpaliHe HeQonyCcTUMO, Bedb Y HUX MOTYT &biTb
NPOTMBONONOXHbIE NPENCTABNEHMS O «PadoTe
CBOEM XM3HW». W MOTMBaAUMS COTPYOHWUKOB
MOXEeT O&blTb NOHATA HaunNyulwmM 05pPa3oM
TONLKO C NO3VUMK TEOPU O NOKONEHUAX.

Padotaa ¢ nepcoHanoM, HeodXoaMMOo
NOHMMATb, UTO Yy NIOAEN Pa3HbLIX NOKONEeHMM
BYynyT pasHble NOTpesHOoCTK e,

THE ATTITUDE
OF DIFFERENT
GENERATIONS
TO THE ISSUES
OF EMPLOYMENT
AND LABOR

If we approach the issue of recruitment
of employees comprehensively, it would be
good for human resources specialists to know
about the differences between generations of
XYZ, because HR literally sounds like “Human
Resources”, which means that a person occupies
a dominant role here.

The attention of modern HR specialists is
increasingly focused on human capabilities.
And it is the potential of employees, not the
material base of companies and corporations
that becomes their main wealth.

In addition, the labor market is witnessing
an increasingly fierce struggle for applicants,
and in order to get out of it the winner, it is
necessary to provide talented representatives
of each generation only the best conditions.
Plus, to evaluate these people on the same scale
is extremely unacceptable, because they may
have opposite ideas about the work of his life.
And the motivation of employees can only be
understood in the best way from the standpoint
of the theory of generations.

Working with the staff, it is necessary to
understand that people of different generations
will have different needs™.

18 https://4brain.ru/ - «Teopusa NnokoneHu xyz» | https://4brain.ru/ - «Theory of xyz generations»
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NOKONEHUE X

«/IKCb»  HayanwW padoTaTb OOCTATOYHO
PAHO M TaKMM 05PAa30M YyCNenu HayumTbCs
NOACTPAMBATLCS NOA HOBbIE 05CTOATENLCTBA
M NOCTOAHHO MeHalouwlMecs ycnosua. W3
UEHHOCTEM  [AaHHOr0  NOKONEHUA  MOXHO
OTMeTUTb  TPYOOronMsM, CTpemneHue K
NPOMECCNOHANLHOMY  POCTY, NparMaTmusm.
STW NOAM  SbINM  BOCNUTAHLI  POAUTENAMM
(696M-ByMepaMun) B YEeXOCHUU, UTO HYXHO
NOCTOAHHO CaMOCOBEPUIeHCTBOBATLCA M UATU
K CBOEW uenwu.

OCHOBHOW MOTMBaAUMEW ONS NOKONeHua
X CNYKUT NOTPeSHOCTbL B MHTerpauuvm B
KOPNOPATUBHYIO KYNbTYPY, XenaHme &biTb
yBEPEeHHbIM B dyayuleM U UéTKoe 3HaHue
BCEX neTanew csoemr pasdoTsl. B nononHeHue K
3TOMY, B KauecTse MOTMBAUNKN PeKOMeHOyeTCs
NCNONbL30BaTL NPENOCTABNEHME BO3MOXHOCTM
NOCTOAHHO HAXOOWTLCH B Npouecce 0dyyeHus
M NUUHOCTHOIO POCTa. ECNM e roBopuUTb O

domHaHCOBOW CTOPOHE BONPOCA, TO ANA NOAEMN,
KOTOPbIE OTHOCATCA K NOKONEeHWo X, Hansonee
NHTepeceH PUKCUPOBaHHbIN OKNag,.

CornacHo DaHHbIM nMccnenosaHmMa
MesayHapoaHoro KaQpOBOro nopTana
HeadHunter YKpanHa', COTPYOHMKMN
nokoneHmsa X, N0 MHeHW0 MNafWwmux KOnner,
OTNMYAKOTCA  OT  HUX  TaKUMKU  uepTamu,
KaKk  OTBETCTBEHHOCTb,  CTpPeMneHue K
CTAdWNBLHOCTK,  YNOPHbLIM  TPYL,  BLICOKWUA
YPOBEHb  TPAXOAHCKOM  CO3HATENbHOCTU,
BHUMaHME K COUManbHbIM rapaHTUaM. [pn 3TOM,
OTMeUeHHble MNafWKMKM KONneramm uepTsl,
NOUTK NONHOCTHIO COBNANADT C CAMOOUEHKOM
COTPYQHMKOB 3TOW KaTeropum. A BOT HanuMeHee
BbIABNEHHLIMIW  XaPaAKTEPUCTUMKAMKM  3TOrO
NOKONEHMS  HasblBatoT 5€30TBEeTCTBEHHOCTS,
NpeHespeeHne K aBTOPUTETaM, BbICOKMM
ypOBEHb BNaneHns COBPEeMeHHbIMM
TEXHONOMMAMMU 1N KPEATMBHOCTL. 30eCh TaKKe
CaMOOUEHKA «MKCOB» NPAKTNUECKIM NONHOCTbLIO
COBNAaJaeT C OUEHKOW NpeacTasmTenem opyrmx
BO3PACTHLIX Fpynn.

19 https://hh.ua/

GENERATION X

X began to work early enough and thus
managed tolearntoadapt tonew circumstances
and constantly changing conditions. From
the values of this generation can be noted
workaholism, the desire for professional growth,
pragmatism. These people were raised by their
parents (baby boomers) in the belief that you
need to constantly improve yourself and go to
your goal.

THE MAIN MOTIVATION FOR
GENERATION X IS THE NEED TO
INTEGRATE INTO THE CORPO-
RATE CULTURE, THE DESIRE TO BE
CONFIDENT IN THE FUTURE AND
A CLEAR KNOWLEDGE OF ALL THE
DETAILS OF THEIR WORK. In addition,

as a motivation, it is recommended to use the
opportunity to constantly be in the process of
learning and personal growth. If we talk about
the financial side of the issue, for people who
belong to generation X, the most interesting
fixed salary.

According to the study of the international
personnel portal HeadHunter  Ukraine®,
employees of generation X, according to junior
colleagues, differ from them in such features as
responsibility, the desire for stability, hard work,
a high level of civic consciousness, attention
to social guarantees. At the same time, the
features noted by junior colleagues almost
completely coincide with the self-assessment
of employees in this category. But the least
identified characteristics of this generation are
irresponsibility, disregard for authority, high
level of knowledge of modern technologies
and creativity. Here too, the self-assessment
of X almost completely coincides with the
assessment of representatives of other age
groups.
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NOKONEHUE Y

BONbLIMHCTBO NpencTasMTener NOKONeHNs
Y yxe NpUCYTCTBYIOT Ha PbIHKE Tpyda, OHW
MMEKT  BbiCWee 0bpas3oBaHWe, PadoTaroT
BMeCTe C SONbLWIMM KONMUECTBOM Nioaen 13
nokoneHmsa X'

[TlokoneHme Y XapakTepwrsyetca MHOro-
33aYHOCTbI, OHM MHOFOrMPAHHO Pa3nenatoT
CBOE BHVMMaHWe. [Ona HWMX NoHAaTUe ycnexa,
Kapbepbl M OeHer MMeeT BbiCWMA NPUOPUTET,
TaK KaK, NO UX MHEHWI, 3TO enMHCTBEHHOE,
UTO MOXET NOAHATL UX COoUManbHbLIM CTaTyC B
odulecTtse®.

NokoneHue Y HepenKo UMEHYHOT «CeTeBbIMY,
M NO3TOMY 3aHKMATLCA WX NPUBNEUEHMEM
Ha pPadoTy MOXHO, WCNONL3YS WHTEPHeT,
B YACTHOCTW, NOCPEeNCTBOM  COUMANbHbIX
ceTer. OCHOBHOM MOTMBaAUMEN Ha padoTe Ana
HUX CNYXUT [OEeHeXHoe BO3HarpaXoeHue W
OTCYTCTBME SHOPOKPATUMN.

«Irpekr» NpepnounTatoT Te OpraHm3aymm,
BKOTOPbIX HAMMEHbLLIEe KONMUEeCTBO 3aNPEeTOB U

OorpaHMUeHMin. 30eck BaXKHa HeNPUHYXOEHHanA
aTMocdepa, CBOSOAHbLIN CTUNb B OSULIEHWN

C KONNneramu, BO3MOXHOCTb OfeBaTbCA B
NPWBLIUHOM MaHepe M T.N. A eweé nyuuwle
dyneT, ecnn padoyan 0dbIeHHOCTL dyneT uem-
TO HaNOMWHAaTbL WPy, Bedb 3TO NOKONeHue
B3palleHo Ha KOMNbIOTEPHbIX nrpax.
MNpencTtasuTeny NOKoneHms Y nNodSamBakoTCA
OTBETCTBEHHOCTU, U OYMAIOT, UTO PLIHOK Tpyaa
MOXeT He NpuHATL Mx. OHK vaule MeHarT
PadoTy, B OTNMUME OT OPYrMX NOKONEHWM.
KomnaHua  Universum  coBMeCcTHO  C
NHCTUTYTOM pasBKBarOLLMXCA PbIHKOB
INSEAD, ®oHpom HEAD » UeHTpom nmupepcTea
MaccauyceTcKoro TeXHONOrMYecKoro
MHCTUTYTa NpoBeno B 2016 rogy rnodansHoe
nmccnenosaHue (b onpouwleHsl 18337
CTYNEeHTOB M NPOdeccrmoHanos 13 19 cTpaH),
NOCBAUIEHHOE CPaBHEHMIO HOBbLIX NOKONEHUIM

GENERATIONY

Most of the representatives of generation
Y are already present in the labor market, they
have higher education, work together with a
large number of people from generation X'

Generation Y is characterized by
multitasking, they share their attention in many
ways. For them, the concept of success, career
and money has the highest priority, because, in
their opinion, it is the only thing that can raise
their social status in society?.

Generation Yis often referred to “networked
generation” and therefore can be recruited
through the Internet, in particular through
social media. The main motivation at work for
them is monetary compensation and lack of
bureaucracy.

Y preferthoseorganizationsinwhichtheleast
number of prohibitions and restrictions. Here is
important relaxed, free style of communication
with colleagues, the opportunity to dress up in
the usual manner, etc. And it would be better
if the routine will be something like a game,
because this is a generation brought up on
computer games. Generation Y representatives
are afraid of responsibility and think that the
labor market may not accept them. They
change jobs more often than other generations.

Universum, together with the INSEAD
Institute for emerging markets, the HEAD
Foundation and the Massachusetts Institute
of technology leadership Center, conducted
a global survey in 2016 (18,337 students and
professionals from 19 countries were surveyed)
on the comparison of new generations of
employees. This study showed that the
Y characterize themselves as motivated,
ambitious, but lazy. With laziness and ambition
of millennials also agree X*'.

Currently, generation Y is already beginning
to occupy managerial positions. “Office

14 http://www.forbes.ru, «<Kakume CoOTpYAHMKM HYXHbl KOMNaHWUaM dyayulero», MHHa CyMaToxmHa, ynpasnsiowmin napTHep

PeKPYTUHIroBOM KOMNaHuKM MarksMan

http://www.forbes.ru, “What kind of employees do companies of the future need”, Inna Sumatokhina, managing partner

of MarksMan recruitment company

20 WNcenenoBaHue «MokoneHns Y 1 Z Ha padoumnx mecTax», B. Andrea, H.C. Gabriella, J. Timea, 2015 1.
he study of the Generation Y and Z in the workplace, B. Andrea, H. C. Gabriella, J. Timea, 2015.
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PabOTHWMKOB. [JaHHOE MCCNenoBaHKe NOKas3ano,
UTO CaMV «UFPEKU» XapaKTEepU3YHT Ceds KaK
MOTMBUPOBAHHbLIE, aMBMUMO3HbIE, HO NeHKBbLIe.
C NEeHOCTbI W aMBUUMO3HOCTLI «UFPEeKOoB»
TaKXe COrnacHbl «MKCbI»?',

B HacToaulee BpeMsa nNoKoneHwe Y yxe
HaUMHaeT 3aHMMaTb yNpaBNeHYecKme No3nymm.
«[ocnoocTeo B odhmce»  NoporpesaeT  MX
aMBMUKMM B DPYIrX Copepax XU3HW odulecTBa®.

CornacHo DaHHbIM «ModanbHOro
MCCNenoBaHMsa SanaHca pPadoTel U NNUHOM
YU3HN B paspese nokoneHwmm» EY, ¢ 2009-
2014rr. B KnTae npuMepHo 90% MUNNEHUYMOB
nepewnu  Ha  pPasHble  ynpaBneH4yeckue
nosuumm, 8 CLLUA — 76%. B CLUIA 50NbWMHCTBO
yNpPaBNeHYeCcKmMx nosnumin 3aHMMaOT
MUNNeHUYMbl — 39%, «UKCb» — 37%, 636U-
dymepsbl — 35%.

CopcuHr: kKak uckate Y. [1o0 cnosamMm Cbto
YopMaH, CTapwero oMpeKkTopa No yNpasBneHmto
nepcoHanom 8 CesepHol Espone n Poccum
KoMNaHuKM SAS*, donee cTapuwme PadboTHUKM
XOpOWO  CpadaTbiBadOTCA € MONOAbLIMU
KONnneramu, HO NpW NOUCKe W Nnopdope
npencTasMTener nokoneHua Y nydule Bcero
NONPOCUTL O MNOMOWM NpencTasmTenen Tomn
»e pemMorpadomueckor rpynnsl. «CneymanmcT
NO NOAQSOPY NepcoHana He MOXEeT CbIrpaTb
MONOAOCTb. Mbl NpuNaraemM donslmne ycmnms
K TOMY, UTOGbI NPMBNEYb K NOAG0PY NOKONEeHUS
Y Hawwmx ©donee MONOAObIX COTPYOHWKOB C
NOMOUIBbID CBOMX YHMBEPCUTETCKMX CBA3EN U
couManbHbIX ceTen. 9 Bupena, Kak KoOMNaHWn
MCNONb3YT BUPTYaNbHY PEanbHOCTb M UFPbI
Ha MeponpuaTUax. I Mbl DONXHbI FOBOPUTL C
HUMM Ha OQHOM MX A3bIKEe N He &bITb CNNLLIKOM
«KOpNOopaTUBHbLIMK» ',

domination” fuels their ambitions in other areas
of society?2.

According to the “Global study on work-life
challenges across generations” EY, from 2009-
2014 in China, about 90% of the millennials
moved to different management positions,
in the US - 76%. In the US, the majority of
management positions are held by millennials —
39%, X — 37%, baby boomers - 35%.

Sourcing: how to search for Y. According
to sue Warman, SAS's® Senior HR Director for
Northern Europe and Russia, older employees
work well with younger colleagues, but it's
best to ask for help from members of the same
demographic group when searching for
and recruiting generation Y representatives.

“A° RECRUITMENT SPECIALIST
CAN'T  PLAY YOUTH. WE
MAKE GREAT EFFORTS TO

ATTRACT TO THE SELECTION
OF THE GENERATION Y OF OUR

YOUNGER EMPLOYEES THROUGH
THEIR UNIVERSITY TIES AND
SOCIAL NETWORKS. I'VE SEEN
COMPANIES USE VIRTUAL
REALITY AND GAMES AT EVENTS.
AND WE SHOULD SPEAK TO
THEM IN THEIR LANGUAGE AND
NOT BE TOO "CORPORATE""".

17 https://inosmi.ru/ - «BpemeHa dyma» | https://inosmi.ru/ - «The boom times»

21 MccneposaHue «MoaroToBKa NWAEPOB ANS CNenytowlero pecatrnneTrsa. Kak NoaaepXaTs NOKONEHMS X,Y,Z Ha padoTe», 2016 T.
The Study "Preparing leaders for the next decade. How to support generation X, y, z at work”, 2016.

22 https://4brain.ru/ - «Teopma NokoneHnn xyz» | https://4brain.ru/ - Theory of xyz generations»

23 KoMnaHua SAS agnaeTca NMOEPOM PbIHKA aHANUTUKI ONA pelleHna TPYOHeMW X d1sHec-3anad.
SAS company is the analytics market leader dealing with the most complicated business tasks
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NOKONEHWUE Z

Ons nokoneHms Z, uMppoBOro NOKONeHMa
NONen, POAMBLLMXCSA B HaUane NBYXTLICAUHbIX,
padoTa NPEeACTABNAETCA KaK YyBNeKaTenbHbIN,
HO BMeCTe C TeM W Nyraluwmi npouecc. Tak
KaK [aHHOe NOKOoNneHWe poauNoCh B MuUpe
TEXHONOI MM, B NEPBYHO OUepenb BaXKHO, UTOGb
OHW SbINU OKPYXKEHbI 9TOM CpenoMm.

MNpenctasMTenn NOKONeHWa Z He CTOonb
ONTUMWCTUUHBI U aMBMUMO3HbI, KaK KX
NPenuwecTBeHHUK  («urpekn») B YacTw
PadoThl. HeKoTopbIe 13 «33TOB» 5eCNOKOATCH O
de3padoTmue, N1 o TOM, eCN BAPYT UX Kapbepa
«3aBMICHET» Ha OOQHOM MeCTe, 1 OHW He CMOryT
pa3BMBaTbL CBOWM TanaHTbl. CeronHa NokoneHue
Z Ha pbIHKE TpyQa B MeHbLLIEM UMCne, NOSTOMY,
VX NPOBNeMbl He KaXyTca CNMUWKOM Pe3KkuMMU
1 6onbWUMK. OQHAKO NAEepsl, PYKOBOAUTENM
1 HR-cneumranmcTbl yXKe roTOBATCSA K Bbl30BAM
5TOr0 NOKONEeHMa,

STOMY  NOKONEHW,  POXAEeHHOMY  BO
BpeMa (PMHAHCOBOro Kpwm3mca 2008 ropa W
nocnepytouero 3KOHOMMYECKOro cnapa,
NPEenCTOUT CTPOUTL CBOKD Kapbepy B YCNOBUAX
yrpo3bl  MNOBaNbLHOro  TeppopusMa, NONu-
TUUECKOM HEeoNpeneneHHoCT B HeKOTOPbIX
CTpaHax W BbLICOKOW 6e3padoTumubl  cpenm
MONOAEXM (B 50N6LIMHCTBE CTPaH EBpons).

9TO NOKONEeHwe BWAOeno, Kak TpyaHo
NPUXOONTCA WX POAUTENAM, UNW CTapunM
5paTbaM W cecTpaM, M 3TO NOBNMANO Ha
MX OTHOWEeHMe K padboTe, UX aMouumm W
MOTMBAUMIO. DTV CNOXHOCTWM cAeNanu Ux sonee
CAMOOCO3HAHHbLIMKW,  CaMOAOCTATOUHbLIMU U
ueneycTtpemMneHHbIMu. OHM He NUTAKT 0COBbIX
WMNNIO3UA B OTHOLWIEHWM CBOEro &yayulero.
B STOW CBA3W, OHM YXe CO WKONbHbLIX NeT
XOTAT NOArOTOBMTL Ce6a K NpencTosumm
TPYQHOCTAM, CBS3aHHLIM, B TOM uumcne C
NOBbILWIEHHOM KOHKYPeHUMen 3a padoune MecTa
11 BBICOKOONNAUMBaEMble NO3UUMIN>,

MNpencTasmuTenn NOKONEHUS Z -
PEeannCTUUHbIE  MHHOBATOPLI, KOTOpbIE  C

GENERATION Z

For generation Z, the digital generation
of people born in the early 2000s, the work is
presented as a fascinating, but at the same time
frightening process. Since this generation was
born in the world of technology, it is primarily
important that they are surrounded by this
environment.

Representatives of generation Z are not as
optimistic and ambitious as their predecessors
Y in terms of work. Some of the gen Z worry
about unemployment, or if suddenly their
career “freezes” in one place, and they will
not be able to develop their talents. Today,
generation Z in the labor market in a smaller
number, therefore, their problems do not seem
too sharp and large. However, leaders, managers
and HR professionals are already preparing for
the challenges of this generation®.

This generation, born during the financial
crisis of 2008 and the subsequent economic
downturn, will have to build a career in the
face of the threat of global terrorism, political
uncertainty in some countries and high youth
unemployment (in most European countries).

This generation has seen how difficult it is
for their parents or older siblings, and this has
affected their attitude to work, their ambitions
and motivation. These difficulties have made
them more self-aware, self-sufficient and
purposeful. They have no illusions about their
future. In this regard, they have from school
years want to prepare themselves for the
upcoming difficulties associated, including
increased competition for jobs and high-paying
positions?.

GENERATION Z REPRESENTA-
TIVES ARE REALISTIC INNOVATORS
WHO ARE MORE LIKELY TO WANT
TO SAVEMONEY THAN SPEND IT.

They are already aware that they will have

24 WccnenosaHue «okoneHns Y 1 Z Ha padoumnx MecTax», B. Andrea, H.C. Gabriella, J. Timea, 2015 1.
The study of the Generation Y and Z in the workplace, B. Andrea, H. C. Gabriella, J. Timea, 2015.
25 NARXOZ Business Review, ViccnenosaHme YHneepcmnTeTa Hapxos «Generation Z», 2017 T.
NARXOZ Business Review, Narxoz University Study “Generation Z", 2017.
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Gonbuler  nonen  BEPOATHOCTM  3axoTaT
COKOHOMWTbL  OEeHbrK, uYeM KX NOTPaATUTL.
OHW yXKe OCO3HaKT, UTO MM NpPUOeTCa YUTK
Ha NeHCUMIo B bdOnee CTapuwem BO3pacTe,
NO3TOMY OHM 3aXOTAT HaWTKX TaKyk PadoTY,
KOTOpas &bl WM NEeMNCTBUTEeNbHO HpasMNach
1 COOTBETCTBOBaNa WX OxupaHuaMm. OpHako
ONa TOro, 4YTOdbl 3TO CTAaN0O PEaANbHOCTLIO,
PABOTHWKM NOKONeHUa Z [OMKHbI 0dNnanaThb
BOCTPE50BAHHbLIMU HABbIKAMMK, B TOM YMCNEe U3-
33 TOrO, YTO MHOT e Padoyme MecTa CTaHOBATCS
BCe Sonee 1 5onee aBTOMaTU3NPOBAHHLIMU.
MNpobSnema HalMa Naer 3TOro NOKONeHNs
3aKNOUYAETCS B TOM, UTO WM, CKOpee BCero,
npupeTca nenaTe PasdoTy, KOTOPOM eule He
cyuwlecTsyeT. OQHAKO, MOXHO C YBEPEHHOCTbIO
NPenNONOXUTb, YTO NPU 5ONEe BbICOKOM YPOBHE
HABbLIKOB PABOTHI C UMPPOBLIMU TEXHONOMMAMM,
3TO NOKONEeHVe dyneT Bcerna BOCTPES0BAHHO.
BpuTaHcKas KOMNaHua Brandwatch,

3aHMMaOLAACA MOHUTOPUHIOM COUMANbHbIX
ceTewn,

nonbiTanack CNPOrHO3MPOBaTS,
KaKyt0 padoTy B dyayulemM dyayT BbINONHATH
npencTaBUTeENM NOKONeHus Z. o ee MHeHuto,
OHW MOFYT CTaTb UMAPPOBLIMY APXUTEKTOPAMU,
NPOEKTUPYOWMMK  BUPTYaNbHbIE  30aHWS,
COOPWMKaMKM YCTapeBWMX AAHHLIX, KOTOpbLIe
oynyT YTUNM3MPOBATH MHpopMaumio,
KOHCYNbTaHTaMK B  0BNacTK  SNaronony4vms
NOXMUNbLIX  NoAen, Tak Kak  Hacenedume
CTapeeT, U HaHOMeaWKaMK, KOTopble CO3MatoT
HedonblWMe MMNNAHTLI, YTOBbI C X NOMOULLHO
NOQM MOFNKW CNeguTb 3a CBOUM 300POBLEM U
CaMOCTOATENbHO NeYnTbLCa®,

MHorme HR-npodheccroHansl CUMTakoT, UTO
NOKONeHre Z NOBNUAET Ha Padouyro cuny u
PbLIHOK Tpyda 50nblle, YeM nokoneHwve Y unu
X. OT HUX He CTOMT OXWMOAaTb AONTOCPOUHOM
NOANLHOCTY OQHOMY PAdOTOAATENt), TaK Kak
3TV MONOQble NIOAW 33aXOTAT OenaTb Camyto
PasHYO PaGoTy B TeUeHWe CBOeM [OONron
Kapbepsl. PadoTonaTenm CTONKHYTCA C 3anaven
NouCKa 3PdPEKTMBHBIX CNOCOS0B apanTaumm
M yhepxXaHusa nepcoHana. W nons  sToro
HEO0BX0AMM CTPYKTYPUPOBAHHLIM NOAXOM.

to retire at an older age, so they will want to
find a job that they really like and meet their
expectations. However, for this to become a
reality, generation Z workers need to have the
skills they need, also because many jobs are
becoming more and more automated.

THE PROBLEM WITH HIRING
PEOPLE OF THIS GENERATION IS
THAT THEY ARE LIKELY TO HAVE
TO DO WORK THAT DOES NOT YET

EXIST. However, it is safe to assume that with
a higher level of skills in working with digital
technologies, this generation will always be
in demand. British company Brandwatch,
engaged in monitoring of social networks,
tried to predict what kind of work in the
future will be performed by representatives of
generation Z. in her opinion, they can become
digital architects, designing virtual buildings,
collectors of outdated data that will recycle
information, consultants in the field of well-
being of the elderly, as the population is aging,
and nanomedics that create small implants, so
that with their help people can monitor their
health and self-treated®.

Many HR professionals believe that
generation Z will affect the labor force and
labor market more than generation Y or X.
They should not be expected to have long-term
loyalty to one employer, as these young people
will want to do very different jobs during their
long career. Employers will face the challenge of
finding effective ways to adapt and retain staff.
This requires a structured approach.

26 KypHan Hays recruiting experts worldwide 06 akTyanbHbIX TPeHAaX M MHHOBAUMAX Ha PbIHKE TPYAA, HOBbIE BbI30BbI — MbILLNEHME HoH-9MIK, 2017 T
Hays recruiting experts worldwide magazine on current trends and innovations in the labor market, New challenges-Thinking new age, 2017
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PA3NNUMA NOKONEHUN
NO OTHOWEHWIO K PABOTE?

NokoneHue X NokoneHune Y NokoneHue Z

OTHOWeHue PagoTatoT panm peHer, Kak CrapToBas 06ecne4eHHOCTb. MnaHupyoT padoTaTb
K padoTe MCTOUYHMKA BNAr0COCTOAHMUS, HW3Kkmm cTpax noTepu padoTsl. panu yooBONLCTBUA U
CKNOHHbI «BbIrOPaTh» Ha paboTe  HeroToBHOCTL TePNeTbN3ELITOUHO peanm3aumm CO5CTBEHHOro
1 50POTHLCA C «BbIFOPAHUEM? C WeCTKMe Npaskna padoTonaTenemn. npeaHasHauYeHms, XoTaT &biTb
NOMOLULbLIO NAYHWUATUHIA. PasoTaloT paam yAOBONLCTBMNS, ONbITA  COS0W 1 B FTAPMOHNM C MUAPOM.
1 HaBbIKOB, XOTAT M3MEHUTb MUP K MNpoaBaT rYS0KMK MHTepec
Nyylemy, HaueneHsl Ha pe3ynsTaT K NPeanpUHNMATENbCTBY.
1 HemMeANeHHOoe BO3HarpaXKaeHue, MoKkoneHue, KOTopoe pacTeT
OT «BbIFOPAHMS» YXOOAT C NOMOUWbIO  BMECTe CO CTapTanaMu.
dpunaHca.

dokye CocpenoToueHsl Ha pesynbTaTax, CocpenoToueHsbl Ha popmaTax CocpenoToyeHsb! Ha
8 padoTe NPUBLIKNN K NUHEMHOMY 1 B3aMMOOeNCTBMA, cpeae, CaMOPA3BUTUN.
nocnenoBaTeNsHOMY NPUHUMNY  MYNbTMU33a4auHbl.
pPadoThl.

OpraHuszayusa [pegnountatot BbldmpatoT padoyee MecTo MNpennonoxXmTensHo
padouero nNepcoHanM3nMpPoBaHHbLIe padoune B 3aBUCKMMOCTU OT TeKyLen BYynyT UeHWTb NOPSAOK M
NPOCTPaHCTBA MNPOCTPAHCTBA — NPMBATHbIE 33[auu: NPeanoYnTaOT npencKasyeMocTb (peakuyms
30HbI KOMMYHMKAUMM U UeTKoe  MHOIrOgyHKUMOHANbHbIe Ha MYNbTM3a[AUHBIA XaoC
3aKpenneHune padoumx MecT 3@ NPOCTPAHCTBA, KOBOPKUHII, nokoneHua Y) — uetkue
COTPYQHUKaMK. HedopManbHbIe 30HbI ANA PYHKUMOHaNbHbIe pasoumne
CNOHTAHHOIO 0&WeHUs. 30HbI, CTPYKTYPUPOBAHHbIE N
5e3 0TBNeKatoWMX (PaKTOPOB.

OCHOBaH Ha B3aMMHOCTW 1 TONLKO B CNYYAAX, €CNM €CTb NUUHLIM - Ha BUPTYanbHOM ypoBHE,
3HaHUAMN CcoTpyaHMYecTse. MHTEpeC (MNW NPUHYOUTENLHO, HO He  Nerko, 66ICTPO M NYSNUUHO.

MewnyHaponHoe pekpyThHrooe areHTcTso Kelly Services onydnmkoBano MccnenosaHuWe o
NOKONEHMU 5381-BYyMepoB U UX PONU B padoueM KonnekTmee. COrnacHO 3TOMY MCCNenoBaHMUIO,
5361-8yMepbl NOSANbHbLI, KOMNETEeHTHbl, 06NanatoT HaBbIKAMKW HACTAaBHMUECTBA M He TOoponaTcs
Ha NEHCKIO, a TaKXKe 3aMHTEepPeCcoBaHbl B TMBKMX POPMax 3aHATOCTU U, HECMOTPS Ha CTepeoTMNb|,
npennpPUMMUMBLI,

B25K-dyMepbl XOTAT OeNUTLCA ONLITOM, BLICTYNATL B KaUYeCTBE HACTABHMKOB ANS MONOOEX M Ha
Pa3HbIX YPOBHAX B KOMNAHUAX U OpPraHm3aumax, e oHW padboTanu, Ha YPOBHe ropoaa W pervoHa.
OHM MOFYT Qae, 5yayum Ha NeHCUK padoTaTb, KAk BONOHTEPbI U COGMPATL MCTOPUIO NPeaNpUaTUn,
BOOMUTb SKCKYPCUM NO UCTOPUUECKMM MeCTaM, KOTOPble MM 3HAKOMbl He NMOHACNbIWKE, 0dyuaTb
MONOAbIX?.

Bo3pacT OHM Has3blBAKOT OOHOW M3 MNaBHbLIX NPUUMH, XOTA U He eAMHCTBEHHOW, NO KOTOPOM
MM SyneT TAKEeNno HalTK HOBYH pPaboTy. VX onaceHus He6e30CHOBATeNbHbl, OTMEeUatoT aBToPSI
nccnenoBaHMa, NPUUeM OOHOM M3 NOMex NPW TPYOOYCTPOMCTBE 6356M1-5YMepoB SBNAKOTCA WX
donee Monopble Konnerv — NPencTasBuTent NOKONeHMs Y, KOTopble YaCTO OKa3bIBAOTCA B PONU MX
pyKoBOAMTENEN UNU 3aHUMAIOTCA X NPUEMOM Ha PadoTy?.

22 https://4brain.ru/ - «Teopma NokoneHnn xyz» | https://4brain.ru/ - Theory of xyz generations»

27 Mpe3seHTauma doHpa «lMeTepdyprckaa nonuTmka» #MokoneHmeY u #NokoneHmeZ B NOUCKE COSCTBEHHbLIX MeCT Nnopa
ConHuem, 18 anpens 2017 1.

28 http://hr-portal.ru — «3a uTo 636M-6yMepsl 1 NOKONEeHKe Y He NKSAT Apyr Apyra»

29 https://rugenerations.su/ - «Kak 6361-6yMepbl MeHAIOT MUPOBbLIe PbIHKKY, E. LLamnc
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GENERATIONAL DIFFERENCES
IN RELATION TO WORK?’

Ceneration X Ceneration Y Generation Z

Attitude to They work for money as a Starting security. Low fear of job loss.  They plan to work for the sake
work source of wealth, tend to The unwillingness to tolerate the overly of pleasure and realization
"burn out" at work and fight strict rules for employers. Work for of their own purpose, they
"burn out" with the help of pleasure, experience and skills, want to want to be themselves and in
downshifting. change the world for the better, aimed harmony with the world. They
at the result and immediate reward, will show a deep interest in
from "burn out" go with the help of entrepreneurship. A generation
freelancing. that grows with startups.

The focusin  Focused on results, Focused on interaction formats,
the work accustomed to a linear and environment, multitasking.
consistent operating principle.

Organization They prefer personalized Choose a workplace depending on the  Presumably will appreciate order
of work work spaces - private current task: prefer multifunctional and predictability (reaction
communication zones and spaces, co-working, informal areas for  to generation Y multitasking
clear assignment of workplaces spontaneous communication. chaos) - clear functional work
to employees. areas, structured and without
distractions.

Knowledge Based on reciprocity and Only in cases, if there is personal On a virtual level, easily, quickly
exchange cooperation. interest (or coercively, but not long). and publicly.

International recruitment agency Kelly Services has published a study on the generation of baby
boomers and their role in the team. According to this study, baby boomers are loyal, competent, have
mentoring skills and take their time to retire, as well as interested in flexible forms of employment
and, despite stereotypes, are enterprising®.

Baby boomers want to share experiences, act as mentors for young people at different levels in the
companies and organizations where they worked, at the city and region level. They can even, being
retired, work as volunteers and collect the history of enterprises, conduct excursions to historical
places that they are familiar with firsthand, teach young people®.

They call age as one of the main reasons, although not the only one, for which it will be difficult to
find a new job. Their fears are not unfounded, the authors of the study note, and one of the obstacles
in the employment of baby boomers are their younger colleagues — representatives of generationV,
who often find themselves in the role of their leaders or are engaged in their employment??.

27 A presentation of Fund “The Petersburg policy” #Generation Y and #GenerationZ in search of its own place under the
Sun, April 18,2017

28 http://hr-portal.ru - «Why baby boomers and generation Y don't love each other»

29 https://rugenerations.su/ - «How baby boomers are changing global markets», E. Shamis.
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KAK PAGOTATb
B CUCTEME 4-X
NOKONEHWM
COTPYOHWKOB?

PblHOK Tpyna CTaHOBUTCHA YHWKANbHbIM:
CKOPO Ha  padboumx MecCTax BCTpPeTaTcH
4 NOKONeHWs. M Korna B8 OQHOW KOMaHOe vnu
OpraHM3auMmM pPadboTaroT BMeCTe HEeCKONbKO
NOKONEeHMM, BCE CNOXHee CNPOrHO3MPOBATS,
Uero He XBaTaeT COTPYAHMKAM AN yCneulHoM
pPadoTbl, U KakK 3ddeKTnBHee KM pPa3BKMBaTbL
KNHOUeBble KOMNeTeHUMN.

B361-dymMepsbl 1 NoKoneHwe Y MOryT MMeTb
pa3Hble B3rNa4bl Ha NOANLHOCTL W danaHC
MEXAY PadoTOM U NNUHOM XU3HBIO, UTO MOXKET
NOBNWMATL Ha BOBNEUYEHHOCTb COTPYAHMKOB
B KOMaHAHYK padoTy. [oHWMMaHMe Toro, Kak
dYHKUMOHMPYET Ta MNU MHAa TeXHONorus, u
KaK 5TO MOXeT NOMOUb NN NOMeLlaTb B padoTe,
CNOCOBHO BbI3BATHL HANPAXKEHME B OTHOWEHMAX
MeXOy NOKONeHUAMKW B KONNeKTuBe. ITuUM
HanpsaXeHWeM  cnepyet  YNPasBNaTh,  TaK
KaK B TaKoOM cUTyauuuy &36u1-8ymepbl MoryT
nepenasaTh CBOW ONbIT M 3HAHNA U BLICTYNUTb B
KauecTBe HACTABHMKOB ANS «UrpeKkos»™,

MHorume npencTasuTenyt NOKONEHUA 535U-
dyMepoB NMBO YyxKe OOCTUMMKM NEeHCMOHHOIO
BO3pacCTa, NWMBO OUEeHb BNU3KM K HEMY, HO IO CUX
NOp NPOLONXKAKT PadoTaTb. DTO NOKONeHue
oTnMyaeTcs cTpemMneHmnem OCTaBaTbLCA
AKTWMBHBIMM KaK MOXHO ponsuie. OHW He MoryT
NpencTaBMUTbL Cceda 6e3 pPadoTebl M Jaxke npu
HaNUUMKM NNAHOB Ha NEHCUIO KaK TaKOBYHO, OHU
3a0yMbIBAIOTCA O TOM, KaKOM padoTon &ynyT
3aHUMATLCA B 9TOT Neproq. Takyt aKTUBHOCTb
KOMNaHMAM HeodXoaoMMo NoowpaTe. Ong 6edum-
SYMepoB BaXHa YCTOMUMBOCTL M COUMANbLHASR

HOW TO WORK
IN THE SYSTEM
OF 4 GENERATIONS
OF EMPLOYEES?

The labor market is becoming unique: soon
4 generations will meet in the workplace. And
when several generations work together in
one team or organization, it is more difficult to
predict what employeeslack for successful work
and how to develop their key competencies
more effectively.

Baby boomers and generation Y may have
different views on loyalty and work-life balance,
which may affect employee engagement in
team work. Understanding how a technology
works, and how it can help or hinder work,
can cause tension between generations in the
team. This tension should be managed, since in
such a situation, baby boomers can share their
experience and knowledge and act as mentors
for the Y*.

Many representatives of the baby boomer
generation have either reached retirement age
or are very close to it, but still continue to work.
This generation is distinguished by the desire to
remain active as long as possible. They cannot
imagine themselves without work, and even
if they have pension plans as such, they think
about what kind of work they will be doing
during this period. Such activity should be
encouraged by companies. Stability and social
protection are important for baby boomers,
they need stable working conditions. These
are the most dedicated employees who are
fully devoted to the work. They appreciate any
reward for their loyalty: a special parking space,
anew computer or a comfortable chair, a special

30 >KypHan Hays recruiting experts worldwide 06 akTyanbHbIX TPeHAAX 1 MHHOBAUMAX Ha PbIHKe TPpyAa, HoBble BbI30Bbl — MbiLLINEHWe Hblo-3MIK, 2017 T
Hays recruiting experts worldwide magazine on current trends and innovations in the labor market, New challenges-Thinking new age, 2017
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3aWMUIEHHOCTb, UM HEeoSXOAMMbl CTadUNbHbIE
yCnosms Tpyna. 3TO CcaMble NpenaHHble
COTPYQHWKMW, KOTOPbIE NONHOCTLIO OTAAKTCH
padoTe. OHKM UeHAT NHS0e BO3HarpaXaeHue sa
MX NPenaHHOCTL: CneumanbHoe NapPKOBOUHOE
MeCTO, HOBble KOMNbLIOTEeP NMNK YA0SHOe KPecno,
0COGbLIM COPT Yas, MMeHHbIe Yacsl 1 T.A.

ECIT1 B KOMNMAHWK  PABO-
TAKOT TMPEOCTABUTENN  B3BW-
BYMEPOB, TO X HEOBEXOONMO
NPMBJIEKATE K HACTABHW-

YECTBY. 970 nossonut nepepnats HakonneH-
HBI ONbIT U 3HAHWA, 2PAEeKTUBHO BOBNEUbL
NOAOGHbLIX COTPYAHMKOB B padoume NpouecCsi
KOMNaHWN 1, NPX HEOEXOOMMOCTM, 3a0epPXKaTb
MX B KOMNaHWM, NPeNoCTaBNAA BO3MOXHOCTb
pasoTaThb HEenoNHbIN pasoumni DeHb,
doKkycHnpyacs MMEHHO Ha HacTasHMUeCTse.
Ba5mn-dymMep ¥peTt noden BO BCEeM: B

YW3HW, padoTe, OTPacNM U BCeM CTpaHe.

[1loden caMbIX pasHbIX — CTpaTernyecKkux,
TAKTUUECKMX, NUUHLIX, KOMaHAOHbIX. [lodena
NOQPa3yMeBaeT He NPOCTO BbINONHEHME NNaHa,
a ero nepesbINONHEHUEe, NOCTUMKEeHUE HOBbLIX
BbLICOT W YCTaHOBNeHMe pekoppos. Modena, 8
DAHHOM CNyyae, NoJpa3zyMeBaeT CpaBHeHue
M COpPEeBHOBaHME C APYrMMKM NOOBMU U
KOMaHOaMM NO 3adMKCUPOBAHHBLIM NPaBMNAM
M KpuTepuam®',

[MlokoneHmne X - camMoe TpPYyQOCNOCOSHOe
M TMBKOe NOKONEeHwe, KOTOpOoe CnOCOdHO
BCTPOUTHCA B NPAKTUUECKM NIOBYH CUCTEMY U
SbITb B HEM yCNewHbIM,

Kak ©n npna 5edu-dymMepos, AQaHHOMY
NOKONEHMKD 0COBa BaXHa CTAbUNLHOCTbL W
YBEPEHHOCTb B 3aBTPaWHeEM [OHe, YyeTKas
CTPYKTYpa W OPraHmM30BaHHOCTb. OHW UeHAT
UenoBeyecKkre OTHOWEHMS, BHUMATENbHbI K
NOOAM M YMEeT NPAaBMNLHO CTPOWUTL NEeN0Bble
OTHOWeEHWS.

STV NIOAN Nepexuny MHOFoe U 3HaKT
BAXKHOCTb M UEHHOCTb HOBbLIX 3HAHWI: OHM
nonyyanu BTOpOe 05pas3osaHMe, KapouHanNsHoO

kind of tea, a personal clock, etc.

IF THE COMPANY EMPLOYS
REPRESENTATIVES OF  BABY
BOOMERS, THEY SHOULD BE
INVOLVED IN MENTORING. This will

allow to transfer the accumulated experience
and knowledge, effectively involve such
employees in the working processes of the
company and, if necessary, detain them in the
company, providing an opportunity to work
part-time, focusing on mentoring.

Baby boomer is waiting for victories in
everything: in life, work, industry and the
whole country. Victories of the most different
- strategic, tactical, personal, team. Victory
means not just the implementation of the
plan, but its over-fulfillment, reaching new
heights and setting records. Victory, in this
case, implies comparison and competition with
other people and teams according to fixed
rules and criteria®’.

Generation X is the most able-bodied and
flexible generation, which is able to integrate
into almost any system and be successful in it.

As for baby boomers, stability and
confidence in the future, a clear structure and
organization are important for this generation.
They appreciate human relations, are attentive
to people and are able to build business
relations correctly.

These people have experienced a lot
and know the importance and value of new
knowledge: they received a second education,
radically changed the scope of activities and
continued to move forward.

X STILL CONTINUE TO
LEARN AND DO NOT MISS THE
OPPORTUNITY TO GAIN NEW
KNOWULEDGE.The main task of HR service

is to reveal the potential of such employees and
provide the necessary knowledge. Coaching,
seminars, trainings and field events will become
an effective motivation for X.

31 «Teopua nokoneHwi: CTpaterus 63o1-symepos», E.LLamunc, E.HMKOHOB, 2-e 13naHue, 2018 T.
«Theory of generations: Strategy of baby boomers”, E. Shamis, E. Nikonov, 2nd edition, 2018
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MEeHANU cdepy AesTeNbHOCTM M NPOQONNKANM
OBUraTbCa BNepen.

«/IKCbI» 0O CMX NOP NPOAONKAKT YUMTHLCS
M He YNYCKaKT BO3MOXHOCTKM NONYYUTL
HoBble 3HaHMa. OcHOBHAaA 3anava HR cnyosl
3aKNOUYAETCH B PACKPBLITUM NOTEHUMaNa Takmx
COTPYOHWKOB M NPEQOCTABNEHUNM HEOBXOQMMbIX
3HaHWM. KOYUMHIK, CceMMHapbl, TPEHUHIU W
Bble3OHbIe MeponpuAaATLA CTaHYT ONS «MKCOB»
DeNCTBeHHOW MoTHBaUMeN.

C npwXoOQoM Ha PbLIHOK NOKoneHms Y
aKTVBHO 3aroBOPUNM O BanaHce TPYNOBOW
DEATeNbHOCTU U NUYUHOW KU3HM, NOCKONbKY
3TV COTPYQHMKW DenatoT aKUeHT Ha TOM, uTo
NOMKMMO PadOTbl Y HUX eCTb OPYy3bs, X0506M U
CemMb§, KOTOPbIMM OHU He FOTOBbI XEPTBOBATH
B MONb3y KOMNaHWU. ONa «MrpeKoB» BaXHO,
YTOdbl PadoTa He TONLKO OCTaBNANA Bpems,
HO K OBecneumsana CpencTBaMn ONA 3aAHATAN
CNOPTOM, NOE3NOK W nyTewlecTsni. Takown
NOAXOA HECKONbKO UyXO ANS 5edn-5yMepos U
nokoneHmsa X,

Ons  «1MrpekoB» HEKOTOpble  KOMNaHMK
nepecMoTpeny NPmBbLIUHLIE dPOPMaTbl PAGOTHI
¥ BBENW [JONONHUTENbHbIE ONUUK: FUEKMe
rpadouky, ynanéHHaa padoTa, HenonHbIN
padouni neHb. MHorve M3 3TUX dopmaTos
CyLEeCTBOBaNM M PaHbLUe, HO padoToaaTeNnu BCé
eule MCNbITLIBAKOT onpeneneHHsle TPYQHOCTH,
KOrma CTanKMBAaKTCA C OOHWM M3 NOJOSHbIX
dpopMaToOB PAdOTLI Yy WTATHOMO COTPYAHMKA,
Ub€é NPUCYTCTBME, B NOHMMAaHMK pacoTonaTens,
Heo5x0aMMO NOCTOAHHO. CTOUT OTMETUTL, UTO
B HacTOSAUlee BpeMs BO3MOMKHOCTb YAaNneHHOM
pPadoTbl TaKXe NPUBETCTBYETCA W OPYrUMMU
NOKONEeHnamMmn,

[NokoneHue Y He NpU3HaeT aBTOPWTETOB.
MUNNEeHNyMbIUEHATHE3aBNUCUMOCTbMHETEPNAT
NOCTOSHHOIO KOHTpons. Ecnm pyKoOBOACTBO
XOUeT 3PdPEeKTUBHOrO BLINONHEHMS 3aday OT
«FPEeKoB», TO NPOCTO «AaTb YKa3aHWe» dyneT
HEeQOCTAaTOUHbLIM. VIM HEeodXooMMO OSBACHATS,
noyemy pe3ynsTaT JONKEH &blTb UMEHHO TaK1M
M KaK 3TOro poctuus. CTaTb NMOEPOM NKLWb 3a
CYUeT «QOMKHOCTM» BNa3ax TAKOrO COTPYAHMKA

WITH THE  ARRIVAL OF
GENERATION Y, THE BALANCE
OF WORK AND PERSONAL LIFE
WAS ACTIVELY DISCUSSED, as

these employees emphasize that in addition
to work, they have friends, hobbies and family
that they are not willing to sacrifice in favor of
the company. For millennials it is important to
work not just left the time, but also provide
funds for sports, trips and travel. This approach
is somewhat alien to baby boomers and
generation X*2,

For millennials, some companies have
revised the usual formats of work and introduce
additional options: flexible schedules, remote
work, part-time. Many of these formats have
existed before, but employers still have some
difficulties when faced with one of these
formats of work for a staff member whose
presence, in the understanding of the employer,
is necessary constantly. It is worth noting that
at present the possibility of remote work is also
welcome by other generations®.

Generation Y does not recognize authority.
The millennials appreciate the independence
and do not tolerate constant monitoring. If the
management wants effective implementation
of the tasks from the'Y, just “to give instruction”
will not suffice. They need to explain why the
result should be exactly like this and how to
achieve it. Become a leader only at the expense
of “position” in the eyes of such an employee
will not work. In an effort to gain recognition and
make a quick career, Y recognize only a personal
example, and, therefore, inspiring leadership?.

In the choice of training, this generation
will seek only the knowledge and skills that
contribute to the achievement of their goals
and are necessary for them at the moment. And
of all the formats will prefer distance learning or
short sessions. Everything should be quick and
convenient.

The first of generation Z are preparing to
become part of the labor market, but studying

32 http://advance.ag/ «Kak paboTaTs 8 cUCTEME 4-X NOKONeHMIA» | http://advance.ag/ «How to work in the system of 4 generations»
33 [No%anbHOe nccnenoBaHre 5anaHca PadoTbl M NMUHOW KM3HM B pa3pes3e NOKONeHunk, Ernst&Young, 2015 .
A global survey of work-life balance across generations, Ernst & Young, 2015.
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He nonyumtca. CTpemMach NONYyYMTb NPpU3HaHKe
M chenaTb ObICTPYI  Kapbepy, «Urpexkmu»
NPW3HAT NKWbL NUUHLIN NPUMEP, a, 3HAUNT,
BOOXHOBNAOUWEEe NMAEPCTBO?.

[Mpw BLIGOPE 0BYUEHMA 3TO NOKONEHWe dyneT
CTPEeMUTHLCA NONYUMTb TONLKO Te 3HaAHUA U
HaBbLIKK, KOTOPbIE CNOCOSCTBYHOT AOCTUXKEHMIO
MX Uenem 1 HeodsXoOWMsbl WM B HACTOAWMIN
MOMEHT. A 13 Bcex (POpPMaToOB B SONbLUEN
cTeneHm npennouTyT AUCTaHUMOHHOe
0dyueHue NnNn KOpoTKMe ceccummn. Bce JONXHO
BbITb BbICTPO U YOOSBHO.

[NepBble M3 NOKONEHWa Z roToBATCA CTaTb
UACTbIO PLIHKA TPYAA, HO M3yuan MX NoBepeHue
B noscenHesHoM KU3HU, CTaHOBMTCA
HEeNOHATHO, KaK  B3aMMOQOEMCcTBOBaTbL  C
NOAO0GHbLIMK COTPYOHMKaMK B dypyulemM. OHM
TaKXe, KaK 1 MX NpenwecTBEHHUKU «rpeKm»
HE NPW3HAIT HWKAKUX aABTOPWUTETOB, HO B
OTNMUYMEe OT HUX He NPU3HAT U NpPaBMNa.
UTodbl CTaTb aBTOPUTETOM ONS  «33Ta»,
HEeo5x04MMO OOKazaTb €My, UTO Tbl MMeelb
NPaBO CUMTATLCH  TaKoBbIM. I3HauanbHOe
YBaXEHMe K CTapwmM WM yumTensMm, KoTopoe
npucyuwle nNpepwecTBeHHMKAM, Y «33TOB»
OTCYTCTBYET, NOCKONbKY OHU euwlé He 3HaloT,
yeM Te 3aCNyXWNu NoJoSHOro oTHoWweHua. To
e camMoe NPOVMCXOOMT M C NPaBMNaMKM — NOKa
OHO He dyneT YeTKO 0B50CHOBAHO WM NPUHATO,
NPencTaBuTeN «UMdPOBOrO» MNOKONEHUA He
CTaHYT ero npuaepxm1eaTsea. [0 9Ton NpuUmHe,
NOKONEHWMK Z HyXHa NOMOWb B NOHWMAHWUM
padouero sTMKeTa, KOTOPOro NPUAEPKMBAKOTCS
cTapuwme KONNeru, n 06baCHeHn UeHHoCTeN,
KOTOpPbIE OHW pa3nenaroT .

MONHOCTBIO NOTrPYIKEHHbIe B BMPTYaNbHbIM
MUP, OHW  OTNMYAKTCH  «KNMNOBOCTbLIO»
MbllUNeHnsa. YTo 3T0 [naéT padoTopatenam
Ha  BbIXO@e: TPYAHO  KOHTPONUPYemoro
COTPYyOHMKA, KOTOPbLIM XOTb W odnapaeT
HaBbIKAMW  MHOr03afayYyHOCTW, HO  MOXeT
He 06nanaTb HEeodBXOOWMbBLIMK  3HAHWAMMK B
[OCTaTOYHOM O&beme.

ViccneposaHve  SparksgHoney  «[lokone-
HMe Z 2025» BbIABMNO, UTO 61% YUEHUKOB

their behavior in everyday life, it becomes
unclear how to interact with such employees
in the future. They also, like their predecessors
Y do not recognize any authority, but unlike
them do not recognize the rules. To become an
authority for Z, you need to prove to him that
you have the right to be considered as such. The
original respect for elders and teachers, which
is inherent in the predecessors, is absent at Z,
because they do not know what they deserve
such an attitude. The same thing happens
with the rules — until it is clearly justified and
accepted, representatives of the “digital”
generation will not adhere to it. For this reason,
generation Z needs help in understanding the
work etiquette that senior colleagues adhere to
and explaining the values they share®.

Fully immersed in the virtual world, they
differ by “mosaic” thinking. What it gives to
employers at the output: difficult controlled
employee, who possesses multitasking skills,
but may not possess the requisite knowledge in
sufficient quantities.

Sparks & Honey's Generation Z 2025 study
found that 61% of high schoolstudentswant
to be entrepreneurs more than employees.

GIVEN THAT GENERATION Z
NATURALLY SWITCHES TO THE
ROLE OF ENTREPRENEUR, IT
WILL BE DIFFICULT TO FIND A
HIGHLY QUALIFIED CANDIDATE
WHO WILL WANT TO WORK FOR
SOMEONE.

The financial component will not be so
important for them. The possibility of turning a
passion into a business plan or career path will
become more and more important.

The role of the recruiter will turn into the
role of a consultant who will be able to bring the
representative of generation Z to how to find a
career that he sincerely and passionately loves.

It is likely that the "5 days/8 hours” working
regime will go along with the mass appearance

22 https://4brain.ru/ - «Teopma nokoneHnn xyz» | https://4brain.ru/ - Theory of xyz generations»

34 http://advance.ag
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CTAapWMX KNACCOB ©onble  XOTAT  &biThb
npennprHMMaTensSMu, yem HaeMHbIMM
PABOTHMKAMU. YUUTbIBAS TO, UTO NOKONEeHme
Z eCTeCTBEHHbIM 05pa30M NepeKkNtoYaeTcs Ha
PONb NPenNPUHMMATENS, SYAeT CNOXHO HaNTK
BbICOKOKBANMMPUUMPOBAHHOIO KaHOWDaTa,
KOTOPbLIV 3aX0UeT padoTaTb Ha KOro-To.

drHaHCOBasA COCTaBNAtOWAA dyneT ANa HMUX
He TaK BaXKHa. Bce bonee cyuleCTBEeHHbIM CTaHeT
BO3MOXHOCTb  NpeBpalleHus  CTPacTHOro
yBNeUeHMa B OSM3HEC-NNaH MNM KapbepHsIi
nyTb.

Pone pekpyTepa npespaTtMTCS B PONb
KOHCYNbTaHTa, KOTOPbLIN CMOMET Nno;BecTw
NpPeACcTaBMTeNs NOKONEHMA Z K TOMY, Kak HalTu
Kapbepy, KOTOPYK OH UCKPEHHEe W CTPaCTHO
NONKOBUT.

BnonHe BepPOATHO, UTO PABOUMI  PEXINM
«5 QHewr/8 uacos» ymaeT BMeCTe C MaCCOBbIM
NOSBNEHMEM NOKONeHWs Z Ha PbiHKe Tpyaa.
OHW «Bcerpa Ha CBA3MY», M Y HWX eCTb BCe
HeodbxopgmMMoe, UTOBbl PadoTaTb OTOBCHOAY,
B NOGOM Touke Mupa. ONS HUX HeT CMbicna
BbITb NPUBA3AHHBIM K XECTKOMY rpadouKy,
SbITb B OOHOM M TOM e MeCTe KaXObl OeHb.
OBbIUHBIN «PYTUHHbIM» CNOCOS BbIXOAA Ha CBA3bL
M3MEHUTCA, NPU PadoTe C NoKoNeHmnem 2%,

@

35 https://acenter.ru/ - «Kak pekpyTepam roToBMTLCS K NOKONeHMo Z», Andre Lavoie — reHepansHbI oMpeKkTop KomnaHum ClearCompany,
Nepsoi NNATPOPMbI, KOTOPAS NOMOraeT YUMTLIBATL 05LLME SU3HEC-CTPATEr MK U LN KOMNAaHWK B PAaS0Te C NepPCOHAN0oM
https://acenter.ru/ - «How recruiters prepare for generation Z», Andre Lavoie — CEO of ClearCompany, the first platform that helps to take
into account the overall business strategy and goals of the company in working with the staff

of generation Z in the labor market. They are
“always in touch” and they have everything they
need to work from anywhere, in any point of the
world. It makes no sense for them to be tied to
a tight schedule and be in the same place every
day. The usual "routine” way of communication
will change when working with generation Z*.
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UeHHOCTM

camMoupeHTUdUKaymmn

YXUn3HeHHble
npuopuTeTsl

NpepnoutTuTensHble
Ccnocobdbl
KOMMYHUKayum

M NnonyyeHus
MHdopMayumn

Values

Preferred methods of
communication and
information

NokoneHue X

MHOMBMOYANUCTbI-
NPArMaTUKKU, FOTOBbI K
M3MEHEHMAM, TEXHUYECKM
rPaMOTHbI, FNO5aN6HO
MHOPMUPOBaHbI,
HEe33aBNCUMBbI, CTOPOHHUMKM
paBHONPAaBUS

TpedytoT yBaXeHns K cBoeMy
MUPOBO33PEHMNIO U MHEHMIO,
UEeHAT BEPTUKANbHbIN POCT.
HapetoTcs camu Ha ceds.

He nrodaT odpawlaTecs 3a

MNpennounTatoT Yauwle
BYMaXxHble OKYMEHTbI
SNEeKTPOHHbLIM BEPCUAM.

Individualists-pragmatists,
ready for change, technically
literate, globally informed,
independent, supporters of
equality.

Require respect for their world
view and opinion, appreciate
vertical growth. Hoping for
themselves. They don't like to
ask for help.

Prefer more paper documents
to electronic versions.

NokoneHue Y

VIHpvBMAOyanucTel-
MOEanncThl, BOCNPUHMMAIOT
nyTewecTsms, paBHONPasMe,
€cBOSOAY BbIGOPA M 0dLEeHWA
KaK DaHHOCTb. TonepaHTHbI.

TpedytoT yBaXeHNs K TOMY,
UTO OHM YMEIOT — HaBblKaM
1 KOMNeTeHUMAM, UeHAT
rOPU30HTaNbHbIN POCT.
HaperoTcsa Ha cooduecTBo,

VicnonesytoT CMC nnm
MeCCeHIKepsl, Bcerna Ha
cB8s3u. NMpegnounTatoT

rYrNUTb MHAOPMAUMIO CaMM.

MNpennoynTaloT CMOTPETS, a
He umTaThb.

Individualists-idealists
perceive travel, equality,
freedom of choice and
communication as a given.
Tolerant.

They demand respect for
what they can do - skills and
competencies, appreciate
horizontal growth. Hope on
community, environment.

Use SMS or messengers,
always in touch. Prefer to
Google the information
themselves. Prefer to watch
rather than read.

NokoneHue Z

PeanuncTel, C UMMYHNTETOM K
TeM 1peantHbIM KOHCTPYKTAM,
KOTOPbIE NOMUHUPYIOT Y X
npeawecTBeHHMKOB. TepniMmel
K pekname, ¢ CMHAPOMOM
nedouymTa BHUMaHWA, AN
HWX XapaKTepHO KNMNOBOE
MblWNEeHMe.

TpedytoT yBaXeHma K ceoer
VMHOMBNOYANbHOCTU.

ObuwatoTes B couceTsx,
33KPbITbIX YaTax, BCcerna
OHNaMH. MOoNyYatoT KOHTEHT
B NOTOKE U «13 0BNaKa»,
NpoBepaAT MHOPMaUMIO 13
pexknamel.

Realists with immune to
those perfect constructs
that dominate over their
predecessors. Tolerant of
advertising, with attention
deficit disorder, they are
characterized by mosaic
thinking.

Demand respect for their
individuality.

Communicate in social
networks, private chats, always
online. Receive content in the
stream and “from the cloud”,
check the information from
advertising.
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MHTEPECHbIE ®AKTbLI
INTERESTING FACTS

POCCUMCKIMX COTPYQHWKOB  CTapule
50 NeT CUMTAKOT, UTO MX MONOAbIE KONNeru
NPWBLIKNU AYMaTb, UTO UM BCE NOMKHbI, 1
He XOTAT TPaTUTb LONONHUTENbHOE BpeMs
M YCUNWS QNS BbINONHEHMS 3a0a4°C.

5361-6ymMepos XWaNyroTCS, yTOo
MWNNEHMANbl CTPEMATCA K NONYyYeHUo
HemMenneHHoro pe3ynsTaTa "
BO3HArpaXneHms .

BbiTb NUOEPOM BAXHO AONA BCeX Tpex
NOKONEeHWM, 056 3TOM roBopsaT 61%
CArPeKoB», CTONLKO e «3eToB» U 57%
«KCOB»?,

Ecnu  roBOpUTL O  MeHemKMeHTe, TO

npencTasuTenn Tpex nokoneHun (X, Y, Z)
Sonbule NPegnoUMTakOT CTUNL KOYUMHIa U
MEHTOPCTBA, YUeM NPAMOro KOHTpona. B To
e BpemMa NoKoneHue Z HasbisaeT cBO50aY
1 OTBETCTBEHHOCTbL NPWBNEKaTEeNbHbIMMK
yepTaMy nuaepcTBa.

48% npencTasMTener nokonewms X
XOTenu &bl padoTaTe YOAaNeHHO OJnH N
0Ba PadouUMx OHA B Henento®e,

«/Irpeku» — 37O, TO NOKONEHMe, KOTopoe
npennoYMTaeT  NoJonsUle  XWUTb  C
POANTENAMM.

77% MWUNNEHMYMOB XanykTcs, UTO UM He
XBaTaET PEryNSPHOro 0005 PEHMA U 3HAKOB
NPW3HAHWE OT CBOUX PYKOBOOMTENemn™.

55% MWNNEeHMYMOB, PadOTAWMX NO
CBOS0OAHOMY  rpachmky,  CcodmparoTea
OCTaBaTbCA Ha CBOEM padboueM MecTe
donee NaTv net.

58% NOQPOCTKOB NOKONEHUs Z rosopsT,
UTO YXKe KONAT feHbrn“',
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55% of Russian employees over 50 years of
age believe that their young colleagues are
used to thinking that everyone are entitled
for them, and do not want to spend extra
time and make effort to perform tasks®®.

54% of baby boomers complain that
millennials seek immediate results and
rewards?.

To be a leader is important for all three
generations, 61% of millennials and Z and
57% of X talking about it*’.

If we talk about management,
representatives of three generations (X,
Y, Z) prefer the style of coaching and
mentoring rather than direct control. At
the same time generation Z refers to the
freedomand responsibility of the attractive
features of leadership?.

48% of generation X would like to work
remotely one or two working days a week?.

Y is the generation that prefers to live
longer with their parents.

77% of millennials complain that they lack
regular approval and recognition signs from
their supervisors®.

55% of millennials working on a free
schedule are going to stay in their
workplace for more than five years*.

58% of teens of generation Z say they are
already saving money*'.




28%
57%

71%

57%

8
CEK.

79%

28% «33TOB» PACTYT B MYNbTUNOKONEH-
UEeCKUX CemMbax?’.

57% «39TOB» WMMEIT «OHNaMH» npy3en,
HO WX DPYXEa He NepexonmT 3a PaMKM
BUPTYanNbHOro Mm1pa?’.

71% npencTasMTener  nokoneHus 7
YTBEPWOAKOT, UTO COMNAacHbl C Te3UCOM
«ecnu xouellb COenaTb UTO-TO XOPOUIO,
chnenam 3To cam»*2,

57% nokoneHMa Z 8ynoyT CKNOHHbI
CKOpee CaMy COCTaBWTb NepeYeHb CBOMX
DONMKHOCTHbIX o6a3aHHoOCTeN, yem
NONYUMUTb OT KOMNAHWUKN UX CTaHDAPTHLIN
BapWaHT*,

CpepHee BpEMSA KOHUeHTpauum
BHMMaAHMA NpencTaBMTeneil NoKoneHua
Z cocTaBnseT 8 CcekyHh, Npu 3TOM Yy
MUNNEeHWYMOB 3TOT NOKa3aTenb pPaBeH 12
ceKyHpam*,

79% noTpeduTenenm W3 nokoneHua Z
MCNLITLIBAKOT  9MOUMOHANbLHLIM - CTpecc,
KOrpa He MOryT NONb30BaTbCA CBOMMM
ragpketTammn®',

28% of Z grow in multigeneration families?.

57% of " have online friends, but their
friendship does not go beyond the virtual
world?.

71% of representatives of generation Z say
that they agree with the thesis "if you want
to do something well, do it yourself"+,

57% of generation Z will be more likely to
make a list of their job responsibilities than
to receive a standard version from the
company“.

The average time of concentration of
representatives of generation Z is 8
seconds, while for the Millennials, this
figure is

12 seconds®.

79% of consumers from generation Z

experience emotional stress when they
can't use their gadgets*'.

MceneposaHme «MokoneHna Y 1 Z Ha padoumx MecTax», B. Andrea, H.C. Gabriella, J. Timea, 2015 .

The study of the Generation Y and Z in the workplace, B. Andrea, H. C. Gabriella, J. Timea, 2015.

MpeseHTauma doHpa «MeTepdyprckas nonutmuka» #MNokoneHneY u #NokoneHneZ B NOUCKe COBCTBEHHbLIX MECT NOA
ConHueMm, 18 anpens 2017 1.
A presentation of Fund “The Petersburg policy” #Generation Y and #GenerationZ in search of its own place under the
Sun, April 18,2017
https://rugenerations.su/ - «Kak §361-6yMepbl MeHAKT MUPOBLIE PbIHKKY, E. LLamuc

https://rugenerations.su/ - «How baby boomers are changing global markets», E. Shamis.

http://hr-portal.ru - «3a UTo 536M-5yMepbl M NOKONeHKe Y He NSAT Apyr apyra»

http://hr-portal.ru - «Why baby boomers and generation Y don't love each other»

ViccneposaHme «Moarotoska NMAepoB ANa cnefytouwlero pecatmunetms. Kak nognepyaTe NOKONEHUS X,Y,Z Ha padoTte», 2016 .
The Study "“Preparing leaders for the next decade. How to support generation X, y, z at work”, 2016.

Mo%anbHoe nccnenoBaHKe SanaHca PasoThl M NMUHOM XMU3HM B paspese NoKoNneHnn, Ernst&Young, 2015 .

A global survey of work-life balance across generations, Ernst & Young, 2015.

Mo pesynsTaTaM onpoca Pew Research Center, 2017 . | According to the results of the Pew Research Center survey, 2017.
Mo pe3ynsTaTam exxeronHoro onpoca Deloitte’s seventh annual Millennial Survey cpenn MMnNNeHMyMoB 1 NpeacTasmMTenemn
nokoneHuna Z.

According to the results of the annual survey of Deloitte's seventh annual Millennial Survey among Millennials and
representatives of generation Z.

WceneposaHue Sparks@Honey «MokoneHre Z 2025», 2015 1. | The survey by Sparks&Honey "Generation Z 2025", 2015
Os8up CTUnnMaH, MloHa CTunnMaH «MokoneHue Z Ha padoTe. Kak ero NOHATL U HAMTU C HM O8I A3bIK», 2017 T

David Stillman, Jonah Stillman “Generation Z at work. How to understand and find a common language with him", 2017
http://ptarh.com/ - «MokoneHue Z: KTo oHW?» | http://ptarh.com/ - “Generation Z: Who are they?”
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YBAXAEMBbIE

YUACTHUKW _
MONOAOEXHOWU
KOH®EPEHUWMIA!

KaszaxcTaHckoe odulecTso CTaHOBUTCA
donee MoOnNoAbIM, a NOTOMY Sonee OMHAMUYHBIM,
BOCNPUMMUMBLIM K NepeMeHaM, K  HOBbIM
3HAHWAM U OTKPLITMAM. A HOBble 3HAHWA
MONOAEKM NPEBPALIAIOTCA BO BNONHE OLLYTHMbIN
SKOHOMUYECK KM pecypc Pecnybnmkim KaszaxcTaH.

MokoneHue Y, unu No-gpyroMy MunneHmnymsl,
yXe cenyac NpencTaBnaloT cebille 30% nepc-
OHana KOMNaHW 1 Yepes3 10 NeT 1MX KONMUecTso
yosouTcs.  Bmecte ¢ Tem, K 2025 rogy
padoTopaTeNny  OXWOAKT HOBOE  NOKONeHue
Kappos, KOTOpPOe COCTaBMT NpuUMepHO no 30%

PabOTHMKOB OpraHM3auMin — 9TO NOKONeHune Z, a
3HAUWT, B NEPBYD Ouepenb, HYXKHO BblPadOTaTb
noAaxoabl PadoTbl C HWMKW, NOQMEPXKATb WX B
CTPEMNEeHUN BbiTb  BbICOKOOBPA30BAHHLIMU U
HayuUMUTbCS YOOBNETBOPSATbL WX NOTPESGHOCTW B
Pa3BUTUN.

X, Y, Z — 3TO NOKONeHwms, KOTopble WMUlyT
CBOE NpepHasHaueHue K Xenarouwime 3HaTb, Ha
KaKOM 3Tane HaXOOATCH, Kyda ABMXKYTCH W KTO
NONOEPXNT MX Ha 5TOM NYTU. MoNoaeXHbIn
dopym KAZENERGY, nNpoBOOMMbLIM  @XeronHo,
CTan  Yy3HaBaeMbiM  MeponpuaTueM, U B
3TOM [OQY YYaCTHWKKM OBCYXOany BONPOCSHI
MEXNOKONeHUECKMX UeHHOCTeN. Mbl BUOWM, UTO
NPOEeCCMOHaNM3M UenoBeka B COBPEMEHHOM
MUpe «MONOQEeT», BCe HONbLUYK NONYNAPHOCTL
nprospeTaroT NOCTOAHHAN AKTyanmsaums
NPOdeCcCMOoHaNbHbLIX  HABLIKOB U 0byueHue
MYNbTUKOMNETEHUMAM  Ha  CTbIKe  CMEXHbIX
npodpeccuin.

Accoumaumer peannsyloTcs  MeponpuaTms,
HanpaBNeHHble Ha aJanTauMlo W pasBuUTUe
MONOAQOr0 NOKONEHUS B COBPEMEHHbIX YCNOBUSX.
C 2007 roga Npu COBMECTHOM YYaCTUK UNEHOB
Accouvauymm NPenCcTaBNAOTCH cTUNeHpnm
M TPaHTbl QNS NONyYeHWs  TeXHUUeCKOro
7 NPOdeCcCMOHaNbLHOro, BblCWero 7
NOCNeBYy30BCKOrO  05pa3oBaHUa.  [loBbileHUe
05pa30BaTeNbHOMO YPOBHS, 0dyUYeHMe B TeueHue
BCEM XXWM3HW, OBNadeHMe HOBLIMK 3HAHUAMMK W
TEXHONOrMaMM  CTAHOBATCH Heo5X0VIMbIMU
TPES0BaHMAMM B BLICTPO MeHaoLWeMcs Mupe.

YgepeH, uto dopyMm 1 B dyayulem dynet
KOMMYHWKAUMOHHOM NNOWAAKOM ANa pPassuTmA
CBEXMX MOer, peannsaumm  MHHOBAUMOHHbLIX
NPOEKTOB M NOMCKa HOBbLIX PelleHM aKTyanbHbIX
BONPOCOB B HedTerasoBoM U 3HEPreTnUYeckom
CeKTOpaxX NyTemM KOHCONWOAUMKM MONOALIX YMOB U
ONbITa CTapLero NOKONeHus.

C yBaxeHumem,
Tumyp Kynubdaes,
Npepcepatens Accoymnaymm KAZENERGY
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DEAR PARTICIPANTS
OF THE YOUTH
CONFERENCE!

Kazakhstan's society is becoming younger,
and therefore more dynamic, receptive to
change, to new knowledge and discoveries. And
new knowledge of young people turns into quite
tangible economic resource of the Republic of
Kazakhstan.

Generation Y, or Millennials in other words,
already represent more than 30% of the company’s
personnel and in 10 years their number will double.
At the same time, by 2025 employers expect a
new generation of personnel, which will make
up about 30% of employees of organizations -
this generation Z, which means, first of all, it is
necessary to develop approaches to work with
them, support them in their desire to be highly
educated and learn to meet their development
needs.

X, Y, Z are generations that are looking for
their purpose and want to know what stage
they are at, where they are going and who will
support them along the way. KAZENERGY youth
forum, held annually, has become a recognizable
event, and this year the participants discussed
issues of intergenerational values. We see that
the professionalism of the person in the modern
world "younger”, is increasingly becoming a
constant update of professional skills and training
multicompetence at the intersection of related
professions.

The Association implements measures aimed
at adaptation and development of the younger
generation in modern conditions. Since 2007,
with the joint participation of members of the
Association, scholarships and grants for technical
and professional, higher and postgraduate
education have been presented. Raising the
level of education, lifelong learning, mastering

new knowledge and technologies are becoming
necessary requirements in a rapidly changing
world.

I am confident that the Forum will continue to
be a communication platform for the development
of fresh ideas, implementation of innovative
projects and search for new solutions to topical
issues in the oil and gas and energy sectors
through the consolidation of young minds and the
experience of the older generation.

With respect,
Timur Kulibayey,
The Chairman of KAZENERGY Association
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B 2018 rony TeMa MononexxHom KoHdepeHumm
KAZENERGY 6&blna CO3ByUHa C TeMOW Teopuwu
NOKONEHWM: «3Heprma NoKoneHurn (oépasosaHue,
3aHATOCTbL, 0OBepMe W pasHoodpasue)», rae
NpencTaBMNack  BO3MOXHOCTb  3KCNEPTHOro
PACCMOTPEHMA  BONPOCa  MEXNOKONEHUECKMX
OCOGEHHOCTeN, yepes npursMy aHanusa
050a30BaHMA, 3aHATOCTM, SKOHOMMKM NOBEPUS U
pa3HO05pa3na.

MNMokoneHWe — 9TO He BO3pacTHaa KaTeropus,
a ueHHocTHaa. UeHHOCTU hopMUPYIOT Hac Kak
NUYHOCTEN, M Y KaXOoro M3 Hac OHW CBOW -
reHnepHble, BO3pacTHbIe, NpodpeccMoHanbHbie U, B
TOM UMCNe, NOKONeHYECKUe.

Tema KoHdbepeHumm NOCNyXwna
WMHCTPYMEHTOM, KOTOPbLIM NO3BONMN Pa306paTh
NoPTPETsI NPEACTaBUTENeN PAa3HbLIX NOKONEHUN,
NoNen, POXAEHHbLIX B onpeneneHHsI nepuopm,
B MX YMEHUM yumTbea, padoTaTs B Mmpe VUCA*,
SKOHOMMKE 3HAHWM 1 N0BepPUS; 06CYAUTL CXOACTBA
1 PasNMUMG, NOHATL U NO BO3MOXHOCTM NPUHATS
TEOPUIO NOKONEeHUEeCKMX UeHHOCTeW; 05CyamTb
UEHHOCTM PasHbIX NOKONEHUM, MX MOTMBALUMIO,
NOCTaHOBKY LieNen 1 passuTme.

KoHdbepeHumMa coSpana Ha ooHOM Nnoulanke
CTYOEHTOB, MONOAbIX CNeuManmcTos, UNeHoB
BCceMMpPHOro HedTaHOro coseTa, CTyneHuecKue
KOMaHabl — OUHANWUCTOB MHTENNEKTYanbHOro
KOMaHAQHOro KOHKYpCa «Student Energy
Challenge», MewOyHapOOHbIX N OTeUeCTBEeHHbIX
SKCNepTOB., npencTasMTenen KpYNHeMwmx
DOGbIBAOWMX 7 CepBUCHbIX KOMNaHWN,
npeacTasMTeNne yuesHbIX 3aBeneHU, HayuHo-
MCCNenoBaTeNbCKMX — MHCTUTYTOB, a  TaKxke
rOCYNAPCTBEHHBIX CTRYKTYP.

In 2018, the theme of the KAZENERGY
youth conference was in tune with the theme
of the theory of generations: “Generation
energy (education, employment, confidence
and diversity)”, where the opportunity of expert
consideration of the issue of intergenerational
characteristics, through the prism of the analysis
of education, employment, the economy of trust
and diversity.

Generation is not an age category, but a value
one. Values form us as individuals, and each of
us has its own — gender, age, professional and, in
particular, generational.

The theme of the Conference served as a
tool that allowed to analyze the portraits of
representatives of different generations, people
born in a certain period, in their ability to learn,
work in the world of VUCA*, the economy of
knowledge and trust; to discuss similarities and
differences, to understand and possibly accept the
theory of generational values; to discuss the values
of different generations, their motivation, setting
goals and development.

The conference brought together students,
young professionals, members of the World
Petroleum Council, student teams - finalists
of the intellectual team competition “Student
Energy Challenge”, international and domestic
experts, representatives of the largest mining and
service companies, representatives of educational
institutions, research institutes, as well as
government agencies.

44 VUCA - 370 abbpesumaTtypa aHrMMnckux cnos volatility (HectadmnbHOCTL), uncertainty (HeonpepeneHHoCTs), complexity
(cnoskHOCTL) 1 ambiguity (HeoQHO3HAUHOCTL), BNepBble MCNONb30BaHHAA B 1987 rofy M OCHOBAaHHAA Ha TeopUM NMOepcTsa
YoppeHa BeHHmca 1 bepT HaHyca, ANS ONMCaHKA HEeYCTOMUMBOCTM, HEONPEeAeNeHHOCTU N CNOXHOCTMU COBPEMEHHOI0 M1Pa.
VUCA - it's an abbreviation for English words volatility, uncertainty, complexity and ambiguity, first used in 1987 and based on the
theory of leadership of Warren Bennis and Burt Nanus, to describe the instability, uncertainty and complexity of the modern world.
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B 9TV OHW B paMKax 3acepnaHms BcemumpHoro
HedpTAHOrO coBeTa NPOXOOWNW  Pa3NMUHbIe
MeponpuaTUS:

These days, various events were held within
the framework of the World Petroleum Council
meeting:

e MUHNCTEPCKaa BCTpeYa C MONOAEXKbHO;
e 3agepllaloWMi  3Tan  MHTENNeKTYanbHoro e the final stage of the intellectual team
KOMaHOHOro KOHKypca «Student Energy competition “Student Energy Challenge”;
Challenge»; e exhibition of competitive works “Student

BbICTABKA KOHKYPCHbLIX paboT  «Student Energy Challenge” 2017-2018;

Energy Challenge» 2017-2018 ronos; discussion  panel:  “Generation  energy
DVICKYCCHOHHAan naHens: «SHeprua (education, employment, confidence
NOKONEHWI (o8pasosaHue, 3aHATOCTb, and diversity)” with the participation of

e Ministerial meeting with youth;

[OBepMe 1 pasHoodpasme)» ¢ yuacTuem
MEeXOYHAPOLHbIX % OTeueCTBEeHHbIX
3KCNepTos);

closed session «XYZ» (pna HR, PR, GR-
CNeuManmcToB HedpTerasosbiX KOMNaHMN);
TpeHuHr NXplorers «HoBble TexHONOrum
MbILLNEHNA» (nns YYACTHKKOB
MHTENNeKTYaNnbHOr0 KOMAHOHOMO KOHKYpPCa
«Student Energy Challenge»).

international and domestic experts);

closed session "“XYZ" (for HR, PR, GR-
specialists of oil and gas companies);

training NXplorers “New technologies of
thinking” (for participants of the intellectual
team competition “Student Energy
Challenge”).

/|
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MNWHUCTEPCKASA BCTPEYUA
C MONOAEXDbIO

MNepsbi BMUE-MUHUCTP
Pecnydnukmn KazaxcTaH MaxambeT
JocMyxamM&eToB  BCTPETMNCA  C  YNeHaMmu
MonopexHoro komuteTa BHC, cTmneHpouvaTamm
O6pa3sosaTensHoW Nporpammsl KAZENERGY 2009-
2017 Fr. U YNeHaMy KOMaHA-NONydrHANUCTOB
MHTENNeKTYaNnbHOro  KOMAaHQHOMO  KOHKYPCa
«Student Energy Challenge».
OTKPLITBIM 11 06CTOATENbHbLIN
[NepBbIiM BMUE-MUHNCTPOM MaxamMbeToM
DocMyxamMbeToBbIM Haponro 33aNOMHUTCA
MONOQEXHOMY Kpbiny BCeMrpHOro HedpTaHoro
coBeTa W MONoasiM  NpodeccoHanam "3
13 cTpaH Mupa. OH pacckaszan NPUCYTCTBYOWMM
O pPa3BUTUM  OTEUECTBEHHOro W  MWPOBOrO
SHEepPreTMUYeCcKOro CeKTOPOB, O TOM KaKKe yCNnoBms
co3patoTcs  MNpasuTenscTBOM  KazaxcTaHa Aons
peanmzaumy NOTEHUMANA MONOAOIr0 NOKONEHUS.
CTyneHTbl M cheuranucTsl  HedoTerasosom
npodeccuy,  HauMHatowlMe CBOK  TPYLOBYHO
DEeaTenbHOCTb,  yChblWanu O TOM,  YTO
NPencTaBNAOT "3 cedsn Ka3aXxCTaHCKue

SHepreTrKn

aonanor ¢
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Ha dpoTto: Nepsbii BUUE-
MUHUCTP SHEpreTuKn

MonopexHoro

BHC,

educational program

MINISTERIAL MEETING WITH
YOUTH

The first Vice-Minister of energy of the Republic
of Kazakhstan Makhambet Dosmukhambetov has
met with members of the Youth Committee of the
WPC, scholarsof Educational program KAZENERGY
2009-2017 and the members of the semi-finalists
teams of intellectual team competition “Student
Energy Challenge”.

OPEN AND DETAILED DIALOGUE
WITH THE FIRST VICE-MINISTER
MAKHAMBET DOSMUKHAMBE-
TOV WILL BE REMEMBERED BY
THE YOUTH WING OF THE WORLD
PETROLEUM COUNCIL AND
YOUNG PROFESSIONALS FROM
13 COUNTRIESFOR A LONG TIME.

He told the audience about the development
of domestic and global energy sectors, about
the conditions created by the Government of




MECTOPOXAEHUS — CYNeprmraHThl, Kakne NpoeKTbl
NO NOSbIYe M TPAHCNOPTMPOBKE YIrNeBOA0POAHOr0
Cbipb  NPencTouT  peanm3osaTb KasaxcTaHy.
He ocTanuch ©e3 BHUMAHMS U TPAOMUMOHHO
MHTEpecHble Ona MONoabiX NPodpeccMoHanos
BOMNPOCSHI, KacatouiMecs BMaa TONNMBA, KOTOPLIN
dyneT MCNOoNbL30BaThCA B aBTOTPAHCNOPTE B
SnuKanuwemM oynyuleM. locTel MHTepecoBanm
Ka3aXCTaHCKMe 0dpa3oBaTenbHble NPOrpamMMmbl B
cdoepe sHepreTrKmn.

YXvreoe 1 HedhopmansbHoe obuleHre epBoro
BMUE-MWUHUCTPa 3HepreTukm PK  MaxambdeTa
NocmyxamdeToBa C MONOLOEXbHO nano
NPEeKpPaACHY BO3MOXHOCTb roctam BHC y3HaTb O
TONNMBHO-2HEPreTUYeCcKoM oTpacnu KasaxcTaHa,
ee NoTeHUMane n NepcnexkT1Bax.

ukhambetov with members o

MBETOB C UNeHaMW KOMaH-hMHANUCTOB KOHKYPCa «

Kazakhstan for the realization of the potential of
the younger generation.

Students and specialists of the oil and gas
profession, starting their career, heard about what
Kazakhstan's deposits are — supergiants, what
projects for the extraction and transportation of
hydrocarbons will be implemented in Kazakhstan.
Not left without attention and traditionally
interesting for young professionals issues relating
to the type of fuel to be used in vehicles in the
near future. The guests were interested in Kazakh
educational programs in the field of energy.

Live and informal communication of the First
Vice-Minister of energy of Kazakhstan Makhambet
Dosmukhambetov with young people gave an
excellent opportunity to the guests of the WPC
to learn about the fuel and energy industry of
Kazakhstan, its potential and prospects.

Energy Challenge»

gy Challenge»
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MONOAEXHAS KOHOEPEHUNA
KAZENERGY  _
«3HEPIMS NOKONEHWN
(OBPA30BAHME, 3AHATOCTD,
LNOBEPVE U PASHOOBPA3ME)»

3 0oKTabpa 2018 roga B AcCTaHe B paMKax
3acenaHna  BcemMmpHOro Hed@TaHOrO coseTa
npownaMonopexHasa koHdepeHums KAZENERGY
«IHeprua NokoneHun (0dpasosaHMe, 3aHATOCTS,
[oBepue 1 pasHoospasme)».

MNonynapHas Teopus, onucbIBatoLWlaA
NOBTOPAOWIMECA NOKONeHYecKMe UMKNbI, &bina
BHOBbL NpencTasneHa mMmpy B 1990 rogy s CLUA.
MokoneHue onpeneneHo B Hel, Kak COBOKYNHOCTb
nonemn, 06beANHEHHbLIX 05LWMMK UeHHOCTAMMU.

KAZENERGY YOUTH CONFERENCE
“"GENERATION ENERGY
(EDUCATION,
EMPLOYMENT, CONFIDENCE
AND DIVERSITY)"

On October 3, 2018, the KAZENERGY Youth
conference "Generation energy (education,
employment, confidence and diversity)” was held
in Astana within the framework of the meeting of
the World Petroleum Council.

A popular theory describing repeated
generational cycles was re-introduced to the world
in 1990 in the United States. Generation is defined
init as a set of people united by common values.

The Conference was moderated by the founder
and CEO of “Sherpa s Pro”, founder and coordinator
of the project “RuGenerations — Russian School of
theory of generations” Evgenia Shamis.

E. Shamis has been studying the theory of
generations since 2003. In her speech, she said
where are the generations, which generation
are available, what it is necessary to consider in
the relationship with the youth of Millennials
(Y) (future search), adolescents (Millennials-
Homelander), children of Homelander generation
(Z) and with other generations.

Project RuGenerations (from 2018) divided
generations in Russia, Kazakhstan and the CIS in
the following years of birth:

e 1903-1923 — Winners, Builders;

e 1924-1943 — Wordless;

e 1944-1963 — Baby boomers;

o  1964-1984 — X (Generation X, 13th Generation,
Flying, Busters, Baby Busters, MTV Generation);
1985-2003 — Millennials (Generation Y, network
Generation, Generation Next, Millennials, Echo
Boomer);

2004-2023 - Homelanders (Generation Z,

Homelanders, national security Generation).

Ha cpoTo: OcHoeaTens 1 CEO koMnaHwm «Sherpa S Pro», ocHoBaTens 1 KOOPAMHATOP
1poekTa «RuGenerations — poccuiickas Wwkona Teopus nokoneHun» E.LLlamuc

In the photo: The founder and CEO of “Sherpa s Pro”, the founder and coordinator of
the project "RuGenerations — Russian School of theory of generations” Evgenia Shamis
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Mopepwvposana KoHdepeHumio ocHoBsaTens
n CEO komnaHum «Sherpa S Pro», ocHoBaTensb
M KoopauHaTop npoekTa «RuGenerations -
poccrcKas WKona Teoprsa NOKONeHnn» EsreHms
Wamuc.

Teopuen nokoneHun E. LLamMuc 3aHrMMaeTes ¢
2003 ropa. B cBoeM BbICTYNNEHUM OHa paccKasana
OTKyDa 5epyTca NOKONEHWS, Kakhe NOKONeHUs
MMEITCH, UTO  HeOBXOOWMMO  YUMUTLIBATL B
OTHOWEeHMAX C Monopexso  MwunneHnym (Y)
(nonck dypyulero), noppocTkamu (MunneHmuym-
XoymneHaep), DeTbMu nokoneHua XoymneHaep
(Z) v ¢ pPYrMm NOKONEHUAMM.

MpoekT RuGenerations (oT 2018 r.) pasnenvn
nokoneHmna 8 Poccumn, B KazaxcTaHe m CHI no
cnepyroWwmM rogaMm PoXKAeHUN:

e 1903-1923 rr. - Nodengutenu, CTpontenu;

e  1924-1943 rr. — Monuanueoe;

e  1944-1963 rT. — 636M1-6yMepsl;

® 1964-1984 rT. — WKeel (MokoneHne X, 13-e
MNokoneHune, NeTtawme, Busters, Baby Busters,
NokoneHue MTV);

1985-2003 rT. — MunneHuymsl (MokonerHne Y,
NokoneHune cetu, NokoneHume Next, Millennials,
Echo Boomer);

2004-2023 rr. — XoymneHpaeps (MokoneHue Z,

Homelanders, MokoneHue
5e30NacHOCTH).

daKTOop®I, doopMupyrouime
NOKONEeHMNM:

e KNIOUEeBble COSLITUA B PErnoHe, CTpaHe, MUPE;
®  NOAXOAbl K BOCNUTAHMIO;
®  VHMPOPMAUMOHHbBIE COOBLLIEHMA B OBLLecTse.

MNoMHeHnoMoaepPaTopPaMeXaMCUMNNMHAPHOM
OCHOBOW Teopur NOKONEHWIM SBNAKTCA 5 HayK:
SKOHOMMKA, MCTOPWSA, TeXHONOr 1S, NONUTONOr NS
M KYNbTYPONOrng.

MNMoKoneHYeckMe  peuwleHra  MCNONb3YHTCH
DNa Uener M CMbICNOB B OeATeNbHoCTW, ANA
WMCTOUHWKOB MOTMBAUWK U OEeMOTMBaUWUKW, ONA
PYKOBOACTBA, TEXHWNKIM 5€30NaCHOCTM, MHHOBAUMN,
NPUBNEUEHWNS N YNePXKAHMA PA3HbLIX COTPYAHMKOB,
nepeesnos U  MMMUrpaumn. [oKoneHueckas
UeHHOCTb — 9TO Mopens. Koppenauma Ha onHu U
Te e CobdblTMA BHYTPM MOKONeHMa cocTasnaeT

HaUMOHaNbHoOM

UEHHOCTH

The factors that
generations:

e keyeventsin the region, country, world;
e approaches to education;
e information messages in society.

According to the moderator, the
interdisciplinary basis of the theory of generations
are 5 Sciences: Economics, History, technology,
political science and cultural studies.

GENERATIONAL SOLUTIONS ARE
USED FOR GOALS AND MEANINGS
IN ACTIVITIES, FOR SOURCES OF
MOTIVATION AND DEMOTIVATION,
FOR LEADERSHIP, SAFETY, INNO-
VATION, ATTRACTING AND RE-
TAINING DIFFERENT EMPLOYEES,
RELOCATION AND IMMIGRATION.
GENERATIONAL VALUE IS A MO-
DEL. THE CORRELATION FOR THE
SAME EVENTS WITHIN THE GENE-
RATION IS UP TO 93-95%. GENERA-
TIONS CHOOSE THE SAME WORDS,
REACT EQUALLY TO EVENTS. IN
HER SPEECH, THE EXPERT NOTED
THE IMPORTANCE OF INCLUDING
REPRESENTATIVES OF DIFFERENT
GENERATIONS IN THE TEAMS.

The "Generations in Kazakhstan” block (what
they are and what to consider, diversity and
trust) was made by the goodwill Ambassador of
National Geographic Kazakhstan Sayasat Nurbek,
who in his speech shared some of the results of
sociological research on the definition of priorities
in Kazakhstan.

shape the values of
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DO 93-95 %. MNOKONEHMA BbIGMPADT OOMHAKOBbIE
CNOBa, OOWMHAKOBO pPearuvpyroT Ha codbiTng. B
CBOEM BbICTYNNEHKM SKCNEPT OTMETMNA BaXXHOCTb
BKNIOUATL B KOMaHObl NpencTaBMTenen PasHbIX
NOKONEeHWM.

B &noke «MokoneHua B KaszaxcTaHe» (Kakue
OHW 1 UTO YyuecCTb, pasHoOSpasMe 1 posepue)
gelcTynun  Mocon  podport  sonu  National
Geographic Kazakhstan CaacaTt Hyp&ek, KOTopbI
B CBOEM BbLICTYNNEHVU NOQENUNCHA HEKOTOPbIMU
pe3ynsTaTaMi COUMONOTMUECKMX MCCNen0BaHMNM
KacaTenbHO  onpeneneHWs  npuopuTeTos vy
Ka3axcTaHues.

«MHe He [paBan NOKOS BONPOC, KaKue
UEHHOCTM BaXHbl ANA Ka3axCTaHua, B UeNnoM Ans
Ka3axCTaHCKOro odujecTea. 4 npocMoTpen
OFPOMHOE  KONWYECTBO  MHCTPYMEHTOB U
MEeTOOONOTrMM 1N OCTAHOBUNCA Ha OOHOM OUeHb
MHTepecHoM MccnenosaHmm World Values Survey.
Mbl Hauyanu wmccneposaHWe B 2014 ropy, B
2015 ropy npwcoepmHunmcs kK World  Values
Survey. YeM MHTEpPeCHO 3TO MCCNeNoBaHME — B HEM

HAKONNeH OrPOMHbLIN SIMNMPUUECKMIM MaTepuan
3a 30 NeT. Mbl B39N1 33 OCHOBY WX METOAONOMMIO»,
—otMeTun C. Hypbdek.

Mo ero cnosam, B MCCNenoBaHUM NPUHANK
yyacTue noauv oT 16 0O 65 NeT, ropoacKkue

oénacTen
M ACTaH®bl.

wutenn  mn3z 14
roponos AnMatsl

M CenbCckue
KasaxcTaHa,

Ha doTo: npurnaweHHsie CNVKEPI KoHd u)m— 7 ﬂc on nospont Bonu National Geogr:
«Monopexb» 1. ALIMMXaHOoBa, (
In tt phuto nvited speak

“ ' WAS HAUNTED BY THE
QUESTION OF WHAT VALUES ARE
IMPORTANT FOR THE CITIZEN OF
KAZAKHSTAN, FOR THE KAZAKH
SOCIETY IN GENERAL. | LOOKED
THROUGH A HUGE NUMBER OF
TOOLS AND METHODOLOGIES
AND FOCUSED ON ONE VERY
INTERESTING STUDY OF WORLD
VALUES SURVEY. WE STARTED OUR
RESEARCHIN 2014 AND JOINED THE
WORLD VALUES SURVEY IN 2015.
WHAT ISINTERESTING ABOUT THIS
STUDY - IT HAS ACCUMULATED A
HUGE EMPIRICAL MATERIAL FOR
30 YEARS. WE HAVE TAKEN THEIR
METHODOLOGY AS A BASISY,
NOTED S. NURBEK.

According to him, the study involved people
from 16 to 65 years, urban and rural residents
from 14 regions of Kazakhstan, Almaty and
Astana. According to the research, the first

aphic Kazakhstan C. H\,po K, HaYaNbHWK Hay4YHO-MeTOAoNornyeckoro ynpasnenua HAL
Jorldskills International n Worldskills Eur
sador of National Geographic Ka

YNyHOBa
ek, head of scientific and methodological Department of SIC

o
¢
“Youth" D. Ashimhanova, the Technical dc\oﬂto row n the Republic of Kazakhstan in Worldskills International and Worldskills Europe D. Baigulunova
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CornacHo nNpoBeneHHbLIM UCCNenoBaHUAM, Y
Kas3axCTaHUEeB B NepBOW NaTepKe NPropPUTEeTOB
HaxopaTca 300pPOBbLE, OEeTWM, ©e30MaCHOCTS,
dnarononyuyme, nkd0BbL: B TNydMHe CBOero
MeHTanmTeTa Hawe 0bdulecTBO OcCTaeTca
OpPVEHTUPOBAHHBLIM Ha TPagUUMOHHbIEe
UEeHHOCTM — CeMblo, CONNAAPHOCTL NOKONEeHNM,
OTBETCTBEHHOCTb.

C. Hypdek: «[10 MOUM HabntogeHnam ona
KA3aXCTAHCKOrO NOKONEeHUS MUNNEeHWYMOB
5€30MaCHOCTb ABNAETCA BaXHbIM (PaKTOpOM,
¥ NO3TOMY ANS HUX OrpaHMYeHme npas pagu
COXPAHEHMSA 5e30NaCHOCTU XM3HU 1 300POBbLA
— 2TO HOPManNbHO. A BOT KyNbTypa OWMEKM
KEeCTKag M OUeHb onacHag, 9 XOouy NoxenaTb
npencTasuTeNam HbIHeWHMX NOKONeHnn
He 504aTbCa OWMBATLCA, Bedb YUKMTbIBAA
COBepUWeHHble OWKMBKM, MOXHO fenaTb BbIBOAOLI
Ha dypyuwlee».

NpUrnaweHHbIn cnukep, uneH
nCcCcnenoBaTeNsCKoOW rpynnel «MoOKoNeHue Z»
B KazaxcTtaHe, CoocHoBaTenb M PyKoBOAUTENb
coumanbHoOro TBOPUECKOro xabda ana
noppocTkos «We Art» Butanum Nl pacckasan,
0 NPOBEAEHHOM UMK UCCNenoBaHUK, KOTOpoe
OCHOBAHO Ha onpoce OKONo 1500 Heco-
BePLWEHHONEeTHMX (14-17 NeT) B LLeCTM ropoaax
KasaxcTaHa (3a wcKNueHnem AnMaTel U
AcCTaHbl).

B. JIn: «Hawa KoMaHOa MONOAbIX YueHblX
pewwrna nNpPoOBeCTU UCCNenoBaHMe, KOTopoe
0ano HaM BO3MOXHOCTb NOHATL, KEM 9BNAKOTCA
COBPEMEHHble  Ka3aXCTaHCKWMe NOAQPOCTKMW.
MpoBeneHHbIM 0NPOC NokKasan, YTo Mononbie
NOOM CUMTAOT CEeMbo, 300PO0BbLE W Kapbepy
nepgooYepenHbIMM, yaenatoT0Cco50e BHUMaHMe
300P0OBOMY 08pPa3y XWM3HW NO CPaBHEHWIO C
npeabinyWwmMmMm NoKoneHnaMm. KaszaxcTaHcKoe
NnoKoneHwme Z, KakK 1 MX CBEPCTHWKMK, BNaOeoT
UMPPOBLIMM TEXHONOMMAMMKM, NPOBOAAT MHOIO
BPEeMEeHM B COUMANbHbLIX CeTAX».

B &noke «MokoneHns 8 KaszaxCcTaHe» Takxe
BLICTYNWN PEKTOp YHMBepcuTeTa Hapxo3 SHOPHO
BaxTenb. B CBOeM BbLICTYNNEHUW OH Npween
npuMep 13 pomMaHa ®.M. JOCTOeBCKOro «bpaTba

five priorities of Kazakhstan are health,
children, safety, well-being, love: in the depth
of our mentality, our society remains focused
solidarity of

on traditional values-family,
generations, responsibility.

S. Nurbek: "According to my observations,
security is an important factor for the Kazakh
generation of millennials, and therefore for
them the restriction of rights for the sake of
safety of life and health is normal. But the
culture of error is tough and very dangerous,
| want to wish the representatives of the
current generations not to be afraid to make
mistakes, because given the mistakes made,
we can draw conclusions for the future”.

The invited speaker, a member of the
research group “Generation Z" in Kazakhstan,
co-Founder and Head of the social creative hub
for teenagers “We Art" Vitaly Lee told about
their research, which is based on a survey of
about 1,500 minors (14-17 years) in six cities of
Kazakhstan (except Almaty and Astana).

V. Lee: "Our team of young scientists
decided to conduct a study that gave us
the opportunity to understand who are the
modern Kazakh teenagers. The survey showed
that young people consider family, health
and career priorities, pay special attention
to a healthy lifestyle compared to previous
generations. Kazakhstan’'s generation Z, like
their peers, own digital technologies, spend a
lot of time in social networks”.

In the block “"Generations in Kazakhstan”
was also made by the rector of Narxoz
University Andrew Vakhtel. In his speech,
he gave an example from the novel by F.M.
Dostoevsky “the Brothers of Karamazov”,
where the priority for all layers, despite the
generational values, is to have a quiet and
happy life.

E. Vakhtel: "When we talk about the
University and education, we are dealing with
another layer of the population whose values
are not very different from the above. The
whole world is changing, but in my opinion,
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Kapamaszosbl», roe Ona BCeX CNOEB, HeCMoTps
Ha NOKONEeH4YecKMe UEHHOCTW, NPUOPUTETOM
ABNAETCA MMETb CNOKOMHYH M CUACTNMBYHO YK M3Hb.

3. BaxTens: «Korpa ™Mbl FOBOPUMM  NPO
yHMBEPCUTET 1 05pa30BaHME, Mbl MMeeM Oeno C
OPYrM CNOeM HaceneHus, UeHHOCTW KOTOpOro
He CUNbHO OTNMYAKOTCA OT BbllLEHa3BaHHbIX. Becb
MUP MEeHAeTCqa, HO NO MOeMY MHEHWIO, NPUHUKMN
«5bITb  O5PA30BAHHLIM»  OCTaeTCs  NPEXHUM
— NV DONXHLI TOBOPWUTL AOPYr C APYroM U
COBMECTHO HaxoQuTh peweHus. YHusepcuTeT
FOTOBWT He NOKONeHWs, a Naen, roToBbIX
NpPeononeTb NOKONEHUECKMEe Pa3pbiBbl, PACKPLITL
B Ccede KpeaTMBHOE Hayano M aKTVBM3MPOBATL
NHOBONBITCTBO, KOTOPOE eCTb BHYTPW KaXXOoro
M3 Hac. 3apadva yHMBEpCUTETa — OTOABWMHYTL
MOMEHT, KOrAa POS0T 3aMeHNT NoAem, Kak MOXHO
pansuie»,

TexHuueckn peneraT ot PK s Worldskills
International 1 Worldskills Europe [HaHarynb
BanrynyHoBa pacckasana Npo MexayHapoaHoe
nBUXeHue, uensto KOTOPOro aBnaetcs

NOBbILLEHME NPeCTMKa Padoumx npodpeccuii m

pa3BuTME  NPOPEeCcCMOHANbHOro  0BPa30BaHUA
B MWpe, B COCTaB KOTOPOro BXOOAT 79 CTpaH
MUpa. KazaxcTaH NPUCOEOUHMNCA K OBUMKEHWIO
WorldSkills 8 2014 ropy.

Mo ee cnosaMm, uemnuoHaT WorldSkills
Kazakhstan nposoguTca cpenu npencTasuTenem
KOHUa MUNNeHMyMoB (8 Bo3pacTe oT 18 40 22 NneT).
OCHOBHbIM KpUTepreM OueHKM padoT aBNaeTcs
KauecTBeHHOe  BbINONHEHUMEe  NPAKTUUECKOro
330aHMA B YCTAHOBNEHHYO HOPMY BPEMEeHM npu
COBNIOAEHUN TPES0BaH MM OXPaHbl TPYAA.

OaHa  AWWMXaHOBA, HaYanbHWK  HAYy4YHO-
MeTOLONOr MUYeCKOro ynpasneHms HU
«Monopexs», pacckasana o} Lpyrom
mcecnenoBaHum cpenn mononexu PK.

CerogHa  BONPOCHI  TPyOoOyCTpoMCTBA U
NOBLILLIEHNA TPYONOBOW aKTUBHOCTU MONOOEXKM
HaXOOmATCA B UEHTPe BHMMaHWA, 9BNAKOTCH
OOHVIMU 13 TNABHLIX NPOSGNeM 0dHOBNEHMSA
056UlecTBa, (POPMMPOBAHMA HOBOIO OTHOWEHMA K
TPyQy B CBETE 3KOHOMMUUECKMX pedopM. B 3TOM
KOHTEKCTe YpesBbluaMHO BaXHbIM  oaKTOPOM

the principle of “being educated” remains the
same - people should talk to each other and
find solutions together. The University does
not prepare generations, but people who are
ready to overcome the generation gaps, to
reveal the creative principle and to activate
the curiosity that isinside each of us. The task
of the University is to move the moment when
the robot will replace people as far as possible”.

TECHNICAL DELEGATE FROM
KAZAKHSTAN TO WORLDSKILLS
INTERNATIONAL AND WORLD-
SKILLS EUROPE DANAGUL
BAIGULUNOVA TOLD ABOUT THE
INTERNATIONAL MOVEMENT,
THE PURPOSE OF WHICH IS TO
INCREASE THE PRESTIGE OF
WORKING PROFESSIONS AND THE
DEVELOPMENT OF PROFESSIONAL
EDUCATION IN  THE WORLD,
WHICH INCLUDES 79 COUNTRIES.
KAZAKHSTAN JOINED THE

WORLDSKILLS MOVEMENT IN 2014.

According to her, the WorldSkills Kazakhstan
championship is held among the representatives
of the end of the millennials (aged from 18 to
22 years). The main criterion for assessing the
quality of work is the implementation of practical
tasks in the established standard of time in
compliance with the requirements of labor
protection.

Dana Ashimhanova, head of scientific-
methodological management of SRC “Youth”,
talked about another study among the youth of
Kazakhstan.

Today, the issues of employment and increase
of labor activity of young people are in the center of
attention, are one of the main problems of renewal
of society, the formation of a new attitude to work
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MEDIKER

aBnaeTca onpepeneHve OTHOWEHWS MONOAbLIX
KaszaxCTaHueB K Tpydy. B csoem BbICTYyNneHUn
CnyKep Nogenmnack AaHHbIMY COUMONOrMYecKoro
MCccnenoBaHWS, NposeneHHoOro B 2017 ropy B8
KazaxcTtaHe.

0. AWKMXaHoBa: «MeTonoMm céopa
MHPOPMAUMI SbIN MACCOBbLI ONPOC MONOAEXM,
B BO3pacTe OT 14 po 29 net, «face-to-face».
DaHHbIM MeTon NO3BONKMN NONYYUTHL Hamudonee
O5BEKTMBHYIO MHMpOPMauMo O CcuUTyaumm B
MonopexHon cpepe KasaxcTaHa, a  Takke
BbISBMTH OCHOBHbIE NOTPESHOCTW K COUManbHble
NPaKTUKKM MONOAbIX Kas3axCTaHues. Hanpwumep,
NO HEeKOTOPbIM [OaHHLIM MCCNefoBaHWSA, Ha BON-
poc «KaK MOXHO OOCTMUbL yCnexa B COBPEeMEeHHOM
YM3HU?»  SONBLIMHCTBO  BO3PACTHBIX  KaTeropui
COWNMCh Ha MHEHUW, UTO BaXKHee BCero NOCTOAHHANA
M YyNopHas  padoTa, MNaglwue  BO3pPaACTHble
rpynnel OT 14 0O 19 neT OTMEeTUNM NOCTOSHHOE
NOBbILLIEHME YPOBHA 05Pa30BaHWS, ONS CPEOHUX W
CTapWMX BO3PACTHLIX rpynn (cTapule 20-23 neT)
donee BAXHLIMW OKA3aNMCb BbLICOKAN ONNATa
TPyQa, HanuumMe 3HaKOMCTB U CBA3W. Mcxopa us
OUEHKWM NOHATUS «NPECTMKHOCTL Npodeccmm»
TPW OCHOBHble COCTaBNAKOWME, OTMeYeHHble
MONOAENKbIO, 3TO — BbLICOKAA KBanNUdMKaums,

(s
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in the light of economic reforms. In this context,
an extremely important factor is to determine the
attitude of young kazakhs to work. In her speech,
the speaker shared the data of the sociological
research conducted in 2017 in Kazakhstan.

D. ASHIMHANOVA: “"THE MET-
HOD OF COLLECTING INFORMATI-
ON WAS A MASS SURVEY OF YOUNG
PEOPLE AGED 14 TO 29 YEARS,
“FACE-TO-FACE". THIS METHOD
ALLOWED TO OBTAIN THE MOST
OBJECTIVE INFORMATION ABOUT
THE SITUATION IN THE YOUTH
ENVIRONMENT OF KAZAKHSTAN,
ASWELLASTOIDENTIFY THE BASIC
NEEDS AND SOCIAL PRACTICES OF
YOUNG KAZAKHS. For example, according

to some research, the question “how can you
achieve success in modern life?” most of the age
groups agreed that the most important thing is
constant and hard work, the younger age groups
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NPodecCnoHanM3M 1 MaTepranbHbIM QOCTATOKY.

B 3aBepuleHnn KoHdepeHuMr cocToanca
SNMU-0ONPOC CO CNMKepaMn M CcnywaTenaMm no
cnepyrouwlmMMm  BonpocaM:  «Kak  dpopMMpoBaTh
nosepre Mexny pPasHbeIMM NOKONEeHUAMMK, YTOSbI
KazaxcTaH 6bin MecToM, rae 66in0 bl KOMPOPTHO
XXWTb Pa3HbIM NOKONeHuam?», «KakK padoTaTb C
KOHKYPEHTOCNOCOSHOCTBIO Pa3HbIX NOKONEHUN?»,
«louemMy nNHOOM ye3xKarT M3 CTpaHbI?» U ap.
Cnywartenn  Denunucb  CBOMMMUM  MHEHUAMM
OTHOCKTENbHO 03BYUEHHbIX BONPOCOB M NONYYMNM
BO3MOXHOCTb 33a0aTb MHTEpecytowme BONPOCHI
CNMKepam.

CaMble  aKTVBHbIE

cnywatenn  nonyynnm

aBTOPCKME KHUM OT MopepaTopa E.LLlamuc.

SHeprus Nol

conference “Energy of

N,

generations

from 14 to 19 years noted the constant increase in
the level of education, for the middle and older age
groups (older than 20-23 years) more important
were high wages, the presence of acquaintances
and communication. Based on the assessment of
the concept of “prestige of the profession” three
main components noted by young people are
high qualification, professionalism and material
prosperity”.

At the end of the Conference there was a
blitz-poll with speakers and listeners on the
following issues: “How to build trust between
different generations, so that Kazakhstan was
a place where it would be comfortable to live
for different generations?”, "How to work with
the competitiveness of different generations?”,
"Why do people leave the country?” and the
others. The participants shared their views on the
voiced questions and had the opportunity to ask
guestions to the speakers.

The most active listeners received the author's
books from the moderator E. Shamis.
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«KoHkypc «Student Energy Challenge» — 210
BO3MOXHOCTb ONA  CTYAEHUECKOM MONOAEM
NPoABNTL ceda B YMeHKM HaxoQWUTb
enHOMbILLNEeHHWKOB, 056beANHNTLCH B
NPOEKTHYH KOMaHay, OeWcTBOBaTb CooGUla M
NPOABNTL NepBble HaBblKK NpPoeccoHanM3Ma.
Mbl BEPUM, UTO yUacTMe B TaKMX MeponpraTmax
DAeT  OONONHUTeNbHLIM  CTUMYN ANa  Hawewn
MONOAEKM K HOBLIM OTKPLITUAM U CBEPLLIEHNAMY,
- Y3akdan Kapa&anuH, 3amMecTuTeNnb
NpepcepaTtena Accoumaunm KAZENERGY.

The competition “Student Energy Challenge” is
an opportunity for students to express themselves
in the ability to find like-minded people, to unite
in a project team, to work together and to show
the first skills of professionalism. We believe that
participation in such events gives an additional
incentive for our youth to new discoveries and
achievements,” - Uzakbai Karabalin, Deputy
Chairman of the KAZENERGY Association.

«loppep>Kka NPOEeKTOB B 0OBNacTW 0dpa3so-
BaHMSA, a WMEHHO, CTUMYNMPOBaHUE WHTepeca
MONOAOr0 NOKONEHWA K NPOrpaMMaM m3ydeHmns
TOUHbIX Hayk STEM  (Hayka, TexHonorum,
NHKUHUPUWHT 1 MaTeMaTMKa) — OQHO 13 KNKOUEBbIX
HanNpPaBNeHWn  COUMANbLHOM  OTBETCTBEHHOCTMW
Halwer KoMnaHuM. Benb oyayulee B pyKax
MONOAEXMW, UbWM TanaHTbl W UMOEn CNOCOBHLI
M3MeHUTbL Mup», - Onuebe Jlazap, Buuye-
npesnpeHT n MNpepcenatens KoHuyepHa «lWenn
KasaxcTtaH».

“Support of projects in the field of education,
namely, stimulating the interest of the younger
generation to the programs of study of exact
Sciences STEM (science, technology, engineering
and mathematic) is one of the key areas of social
responsibility of our company. After all, the future
is in the hands of young people whose talents and
ideas can change the world”, = Olivier Lazar, Vice
President and Chairman of “Shell Kazakhstan”.
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Ha dpoTO: KOMaHAEI-YUYACTHULI, UNEHbI KIOPU, NPUMNALLEHHbIE FOC

In the photo: participating teams, jury members, invited guests

WHTENNEKTYANbHbIN
KOMAHJOHbIN KOHKYPC
«STUDENT ENERGY CHALLENGE»

2-3 OKTa5psa 2018 ropa 8 . ACTaHa COCTOANCH
domHanbHLIN 3Tan MHTENNeKTYanbHoro
KOMaHAHOro KOHKYpCa «Student Energy
Challenge» (panee - KOHKYpPC), NPOBOLMMbIN
KomnaHwuen «Wenn KazaxcTaH» v Accouuaumen
«KAZENERGY».

KoHkypc pa3padoTaH ons CTYQEHTOB
KAa3aXCTaHCKUX TEeXHUYECKMX BY30B C UENbr
CTVMYNUPOBAHMA donee rMys0KOoro NOHUMAaHUS U
0OCBEOMNEHHOCTU O FMOBANbHbLIX SHEePreTUYeCcKmMxX
33pavax. B paMKax  KOHKypCa  CTYQEHTSI,
npMMeHasa TBOpYeCKoe M NpennpuHMMaTeNbCKOe
MbILLUNEHWMe, OBMEHKMBAKOTCH ONbITOM U 3HAHMAMU,
UTO HEeNPemMeHHO, CTaHeT BKNaAOM B  UX
NPOMECCNOHANbHOE PA3BUTME U NUUHOCTHLIN
pOCT.

INTELLECTUAL TEAM
COMPETITION "STUDENT ENERGY
CHALLENGE"

The final stage of the intellectual team
competition  “Student  Energy  Challenge”
(hereinafter — the competition) held by Shell
Kazakhstan and KAZENERGY Association on
October 2-3, 2018 in Astana.

The competition is designed for students
of Kazakhstan technical universities in order to
stimulate a deeper understanding and awareness
of global energy challenges. Within the framework
of the competition, students, applying creative
and entrepreneurial thinking, exchange experience
and knowledge, which will certainly contribute
to their professional development and personal
growth.

This competition is held for the second year,
this year the registration of participating teams
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OaHHbIM  KOHKYPC — NPOBOOWTCS  BTOPOM
ron, B Tekyulem ropy permucrpausa  KoMaHn-
YUACTHMU Hadanacb C anpens Mecauda, nNyTem
3aNONHeHNa PermcTpauroHHON opMbl Ha canTe
KAZENERGY. Ina NpoxoxneHra B NepsbIt 3Tan,
KOMaHObl NPeaCcTaBUNM BUOEO-PEe3toMe O cede r
0 NpoekTe. PaccMOTpeHne NOCTYyNMBLWIMX BUOEO-
pestoMe NPOBOAMNOCL OUEHOUHOM KOMKCCUEN
M3 UMCNa OpraHM3aTopos. lNocne nposeneHUs
0T60pa, W3 48 33aPEerucTPUPOBAHHLIX KOMaHA,
npencTasnalowmMx 9 pervoHos KasaxcTaHa, Ana
npencTaBNeHMa NPOEKTOB Nepen YNeHaMm WHopn
56NV onpeneneHsl 8 cnenyrowmx CTYQeHUeCKMX
KOMaHA:

1.«Association of Innovators» (ANMaTUHCKUN
YHU-BEPCUTET SHEPreTUKN 1 CBA3N);

2.«Chemical Energy» (3anapHo-KasaxcTaHCKU
arpapHO-TEXHUYECKMIN YHUBEPCUTET MMeHM JKaH-
rUp XaHa);

3.«Kazyna» (EKMBACTY3CKNN  UHKEHEPHO-TEXHI-
UECKUIN MHCTUTYT MMeHM akanemuka K. CaTnaesa);

4.«KBTU United» (KaszaxcTaHCKO-BpUTaHCKMI
TEXHUUECKUI YHBEPCUTET);

5.«Next generation» (Kacnumckum rocynap-
CTBEHHbLIN YHUBEPCUTET TEXHONOrMA U UHXKUN-
HYPWHra UMeHn W. EceHosa);

6.«NU SynGas» (Hasapdaes YHuBepcuTeT);

7.«OilDreams»  (ATblpayCKUN  yHMBEpPCUTET
HedoTW 1 rasa);

8.«Quadra» (Hasapbdaes YHuBepcuTerT).

ACTANA - RAZAKHSTAN: 1 g | JRERES

= a A

a
.
L

™

Ha doTo: KoMaH
In the photo: «Next generation» team

began in April, by filling out the registration form
on the KAZENERGY website. For the passage in the
first phase, teams submitted a video resume about
yourself and about the project. Consideration
of the received video summaries was carried out
by the evaluation Commission from among the
organizers. After the selection, out of 48 registered
teams, from 9 regions of Kazakhstan, for the
submission of draft to the members of the jury
were identified 8 following student teams:

1.«Association  of  Innovators»  (Almaty
University of energy and communications);

2.«Chemical Energy» (West Kazakhstan
agrarian-technical University named after Zhangir
Khan);

3.«Kazyna» (Ekibastuz engineering and
technical Institute named after academician K.
Satpayev);

4.«KBTU United» (Kazakh-British technical
University);

5.«Next generation» (Caspian state University
of technology and engineering  named
after Sh. Esenov);

6.«NU SynGas» (Nazarbayev University);

7.«QilDreams» (Atyrau University of oil and
gas);

8.«Quadra» (Nazarbayev University).

F:’_‘ —
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OnHWMM M3 TNaBHbLIX NPUOPUTETOB NPOEeKTa
«[NprMeHeHne pecypcocdeperatowmx CcuUCcTemM
Ha KPYNHbLIX KOMMepUeCKMX 05beKTax» KOMaHAabI
«Association of Innovators» aBnanocs U3MeHeHune
PONer PasNUUHbLIX CTPOCHUI: BMECTO NACCUBHBbIX
noTpesuTenen cTaTb aKTUBHLIMU NOMOLHMKAMM
B NOBbIWEHUN 2PPEKTMBHOCTM B NEeATENbHOCTU
yenoseKa. BHegpeHne yMHbIX CUCTEM OCBelleHMa
COOPYIKEHUIN NO YTBEPXALHMIO UNEeHOB KOMaHAbI,
NO3BONUT YMEHbLUWWTb He TONbKO KONWMYeCTBO
3aTPAYMBAEMON  SHEPruK, HO U1 05beMsl
BpeOHOCHbIX BbISPOCOB.

OcHoBHaa upea npoekTa «KaTanuTuueckunm
peaKTop, MCNONb3YOWMIA SHEepPreTuKy
XUMNYECKNX PeaKUMI 1 5@30TX00HAA TeXHONOrna
nonyyeHra  Kymona»  kKoMmaHasl  «Chemical
Energy» 3aKntOYanacb B CHUMKEeHWM 3aTpaTt
SHEPrmm m3 BHEWIHWX WCTOUHMKOB 3a CueT
MCNONL30BAHNSA XMMUUECKOW SHEeprumn peakumi
DN JansbHemwero ero npoTtekaHua. Ons 37oro
OHM NPennNOXMNMU  COo30aTb  KaTanUTUUECKNM
peaKTop, FOe MCNONbL3YeTCa XMMNUYECKaa sHeprma

DNA  aBTONPOUECCA XMMWUECKOW peakumm wn

Ha nNpWMepe KymMoOna CoO30aTh
TEXHONOrMIO ero NONYUeHMA.
Uensto npoekta «CospaHme camoHacTpa-
MBAIOWIMXCA  PEerynaTtopos B  yNpPaBneHuu
TEXHONOrMUEeCKMMI NpoueccaMu, B TOM uuicne
B HedoTerasosoil OTpacnuM» KoMaHObl «Kazyna»
ABNACTCH ABTOMATMUECKUIM NMOUCK ONTUMAanbHbIX
napameTpos HaCTPOMKM PerynaTopos
TEXHONOrMUECKMMI NpoueccaMi HedpTerasosom
oTpacnu. KomaHpa uccnenyeT npakTUuecKoe
onpeneneHune ONTVManNbHbIX napameTpos
OVNHAMUUECKOW  HACTPOWKM € KOHTYPOM

5e30TX0OHYH

Ha doTo: komaHpa «KBTU United»
In the photo: «KBTU United

One of the main priorities of the project
"application of resource-saving systems at large
commercial facilities” of the team “Association of
Innovators” was to change the roles of different
buildings: instead of passive consumers to become
active assistants in improving the efficiency
of human activities. The introduction of smart
lighting systems of facilities according to the team
members, will reduce not only the amount of
energy consumed, but also the volume of harmful
emissions.

The main idea of the project “Catalytic reactor
using the energy of chemical reactions and waste-
free technology of cumene production” of the
team “Chemical Energy” was to reduce energy
costs from external sources by using chemical
energy of reactions for its further flow. To do this,
they proposed to create a catalytic reactor, which
uses chemical energy for the chemical reaction
process and the example of cumene to create a
waste-free technology for its production.

The purpose of the project “Creation of self-
adjusting regulators in process control, including
in the oil and gas industry” of the Kazyna team
is the automatic search for the optimal settings
of regulators by technological processes of the

Ha dpoTc
In the photo: «
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CaMOHACTPOMKM cucTemM ABTOMATUYECKOro
YNPaBNEHUSA TEXHONOr MUYeCKMK NPOoLECCaMu.
MpoekT «[MpownseoncTeoO SHeprmm n3
oTxonoB. [lonyueHwe 3sHeEpPruM m3 ropOACKMX
KaHaNM3aUMOHHbLIX CTOKOB» KOMaHObl «KBTU

United» HaueneH Ha co3naHme HOBOW TeXHONOM MK,
B OCHOBE KOTOPOW NEXMT MCNONb30BaHKE SHEePrim
CTOUHbIX BOA ONA Harpesa NOCTyNakowWlen UmMcTom

BOObl, MNAaPanNNensHo ¢ 3TKUM  NONyYeHre U3
OpraHMYecKMx OTXOOO0B dMOrasa, HeOSXoQMMOoro
DNA 050rpesa NOMeWleHW, a TakXe Boabl ANa
nonmea donopsl Ha XXMNOW TePPUTOPUM.

KomaHpa «Next generation» nNpPOEKTOM
«/lcnonb3oBaHMe  noTeHuWana  Kacnuimckoro
MOpS» NpennoXuna peanrs3osBaTb NOTeHuuan
Kacnumckoro Mops, BONHLI KOTOPOro MOXHO
MCNONbL30BATbL ONS BbIPASOTKU SNEKTPOSHEPrUu.
TakM 05pa30M, BbIpadaTbiBaHME 3NEKTPOIHEPI N
M3  CBOMX pPEecypcoB aBNseTca  Hawmdonee
SKOHOMMUHbLIM U 5€3BpeaHbIM ANS OKPYKaroulen
cpepbl. Uenbto nNpoekTa KOMaHObl SBNANOCH
COOPYIKEeHMe BONHOBOW YCTAHOBKM C MOWIHOCTHHO
1,2 MBT, 11, COOTBETCTBEHHO, 06ecneyeHmne Manblx
HaceneHHbIX NYHKTOB SNeKTPOIHEeprmen.

CtypeHueckaas  KkomMaHpa «NU  SynGas»
npencrasmna  NpoekT  «lepepadoTKa  yrns
M ObITOBBIX OTXOQOB METOAOM NMPONM3a U
rasvdurKaumm», HanpasNeHHbI Ha peuleHue

Ha dpoTo: KON
In the photo: «Quadra» team

oil and gas industry. The team investigates the
practical determination of the optimal parameters
of dynamic adjustment with self-tuning circuit of
automatic process control systems.

Project “Energy production from waste. The
generation of energy from urban sewage” of
the «KBTU United» team aims to create a new
technology, which is based on the use of waste
water energy to heat the incoming clean water,
in parallel with the production of organic waste
biogas required for heating the premises, as well as
water for watering the flora in the residential area.

The "Next generation” team with the help of
the project “Using the potential of the Caspian Sea”
is proposed to realize the potential of the Caspian
Sea, the waves of which can be used to generate
electricity. Thus, the generation of electricity
from its resources is the most economical and
environmentally friendly. The purpose of the
project team was to build a wave installation with a
capacity of 1.2 MW, and, accordingly, the provision
of small settlements with electricity.

Student team “NU SynGas” presented the
project “Processing of coal and household waste
by pyrolysis and gasification”, aimed at solving
the problems of waste processing with minimal
waste. Given the course on green energy in the
country, they expect that their project will have
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NpodnemM NepepasoTKM MyCcopa C MUHMMANbHbLIMM
oTXo0OaMM.  YuMTbiBas  KypC Ha  3eneHyr
SHEepreTMKy B CTpPaHe, OHW OXWOAKT, UTO KX
NPOeKT &yaeT MMeTb BbICOKME NEepCneKTVBbl U
YCTaHOBKa pPeWwmnT NpodnemMy dbITOBOrO MyCopa,
5100TXON0B NPOM3BOACTBA, a TaKXe CTaHeT
anbTePHATMBOM CMUIAHNA YIN4.

KomaHpa «Quadra» NPOEeKTOM
«MpOorHo3npoBaHme HarpysKu ceTtun C
NpUMeHeHeM TEexXHONOr M MaWUHHOIo
odyueHmMsa»  NpepnoXuna  CcucTemy, KOoTopas
B 33BMCKMMOCTU OT  n-0ro KONnmMyecTsa
napamMeTPOB NPOrHO3MPYeT HeOo5XoAMMbIM 3anac
SNEKTPOSHEPr N Ha SNVXKaUWMKIA NPOMEXYTOK
BPEMEeHMU.

Komanpa «QilDreams», npencTaBrBLLIAA NPOeKT
«C1CTEMA SHEProBeTPOYCTAHOBKM — HOBbIM War
B Syayulee», yTBepXOaeT, UTo B NeTHUI Nnepuon
XUTENNTOPOAA ATbIPay OCTPO OLLYUIAKOT HEXBATKY
SNeKTPO3Hepruy, 1  8binU  HEOOHOKPATHbIe
OTKNIOYUEHMA CBETa BO BCEM ropofe C OTCbINKOM
Ha SONbWOM pacxon 2snekTposHeprun. C
Uenbko OKa3aHWsa BNUSAHKMA Ha OCyllecTBneHue
yBENUUEHMS  NPOU3BOACTBA  SNEKTPOSHepPrmm
KOMaHOa pewna NpPoaeMOHCTPMPOBATL HOBbLIM
MHHOBAUMOHHbIM NPOEKT.

Ha npoTsaxeHun nonyroga 8 CTyAeHUYeCcKMX
KOMaHA, yCneuwHo npouwlenwine HeCKONbKO 3Tanos
0T60pa, M3 roponos ATbipay, Ypansck, AKTay,
AnmaTtel 1M EKMBacTy3 padoTanv HaL CBOMMM
NPOeKTaMU, 1 B Xoae PMHaNbHOM 3aWMTbI KaXnas
KOMaHOa [OMXHA ©blna NPencTaBUTb NPOEKT
UneHaMm X pu.

WPC COUNCIL MEETING

Ha dpoTo: komaHpa «NU SynGas»
In the photo: «NU SynGas» team

high prospects and the installation will solve
the problem of household waste, biowaste
production, as well as become an alternative to
coal combustion.

The"Quadra”team by the project"Networkload
forecasting using machine learning technologies” is
proposed a system that, depending on the n-th
number of parameters, predicts the necessary
supply of electricity for the next period of time.

Team “OilDreams” presenting the project
"Energy wind installation system — a new step into
the future”, says that in summer the inhabitants
of the Atyrau city acute electricity shortages, and
there were numerous blackouts in the city with
reference to the high consumption of electricity.
In order to influence the implementation of
the increase in electricity production, the team
decided to demonstrate a new innovative project.

For six months, 8 student teams, successfully
passed several stages of selection, from Atyrau,
Uralsk, Aktau, Almaty and Ekibastuz worked on
their projects, and during the final defense each
team had to present the project to the jury.
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Mo mToram Npe3eHTauum NPOEKTHbLIX PadoT B
nonydvHan BbIWNY CNepyrowme KoMaHab!:

- «Association of Innovators» (cTyneHTsl
ANMATVHCKOrO YHBEPCUTETA SHEPIreTUKIM 1 CBA3U
C NPOEKTOM «[TpUMeHeHKe pecypcocdeperaroulmx
CUCTeM Ha KPYNHbLIX KOMMePUeCKNX 05beKTax»);

— «KBTU United» (cTypeHTsl KasaxcTaHCKO-
BPUTAHCKOrO  TeXHMYECKOro yHUBEpPCUTETA
C npoektoM  «[1pon3BOACTBO  3HEPruM K3
oTxonoB. [lonyueHwe 3HEPruM m3 rOPOACKMX
KaHaNM3aUMOHHbIX CTOKOB?);

-  «NU SynGas» (cTyneHTsl Hasaptaes
YHMBepcuTeETa C  NPOeKToM  «[asudmrkauma
TBEPAObIX OTXO[0B»);

- «Quadra» (cTyneHTbl Hazapbaes
YHrBEpPCKHTETA C NPOEKTOM «[1pOrHO3MpPOBaHME
Harpysky ceTr C NPUMeHEeHWeM TexHONOrnM
MaLLMHHOIO 08YUeHNa»).
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Following the presentation of the project
works, the following teams reached the semi-
finals:

— «Association of Innovators» (students of
Almaty University of energy and communication
with the project “Application of resource-saving
systems at large commercial facilities”);

- «KBTU United» (students of the Kazakh-
British technical University with the project
“Energy production from waste. Generation of
energy from urban sewage”);

- “NU SynGas» (students of Nazarbayev
University with the project “Gasification of
solid waste”);

"Quadra” (students of
University  with  the project
load forecasting using machine
technologies”).

Nazarbayev
“Network
learning
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anpaso:  [upekTop
1 Tonnum

weTeoM PK
ONPOBOAHbIN Ki
SbinauH (MpencepaTens xopn)

Ha MonopexHom

3 OKTadps 2018 roga
KOHdpbepeHumm KAZENERGY «OHeprua
nokoneHnn (06pasosaHMe, 3aHATOCTL, JOBepUe U
Pa3HO05Pa3smMe)» COCTOANCSH PUHAN KOHKYPCA, rae
KanWTaHbl BbILLEHA3BAHHbLIX KOMaHA NPenCcTaBUNu
CBOM NpPOEeKTbl B cTune Elevator-pitch. UneHsl
XIOpW B nuue: 3amMecTtutena  [eHepansHoro
OMpeKkTopa No cBasaM ¢ [pasuTtenscteoM PK
AO «Kacnumcknii TpysonposoaHbI KoHcopumym»
KadbinomHa Kanprensapbl MakcyToBKuUa
(Mpencenatens XHopn), [eHepansHoro
MeHepepa KoMnanum  «Wenn  KazaxcTaH»
Bepta Xaszenaapa, PykosoouTena npoekTa No
BO306HOBNAEMbIM MCTOYHMKAM 3Heprum «llenn
KasaxctaH» XapnuH CuHay, Ynpasnarouwlero
OuVpeKTopa —  OupekTopa  HenapTamMeHTa
sKkcnepTusbl AO «PoHD HayKun», MbINTbIKGaeBoM
N9a3aT AMaHBeKOoBHbI U OMpPeKTopa JenapTaMeHTa
«eHepauma mn Tonnueo» AO «CaMpyK-SHepro»
MceHoBa barnaHa KakmmyaHoBMua onpenenmnm
TPW KOMaHabl-NoSenTenen KoHKypca 2018 roaa.

On October 3, 2018 at the KAZENERGY youth
conference “Energy of generations (education,
employment, trust and diversity)” was held the
final of the competition, where the captains
of the above teams presented their projects
in the style of Elevator-pitch. The jury in the
face: Deputy General Director for Government
relations of “Caspian Pipeline Consortium” JSC
Kabyldin Kairgeldy Maksutovich (jury Chairman),
General Manager of Shell Kazakhstan company
Bert Hazelaar, Renewable Energy Lead of Shell
Kazakhstan company Harleen Sindhu, Managing
Director — Director of Expertise Department
of “Science Fund” JSC Myltykbaeva Lyazat
Amanbekovna and Head of Department “Power
generation and Fuel” of “Samruk-Energy” JSC
Issenov Baghlan Kakimzhanovich identified three
teams-winners of the competition 2018.
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Ha doTo: komaHpa «NU SynGas»

In the photo: «NU SynGas» team

1 MecTo 3aHana KomaHpa «KBTU United»
(BbMArpbiLL 10 000 ponnapos  CUWIA,  unewsi
KOMaHAObl:  CTyneHTbl  Ka3axCTaHCKO-BpuTaHCKOro
TeXHUYECKOro yHMBepcuTeTa A.[lynatdaes,
ATynereHosa, A.MaxmyTkanmesa, A.Codonesa,
A. [IXKapsInranosa).

2 MecTo 3aHsna KomaHpa «NU  SynGas»
(BbIMrPLILW 5 000 ponnapos CUIA, uneHsl KoMaHabI:
CTyneHTbl Hazapbdaes YHueepcuTeTa P.llonumulyk,
T.MycTadpa, A.Nassindexos, O.XKonpacéan).

3 MecTo BbIMIpana KomaHaa «Association of
Innovators» (eivrpsitl 3 000 gonnapos CLUIA, uneHsi
KOMaHAbl: CTYAEHTblI ANMATVMHCKOro YHMBEepCcUTeTa
SHepreTyKM 1 ceasn . Y3akdaesa 1 A. Kblnblp5eKoBa,
cTyneHT KasHY um. anb-®apadw PlunnanHn m
CTyneHT Hasapdaes YHusepcuTeTa A. bancanos).

Ha cpoTo: koMaHpa «KBTU United»
In the photo: «KBTU United» team
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Ha dhoTo: ko

In the photo!

1 place took the team “KBTU United”
(win $ 10,000, team members: students of the
Kazakh-British technical University A. Dulatbaev,
ATulegenova, A.Mahmudkalieva, A.Soboleva,
A. Dzharylgapova).

2nd place took the team “NU SynGas” (win
5 000 USD, the team members: students of the
Nazarbayev University R.Polishchuk, T.Mustafa,
A.Pazilbekov, D. Zholdasbai).

3rd place was won by the team "Association
of Innovators” (win 3 000 US dollars, team
members: students of Almaty University of
energy and communications D.Uzakbayeva and
A.Kydyrbekova, the student of KazNU named after
al-Farabi R. Pilpani and the student of Nazarbayev
University A.Baysalov).
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OBYUAHROWME MEPONPUATINA B
PAMKAX KOHKYPCA

OpraHmsaTopsl KOHKypca «Student Energy
Challenge» netom 2018 roga nposenu TPWU
BedMHapa oNs yYaCTHUKOB.

BeSMHap — 9TO WHTEPAKTWBHLIN MacTep-
KNacc, KOTOPbLIM naeT BO3MOXHOCTb NONYUMTb
MHPOPMAUMIO  OT  ONbITHLIX NpPenofasaTenem
DUCTAHUMOHHO, 13 NHOSOM MECTHOCTU, B pexummMe
peansLHOro BpeMeHu.

OCHOBHOW UEeNbl OpraHMsauny BeSMHAPOB
LN KOMAHAO-YYaCTHUL — KOHKYpCa  SBNANOCH
yCOBEPUWIEHCTBOBAHME KX HABLIKOB PAGOTLI B
KOMaHOe, (PopMmMpPoBaHKME NPABMUNLHOIO NOAX0AA
K NpencTaBNeHMo  NpoeKTa,  Hanax]ueaHue
KONnasopauumu Mexny UneHamy KomMaHh ans
pelleHns 0dLWMX 3anad.

B ntoHe-mrone Tekyuwlero roga NPy NOALEPKKe
AKkapemum  dmsHeca EY  Gbinm  NpoBeneHsl
DBa WMHTEPEeCHbIX W MNONe3HbIX ANa CTYNEeHTOB
BedMHapa, Kacatowmecs BOMNPOCOB PadoThl B
NPOEKTHOM KOMaHOe W YMEHWs NOArOTOBKM
3dothbeKTrBHOM NpeseHTauun. [penopasaTen
Akanemun dusHeca EY Anya AxmeTtosa 1 OKcaHa
WnHTEeMMpoBa CyMenun BOBNeUb CTYAEeHUEeCKYH
ayQuMTOPUIO B aKTWMBHOE CNywaHWe BO BpPEMS
BedMHapa.

NeTHWIM Cce30H 0ByudatoWMx MeponpUATM
B PaMKaX KOHKYypCa 3aKpPbiN CBOMM BESWHAPOM
KA3axCTAHCKWMI  yueHbl, CTapTan KOTOPOro
NpuBNEeK WHBECTMUMM B pasmepe $1 MNH OT
rpeyYeckoro BeHYypHOro doHOa W HEeCKONbKMUX
aHren-mHeecTtopos 8 JloHpoHe — ApTyp Caynadaes.
OH pacckaszan O MeTone BbICTyNNneHus B CTUNe
elevator pitch 1 o cBoeM onbiTe NpeseHTauun 8
PA3NMUHBIX KOHKYPCaX.

OpraHumzaTopsl
dnarogapHoOCTH A.
NPenoCTaBNEHHYID  BO3MOXHOCTb  [PA3MeCTUTb
npeseHTauMio Ha camMTe AccouMauuM  Ons
O3HaKOMNEeHMA C Wupokon aypuTtopmen (http://
kazenergy.com/ru/press-center/news/1386/).

KOHKYpCa BbIpaXKatoT
Caypnadaesy 3a

TRAINING ACTIVITIES IN THE
FRAMEWORK OF COMPETITION

The organizers of Student Energy Challenge in
summer 2018 held three webinars for participants.

Webinar is an interactive master class that
gives you the opportunity to get information from
experienced teachers remotely, from any location,
in real time.

The main purpose of organizing webinars
for the teams participating in the competition
was to improve their skills in team work, to form
the correct approach to the presentation of the
project, to establish collaboration between team
members to solve common problems.

In June-July this year, with the support of the
EY Academy of business, two interesting and
useful webinars were held for students, concerning
the issues of working in the project team and
the ability to prepare an effective presentation.
Teachers of the EY Academy of business Alua
Akhmetova and Oksana Shintemirova managed to
involve the student audience in an active hearing
during the webinar.

The summer season of training events in the
framework of competition was closed by a Kazakh
scientist, whose startup attracted investments of
$1 million from the Greek venture Fund and several
angel investors in London — Arthur Saudabayev. He
spoke about the method of performance in the
style of elevator pitch and about his experience of
presentation in various competitions.

The organizers of the competition are grateful
to A.Saudabayev for the opportunity to post a
presentation on the website of the Association
for acquaintance with a wide audience (http://
kazenergy.com/ru/press-center/news/1386/).

During the webinars, the lecturers shared
information about the structure and design of
the presentation, the rules of using the text,
illustrations, in general, how to “profitably” present
their project work, revealed in detail the structure
of the presentation in a short period of time, told
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Bo Bpemsa BebMHapPOB NEKTOPbl NOAENUNUCH
MHdopMaumren o CTPYKTYpe U  0odpopMNeHnn
npeseHTauum, npasMnNax MCNONb30BaHWA
TEeKCTa, MNNIOCTPaUNKA, B UENOM, KaK «BbIFrOQHO»
Npe3eHTOBaATL CBOM NPOEKTHbIE PadoTbl, NOAPOSHO
PACKPLINU CTPYKTYPY BLICTYNNEHUSA 33 KOPOTKMM
NPOMEXYTOK  BPEMEHM, PaCCKazanu KakKuMu
HaBbIKAMW U NNUHOCTHBLIMK KauyeCTBaMM OONXKHbI
0dNnafaTh NpeseHTyroWMe.

NPOABUTAA HOBbLIE
TEXHONOI U MblWNEHUA
NXPLORERS

4-5 OKTabps 2018 ropa, B Hazapbdaes
YHMBEpPCUTETE NNA 8 KOMaHA KOHKYypca «Student
Energy Challenge» npowen TpeHuHr NXplorers
«HoBblEe TEXHONOT UK MbILLNEHUAY.

MNporpamMma  TpeHwHra  NXplorers — &bina
paspadoTaHa KomnaHuen «llenn» mn «Shaping
Learning», ero MeTo[onorua coueTaeT
NooXoAbl CYMCTEMHOINO MbIWNEHMS, CUEeHAPHOro
NNAHMPOBAHMA U TEOPUI UIMEHEHWN.

MNporpamma NXplorers «Hosble TexHONOr UM
MbILUNEHWa» — cneumanm3vpoBaHHAs MeToaMuKa,
npennararollas MHCTPYMEHTbI M OCOBbIe HaBbIKM
ONS MONOJOIro NOKONEHUS, a TaKXXe N03BONAOLAA
HAaXOOWUTb HeCTaHDAPTHbIE peuweHra NnpPodnem
PEeanbHOro MMpa Ha OCHOBE COTPYOHWYECTBa
M C WCNONb30BaHMEM  WMHHOBAUMOHHBLIX U
MEeXOMCUMNNMHAPHbLIX NOAX0N08.

KomaHpa  «Association of  Innovators»:
«TpeHuHr NXplorers HayuyuMn Hac CMOTPeTb Ha
npouecc Co3[aHMa M PadoTbl HaL NPOEKTOM
NO-HOBOMY. Mbl NOHANW, KakK MOXHO 3ajadvy
NpopadoTaTb  METOAOM, rae  HeodxoamMmo
MCNONbL30BATb MHOMO PA3NUUHBLIX 30PPEKTVBHBIX
MHCTPYMEHTOB  aHanus3a, KOHCTPYMPOBaTL U
NPOAYMbIBATL BO3OENCTBME MHOIMMX (PaKTOPOB
TeM CaMbIM HaxoOuTb Haunyduwlee peuleHne. Mel
NPAKTMKOBANUCh B YMEHVM 3a4aBaTh NPaBMNbHbIE
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what skills and personal qualities the presenters
should have.

PROMOTES NEW TECHNOLOGY
THINKING BY NXPLORERS

On October 4-5, 2018, NXplorers training “New
technologies of thinking” was held for 8 teams
of the Student Energy Challenge at Nazarbayev
University.

The training program NXplorers was developed
by Shell and “Shaping Learning”, its methodology
combines the approaches of systems thinking,
scenario planning and theory of change.

Nxplorers“New thinking technologies” program
is a specialized methodology that offers tools and
special skills for the younger generation, as well
as allowing to find non-standard solutions to real
world problems through cooperation and using
innovative and interdisciplinary approaches.

«Association of Innovators» team: “The
NXplorers training taught us to look at the process
of creating and working on the project in a new

Ha ¢boTo: MOMEHT NpefcTaBneHms n
In the photo: the moment of project presentation




Ha thoTO: yUaCTHUKM TPEHWH
In the photo: participants

the training

BONPOCHI M HAXOQWTb Ha HUX OTBETbI, HAYUMNUCH
dpOKYCMPOBATL BHUMAHME Ha KOHKPETHbLIX Bellax
M AHaNM3MPOBATL CUTYaUMKO C PA3HbLIX CTOPOH.
bnaropapvM 3a OpraHM3auMio M BO3MOXHOCTb
NPUHATL  ydyacTMe B TaKOM  Odyuatoulem
MeponpuUaTUNY.

KomaHpa «Chemical Energy»: «Ha TpeHwHre
NXplorers «HoBble TEXHONOrMM  MbILLNEHNSY,
Mbl NONYYMNKM HABLIKKM, KOTOPbLIE NPUrOQATCH He
TONLKO B NPOECCHNOHANBHOW Cdpepe, HO M BIKN3HM.
MNO3HAaKOMUNNCL C  HOBLIMW  UHCTPYMEHTaMM
aHanusa, NPOrHO3MPOBaAHMSA dynyuiero,
HAaXOOWTb HOBble NYTWM  OOCTMKEHMS  uenu,
MCNONb3Ya KPpUTKMUEeCKoe MbllneHune. bonblwoe
CNacrdo 3a OpraHM3aumo OAHHOrO KOHKYPCa,
KOTOPLIM NOCOAEMCTBOBAN PA3BUTLIO Hallero
NPOPeccMoHanbHOro 1M NWMYHOr0  pPocTa. 3TO
[aeT HaweMy NOKONEeHM CTUMYN Pa3BMBaATHCS,
NO3HaBaTb W OTKPbLIBATL HOBblE BO3MOXHOCTM

™

way. We understood how the task can be worked
out by a method where it is necessary to use many
different effective analysis tools, to design and
think over the impact of many factors and thus to
find the best solution. We practiced in the ability to
ask the right questions and find answers to them,
learned to focus on specific things and analyze the
situation from different angles. Thank you for the
organization and the opportunity to participate in
this training event”.

«Chemical Energy» team: “At the NXplorers
training “New technologies of thinking”, we
have received skills that will be useful not only in
the professional sphere, but also in life. We got
acquainted with new tools of analysis, forecasting
the future, finding new ways to achieve the goal,
using critical thinking. Thank you very much for
organizing this competition, which contributed to
the development of our professional and personal
growth. This gives our generation an incentive to
develop, learn and discover new opportunities for
themselves. We hope that in the future the same
competitions will be held, where we, the younger
generation, will be able to unlock our potential and
will contribute to the development of our country”.

NU SynGas team: “The training allowed us
to dive into the real projects. Various technigues
were used to analyze the idea, from its origin to
implementation. | believe that this training would
be very useful before the final of the “Student
Energy Challenge”, as the tools that we have been
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DNs ceda. Hapeemcsa, UTo B OanbHenuwlem dynyT
NPOBOOUTLCA TaKME e KOHKYPCbl, TOe Mbl,
MONONOE NOKONEHWEe, CMOMEeM PACKPLITL CBOM
noTeHUMan W dynemM CNoco5CTBOBATL PA3BUTUIO
Hallen CTpaHbI».

KomaHpa NU SynGas: «TpeHWHr no3BONWN
HaM NOrpy3MTLCA B peanbHble NPoeKTbl. Bbinm
MCNONbL30BaHbLI  PA3NMUHbIE NPUEMSBI, KOTOpPbIe
npUYMeHATCa NpW  aHanu3e wupew, OoT e
BO3HWKHOBEHMS DO  peanuvszaummn. 9 cumTalo,
YTO 3TOT TPEHWHr &bln &bl OYeHb noneseH no
npoeeneHMs driHana «Student Energy Challenge»,
TaK KaK WHCTPYMEHTbl, KOTOPbLIM Mbl  &biNu
0BYUEHbI, MOXHO C TOYHOCTHIO NPUMEHATL NPU
aHany3e Hawmx NPOEeKTOBY.

Mo 3aBepWEHNIO BCEM YUACTHMKAM TPEeHMHra
5bINK BpYYeHbl CepTUPUKATSHI.

BOBNEYEHUE MONOAObIX

NIONEN B NPOEKTbI KAZENERGY

Monopexs — 3TO  NOKONeHWe  nronewn,
NPOXoQaUIMX CTaputo B3pOCNEHMS, T.e.
CTAHOBNEHWE NUUHOCTM, YCBOEHME  3HAHWM,
couManbHbIX UEHHOCTEN M HOPM, HEeosXoonMbIX
DNA TOrO, UTOSbI COCTOATLCA KAaK NONHOUEHHbIN 1
NONHONPABHbLIN UNeH 05ULeCTsa.

CornacHo 3aKOH\j PeCI'lySJ'll/lKl/l KaszaxcTtaH
«O rocynapCcTBeHHOM MONOAEKHOM NONUTKKE»
OT 9 dpespans 2015 ., «MONOAEXKbLIO» ABNAOTCH
rpaxkpgaHe PK 8 BO3pacTe OT 14 0o 29 ner.

B nocnaHmm MpesnpeHTa PK oT 05.10.2018r.
«POCT ©NarocoCTosHMS  Kas3axCTaHues: NOBbI-
WeHre NOXON0B U KaueCTBa KM3HM» MONOOEXb
npencTasBNeHa B KauecTse Oparieepa M 5a30B0ro
pecypca couMansHOM U IYXOBHOW MOAEPHM3aUMNN.

Pe3ynbTaTbl COUMONOrMUYECKMX MCCNenoBaHmi
HVU «Monopexbs» (2017r.) nokasanu, uTo
KONWMUYEeCTBO MONOAEXWM COCTaBNaeT NOopsaKa
4 000 000 YenoBsek, TakMM 05Pa30M, B CTPYKTYype
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trained, can be used with precision in the analysis
of our projects”.

At the end of the training, all participants were
awarded certificates.

INVOLVEMENT OF YOUNG PEOPLE
IN KAZENERGY PROJECTS

Youth is a generation of people going through
the stage of growing up, i.e. the formation of
personality, the assimilation of knowledge, social
values and norms necessary to take place as a full
and competent member of society.

According to the Law of the Republic of
Kazakhstan “On state youth policy” of February
9, 2015, "youth” are citizens of Kazakhstan aged
14 to 29 years.

In the message of the President of Kazakhstan
dated 05.10.2018 “Growth of welfare of
Kazakhstanpeople:increase of income and quality
of life” youth is presented as a driver and a basic
resource of social and spiritual modernization.

The results of sociological research of SRC
“Youth” (2017) showed that the number of
young people is about 4 000 000 people, thus, in
the structure of modern Kazakh society, the age
category of young citizens occupies 22.3% of the
total population of the country.

State youth policy in Kazakhstan is
implemented through specialization in certain
areas.Thus,inthesphereoflaborandemployment,
the state youth policy is implemented through
the implementation of programs focused on
youth employment, the involvement of young
people in public works and training courses, etc.

In the field of education, the state youth
policy is implemented through projects aimed at
training young people, retraining and advanced
training, development of vital skills, etc.

KAZENERGY Association (hereinafter -




Ka3aXCTaHCKOro
MONOAbIX
oduwen

COBpPEeMEeHHOro
BO3pACTHaa  KaTeropua
3aHMMaeT 22,3% oT
HaceneHra cTpaH.l.

[ocynapcTBeHHaa MONOAEeXHas NONUTKKA B
KazaxcTaHe peanunsyeTcs uvepes cneymanm3aumio
B onpeneneHHsbIX cdepax. Tak, B8 cdepe Tpyna
M 3aHATOCTM TOCYNAPCTBEHHAS MONOAEXHas
nonNMTUKa ocyulecTenaeTcs NOCPEeACTBOM
peanvzaumn NPOrpamMM, OPUEHTUPOBAHHLIX Ha
33aHATOCTb MONOAEXM, BOBNEYEHMS MONOAEXM B
0dUleCcTBeHHbIe PAadoTbl M OdyueHre Ha Kypcax
NPOEeCCNOHANbHOM NOArOTOBKM 1 OP.

B cdoepe 0B6pazoBaHMA rocynapcTeeHHas
MonoaexHas NONNTUKA peanusyeTcs
NoCpPenCcTBOM  NPOEKTOB,  OPUEHTUPOBAHHbIX
Ha oObdyuyeHMe MONOMEXMW, NepenoaroTOBKY W
NOBbIWEHWEe KBAaNUMPUKaALMK, PA3BUTIE KN3HEHHO
BAXHbIX HABLIKOB W T.1.

Accoumaument  KAZENERGY  (panee -
Accoumauma) Takxe peanmsyoTes MeponpuaTisg,
copevicTeyroume pPa3BUTKIO MONOAEKHOM
nonutukn  KazaxctaHa. C 2007 ropa npw
COBMECTHOM  yuyacTuM uneHos, Accouuaums
nopnepxvsaeT MHUUMATKBSI MONOAEKM
B pa3paboTKe  MHHOBAUMOHHbLIX  NPOEKTOB
B OTpacny,  peanusyeT  CTUNEeHOUanbHble
M TpPaHTOBblE NPOrpPaMMmbl  ONA  NONyYeHus
TEXHUUECKOro U NPodecCMOHansHOro, BoicWero
M NMOCNEeBY30BCKOrO 05PA30BaHMA OT BedyLnx
KOMNaHMIN OTPacnNy — uneHos Accoumaumm.

MonopexHsin dopym KAZENERGY,
NPOBOAUMBIM  @XerogHo, CTan  Yy3HaBaemMow
MONOAEXHOW NNoWanKomn, K yuacTuio
B KOTOPOM npurnawaroTcs pasnuuHble
3KCNepTsl, HR CneumanmucTsl, Mononsble
cTapTanepsl/npennpuHMMaTEN,  MONOOEXHbIe
NpodeccroHanbHble KM HayuHble COOBUIEeCTBa.
B pamMKax opyma, B NapPTHEpCTBE C UneHamu
Accousaumy, QNS MONOAEXM  NOCTOAHHO
opraHusytoTCa TYPHWPSI, onvMNMagasl,
SpenH-puHrY. B 3TOM rogy COBMECTHO ¢
«llenn-KaszaxcTaH» BTOPOM pa3 NPOBOAMUTCA
WMHTeNNEeKTYyanbHbIM KOHKypC «Student Energy
Challenge», Takxe B8 nNpownoMm ropgy &bina

odulecTBa
rpaxnaH
UMCNEHHOCTM

the Association) also implements activities
to promote the development of youth policy
in  Kazakhstan. Since 2007, with the joint
participation of members, the Association
supports youth initiatives in the development of
innovative projects in the industry, implements
scholarship and grant programs for technical and
professional, higher and postgraduate education
from the leading companies of the industry —
members of the Association.

KAZENERGY Youth forum, held annually,
has become a recognizable youth platform,
to participate in which various experts, HR
specialists, young startuppers/entrepreneurs,
youth professional and scientific communities
are invited. Within the framework of the forum,
in partnership with members of the Association,
tournaments,  olympiads,  brain-rings  are
constantly organized for young people. This year,
together with Shell-Kazakhstan, the intellectual
competition “Student Energy Challenge” is held
for the second time, and last year the program
“Mentoring without borders” was launched.

The main purpose of the organization of all the
above KAZENERGY youth projects is to promote
the exchange of experience of young people
during the events. Participation in our projects
allows young people to present their ideas and
developments that can potentially become a
solution in the development of the industry;
encourages young people to think about their
value systems; develop and promote equality and
understanding between generations.

Education of young people and their
participation in educational projects is the
development of independence, a sense of
responsibility, the ability to adapt to the changes
taking place in the economy and society as a
whole. Thus, the above projects will be able to
teach the younger generation to solve their
problems throughout life and will assist in the
formation of personality.

We are grateful to the members of the
Association for their helpinimplementing projects
related to the formation of youth as a strong
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3anyuleHa nporpamMMa «HacTaBHMUECTBO &e3
rpaHmu».

OcHoBHasa uens opraH1saumm BCeX
BbILLENEPEUMCNEeHHbIX MONOAEMXHbLIX NPOEKTOB
KAZENERGY COCTOUT B COOEMCTBMU OBMEHY
ONLITOM  MONOOEXW B XOOe MepOoNnpPUATUIA.
YuacTme B HalMX NPOeKTax No3BONSeT MONOALIM
NOAM NPencTaBMTL CBOWM MOEU M PaspadoTKK,
KOTOpbIe NOTeHUMaNbHO MOryT CTaTb peuleHem B
Pa3BUTIM OTPACIN; CTUMYNMPYET MONOALIX NHOAEN
K 33QyMKe CBOWMX CMCTeM UeHHOCTeM; pa3smBaTb
M COMEMCTBOBAaTbL [MOOCTMIKEHMIO paBeHCTBa W
NOHUMaHMA MEX Y NOKONEHUAMM.

ObpazoBaHMe MONOOeXW U
B 05pa30BaTeNbHbLIX NPOEKTax 3aKNtoyaeTcs
B pasBMTMM  CaAMOCTOATENbHOCTM,  UYBCTBA
OTBETCTBEHHOCTW, CNOCOSHOCTM 3AaNTMPOBATLCA
K NpeospasoBaHUaM, NPONCXOAALLNM B
SKOHOMMKE 1 05LLecTBe B LUeNoM. TakiM 05pa3oM,
BbILUEYKA3aHHbIe  NPOEeKTbl  CMOrYyT  HayumTb
MONOQOEe NOKONeHWe pewaTs cToawue nepen
HAMM 33034/ Ha NPOTAXKEHWM BCEM KUIHU U

MX  ydyacTue

OKaYyT CcopemncTeme 8 oOPMNPOBAHMM NUUHOCTU.
Mbl  &naropapHsl  uneHam Accouvauun  3a
NOMOUIL B pPeanusauMm NPOEeKTOB, KaCalouMXCa

CTAHOBNEHWA  MONOOEKM,  KaK  Kpenkoro
dyHnameHTa ana otpacny. O&beauHME 3HaHUS,
ONbLIT NPOJECCHOHAN0B OTPACNM U SHTY3MA3IM
MONOObIX, Mbl HaQeemcs, UTo co3nannM Gonee
NPOABMHYTOE MNOKONEHWe U  NepcneKTUBHOoe

synyuiee.
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foundation for the industry. By combining the
knowledge, experience of industry professionals
and enthusiasm of the youth, we hope to create
a more advanced generation and a promising
future.
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1. O6PA30OBATENbHAA
NPOrPAMMA KAZENERGY

Mo MTOram KOHKYPCHOIro 0Td0pPa,
nposeneHHoro KoMmecmerm no oTéopy KaHOMOaTos
Ha ONNaTy 0dyUeHMs 3a CYeT CPeACTB, BblAeNAEeMbIX
Noppsapurkamy  (KPO BV, NCOC NJV.) 8
cooTBeTCTBUM C OKOHYATENbHLIM COrNaleHnem
0 paspene NPoayKuMM NOAPSAHOrO  yyacTKa
KapauaraHakcKkoro HedTerazoKoHoeHCcaTHOro
MecTtopoxneHus 1 CornaweHus O pasnene
npoaykummn no CesepHoMy Kacnuto, B COCTaB
KOTOPOW TaKxe BXOQAT npencTasmMTenm
MUHUCTEPCTB 3HEPreTnKM U odpazosaHmMsa PK,
TOO PSA, opnodpeHa onnata  0dyyeHma
33 CuUeT Hepponons3oBaTenen 587 CTyAeHTaM
BY308 1 Konnemewm M3 17 PErvoHOB CTPaHbI,
cpeny  KOTOPbLIX — HamMdonblwlee  KONUUeCcTBO
NOCTYNMBLINX K13  ATblpayckomn, Xambbinckon,
3ananHo-KasaxcTaHCKowW, AKTIOBMHCKOW
obnacTen, roponos AnmMatel 1 AcTaHa. C Uenblo
aBTOMaTU3aUMKM OAHHOMO NPouUecca pa3padoTaHa
M BHeOpeHa cucTeMa cdopa, 0BPadoTKM U
XPaHEHMa  [aHHbLIX, NO3BONAKOWAA NPOBOAWTL
ronocoBaHMe, POPMUMPOBATL M BbIFPYXKaTb OTUETbI
B 9NEKTPOHHOM hopmaTe.

Komnanuer WIEBPOH sbigeneHa CnoHCopcKas
NOMOUWlb ANA NPenOCTaBNeHrs CTUneHamn 11 cTy-
neHTam BY308 PK 11 12 cTyneHTam konnemen PK.

1. KAZENERGY EDUCATIONAL
PROGRAM

According to the results of the competitive
selection conducted by the commission on
the selection of candidates for training at the
expense of funds allocated by Contractors
(KPO B.V., NCOC N.V.) in accordance with the
Final agreement on the production sharing of
the contract area of the Karachaganak oil and
gas condensate field and the production sharing
Agreement for the North Caspian sea, which
also includes representatives of the ministries
of energy and education of Kazakhstan,
PSA LLP, payment of tuition at the expense of
subsoil users was approved for 550 students of
Universities and colleges from 17 regions of the
country, including the largest number of students
from Atyrau, Zhambyl, West Kazakhstan, Aktobe
regions, Almaty and Astana. In order to automate
this process, a system of data collection,
processing and storage has been developed and
implemented, which allows to vote, generate and
upload reports in electronic format.

CHEVRON company has provided sponsorship
to grant scholarships to 11 students of Universities
of Kazakhstan and 12 students of colleges of
Kazakhstan.
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2. KOOPOUHAUWNOHHbIN
COBET NO PA3BUTUIO
UENNOBEUECKOIO KANUTANA
KAZENERGY

B 2018 rogy cocToanoch 2
KoOpaMHaUMOHHOrO  coBeTa NO  PasBUTUIO
UenoBeYecKoro KanuTana Accoumaunm
KAZENERGY (pnanee — KoopaunHaUMOHHbIN COBET).
B pamkax peatensHoct KoopavHaumoHHOro
CoBeTa pacCcMaTpPMBaNMCh BONPOCH COUMANLHOro
napTHepcTBa B  HedTerasosoW  OTPaCHM,
cospnaHua 5e30nacHbIX YCNOBUN Tpyaa,
NPaBONPUMEHUTENLHOM  NPAKTUKKU  TPYO0BOrO
3aKoHOAaTeNsCTBa PK, reHOepHOM M MONOLEHOW
NONUTKKM B OTPACNM, pPeannsaumm rPaHTOBbLIX M
CTUNEHAMANbHbLIX NPOrPaMM.

B Tekyuwlem ropy
COBETOM  08CYXOaNuCb U1 BblNnW  OLOBPEHbI
nBa [ONONHUTENbHbIX cornauleHmns K
OTpacnesoMy cornauwleHuo Ha 2017-2019 rr.
NO  YCTAHOBNEHMIO  MUWHWMANLHOrO  pasmepa
MECAUHOW  TapUdHOM  CTaBKM  PABOTHMKA
NepBoro  paspsna, MUHKMMAanbHLIe  nNpenens
MEXPaspsanHoro KosaduumeHTa B8  OTpacnu
M NPoekT [LOONONHUTEeNbHOro cornaweHs no
rapMoHmM3aumm OTpacnesoro, ¢ NOANMCaHHLIM B
9TOM rogy FeHepanbHbIM CornaweHnemM Ha 2018-
2020 ronbl.

BmecTecTeM,8bIiNpacCMOTPEH M PEKOMEHO0BaH
K DanbHenuwen padoTe NpoekT JOoPOoXHOW KapTsl
NO CHWKEHMIO NPON3BOACTBEHHOI0 TPaBMaTM3Ma
B HedpTerasoson oTpacnv Ha 2019-2021 ropsl,
B KOTOPbLIN BOWNKM OKONO 80 NPEANOXeHU no
aKTyanmsaumm HOPMaTMBHbLIX NPABOBLIX aKTOB OT
uneHos Accoumaumm 1 coumanbHbIX NAPTHEPOB..

3acenaHVs

KoopaonHauMOoHHbIM

2. COORDINATION COUNCIL
FOR HUMAN CAPITAL
DEVELOPMENT KAZENERGY

In 2018, 2 meetings of the Coordination council
forhuman capital development of the KAZENERGY
Association (hereinafter - the Coordination
Council) were held. Within the framework of the
activities of the Coordination council the issues
of social partnership in the oil and gas industry,
the creation of safe working conditions, law
enforcement of labor legislation of Kazakhstan,
gender and youth policy in the industry, the
implementation of grant and scholarship programs
were considered.

This year, the Coordinating council discussed
and approved two Additional agreements to
the Industry agreement for 2017-2019 on the
establishment of the minimum monthly tariff rate
of the first category employee, the minimum limits
of the inter-digit coefficient in the industry and the
draft Additional agreement on the harmonization
of the Industry, with the General agreement for
2018-2020 signed this year.

At the same time, the draft Roadmap for
reducing industrial injuries in the oil and gas
industry for 2019-2021 was considered and
recommended for further work, which included
about 80 proposals for updating regulatory legal
acts from members of the Association and social
partners.
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3.PABOTA NO AHANU3Y
NPABONPUMEHUTENBLHOWU
NPAKTUKN

Accoumaums  aKTVBHO  y4YacTBYeT B padoTe
OKCNEePTHOW  rpynnbl N0 aHanusy  NpPasonpu-
MeHWTENbLHOM NPaKTUKM NpU MUHKCTepCTBe TPyAa
M COUManbHOW 3alMTLl  HaceneHms Pecnyonimkm
KasaxcTaH. B 2018 rogy coCToaNnocs 16 3acenaHnim
OKCNepTHOM  rpynnel.  Bcero  OT  UNeHoB
Accoumaumm  dbIno HaNpaBNeHo nopsaka
70 NPennoXeHmn, M3 HUX, OKONO 40 NPUHATLI
1 yuTeHsl B KoHuenuuun npoexkTa 3akoHa PK «O
BHECEHWW M3MEHEeHMI 1 NONONHEHWM B HeKOTOpbIe
3aKoHOpaTeNnbHble akTbl PK NoO BONpocaM Tpyna»,
0N0SPEHHOM Ha MexBenoMCTBeHHOM KOMUCCUM
NO BONPOCAaM 3aKOHONPOEKTHOW NeaTeNnbHOCTH.

B KoHuenuwto BoOWNM NpPennoXeHms
Accoumaumm no NpPenoCTaBNEeHMIO
nepcoHana, cMeuwlaHHoM OTBETCTBEHHOCTM
npu paccnenoBaHMn HECUYACTHBbIX
cnyyaes, pacwmpeHunto BO3MOXHOCTEN
NPUKOMaHOUPOBAHMS  PABOTHUMKOB K  OPYrnm
FOPUONYECKM NUAM U OpYyre BONPOCHI.

¢
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3. WORK ON THE ANALYSIS
OF LAW ENFORCEMENT
PRACTICE

The Association actively participates in the
work of the Expert group on the analysis of law
enforcement practice under the Ministry of
labor and social protection of the Republic of
Kazakhstan. In 2018, 16 meetings of the Expert
group were held. In total, about 70 proposals
were sent from the members of the Association,
about 40 of them were adopted and taken into
account in the Concept of the draft Law “On
amendments and additions to some legislative
acts of Kazakhstan on labor issues”, approved by
the Interdepartmental Commission on legislative
activities.

The Concept includes the proposals of the
Association to provide personnel, mixed liability
in the investigation of accidents, expansion of
opportunities for secondment of employees to
other legal entities and other issues.
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4. PA3BUTUE FTEHOEPHOW
NONUTUKN

B Tekyuwem roay Ha nnouwlanke Accouvaumm
COCTOANOCL 2 3acemaHMs  MICNONHUTENbHOro
KOMUTEeTa JKEHCKOro SHepreTMyecKoro Knyda
KAZENERGY (nanee - XX3K). B pamkax 3acenaHumm
BbINKM 0dCyXaeHbl NNaHbl PadoT Ha 2018-2019 rr.:
npoBepeHMe PervioHanbHbLIX BbIE3OHLIX BCTPEY
C EeHWMHaMK, TpyoawmMmca B HedoTerazosblx
KOMNaHMAX, C UeNnblo PacCMOTPeHMs Npodnem
NPOJECCUOHANBHOMO PA3BUTMUA 1 BOZMOXHOCTEN
WX peweHurs; opraHmzaums dopyma M 3anyck
UMMPPOBOM  NPOrpPaMMbl  HACTaBHMYECTBa B
2019 ropy; peanusauma  MHMOPMAUMOHHO-
AHANUTMUECKOro 0830pa  «Ponb  KeHWWHbl B
SHEepreTrKe» 1 op. BONPOCHI.

Bmecte ¢ TeM, npepcTtasuTenm  XK3OK
NPUHANKM  yyacTre B CNeumanbHoOM  ceccum
«[eHpepHaa NONWTUKA B  3HEepreTMyYeckom
CeKTope», npoxoausuler 1 oKTadpa T.I. B
paMKax BcemupHoro HedtaHoro coseta. C
NPMBETCTBEHHOW peubid OT XX3K BbICTYNMNA
Alzana Akkalcumesa, (OUHAHCOBLIM OUPEKTOP
Kazmortransflot UK ltd, npencepatens >XX3K.
OnHUM 13 CNUMKEPOB CeccuM BeiICTyNMUNa AMryns
BanTypoBa, pyKosoaoMTens Bnoka ynpasneHua
n3mMeHeHuamm LleHTpa TpaHcdopmaumm dusHeca
AO «KEGOC», Ha Temy «KEGOC: ycnex »eHulmH
«HEXEHCKOW» Npodpecchin». B xone BbICTYNNeHNS
SbINKV 03BYYEHbI PONb W BKNAA KEeHUIMH B pa3BMTUe
KOMNaHUM 1N eOQUHON SHEPreTUUeCcKoM cucTeMsl
PK, cTpyKTypa nepcoHana KEGOC no reHnepHoMy
NPU3HAKY, a TaKXe NpPOeKTbl, B peanusaummu
KOTOPbIX NPUHMMAIOT yUYaCTMe XEeHUWIMHBI.

4. THE DEVELOPMENT OF A
GENDER POLICY

This year, 2 meetings of the Executive
Committee of the KAZENERGY Women Energy
Club (hereinafter — WEC) were held at the site
of the Association. In the framework of the
meetings the sides discussed plans for 2018-2019:
holding regional meetings with the visiting women
workers in oil and gas companies, with the aim of
addressing issues of professional development
and possibilities of their decision; the Forum
organization and launch of digital mentoring
program in 2019; implementation of information
and analytical survey "“The Role of women in
energy” and other issues.

At the same time, the representatives of the
WEC took part in the special session “Gender
policy in the energy sector”, held on October 1
this year in the framework of the World Petroleum
Council. With a welcoming speech from the WEC
spoke Aizada Akkaysieva, Financial Director of
Kazmortransflot UK Itd, Chairman of the WEC. One
of the speakers of the session were made by Aigul
Baiturova, Head of Change Management Lead
business of the “KEGOC" JSC, on the topic “"KEGOC:
the success of women of “male” profession”. During
the speech, the role and contribution of women to
the development of the company and the unified
energy system of Kazakhstan, the structure of
KEGOC staff on gender basis, as well as projects in
which women participate were announced.
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