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Initial situation: Obijective:
« Gender gap & growing job - Higher participation of female
opportunities experts

« Strengthening the role of women
in decision making

 ldentifying barriers and support
mechanisms

« in Ukraine, Russian Federation,
Kazakhstan, Uzbekistan, Turkey
and the Islamic Republic of Iran
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Method: Analysis of:

« Internet research, secondary + economic
literature & official statistics oolitical

* Online survey & interviews . - -
with female fole models social framework conditions

Recommendations for Action:

e within the Energy

Partnerships’ and Dialogues'
framework

eeeeeeeeeeeeeeeeeeeeee



Study | The Role of Women in Energy

Who performs bestin terms of 1. Ukraine
women participation in the 5 Mapalkaciar

energy sector? . _
3. Russian Federation

4, Uzbekistan
5. Turkey
6. Islamic Republic of Iran
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In which country do you work?

Uzbekistan 9,01%

Ukraine 20,72%

Turkey 14,41%

Russia 25,23%

Kazakhstan 9,41%

Iran 21,62%
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What is your age?
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Do you have any children?




What qualification do you have?

® VVocational training
® University degree
m Doctorate

m Other*




What professional background do you
have?

® Technical (STEM: Science, Computer
Science, Technology, Engineering,
Mathematics)

® Non-technical (Administration, Human
Ressources, Communication and
Marketing, Customer Service)

m Other*
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Do you intend to pursue a leadership
position at some point in your profession?

m | already hold a leadership position
EYes

® | am undecided

m No
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Do you perceive that women face barriers when
entering or pursuing career opportunities in the
energy sector?

EYes
u Partly
® No
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If yes, which kind of barriers do you perceive
to be most relevant?

Lack of female role models 33,93%
Lack of networks that support women
Lack of self-confidence to succeed 37,50%
Lack of skills
Lack of gender and inclusion policies and measures of the Government 25,00%
Lack of gender and inclusion policies and measures in the organization 33,93%
Lack of family-friendly conditions 14,29%

Antiquated working culture and corporate structures 41,07%

Gender bias/prejudices/discrimination 80,36% d E' n a
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What do you think are policies and solutions to
improve gender diversity in the energy sector ?

Coaching 19,64%

Networks that support women careers 39,29%

More female role models

Support by female collegues or leaders 24 1%

Support by male collegues or leaders
Better access to education 22,32%

To improve family-friendly conditions 27,68%

Change of working or corporate culture (e.qg. flat hierarchies etc.) 92,68%

Gender and inclusion policies and measures in the company (e.g. equal

0
opportunities officer in the company etc.) 37,50%

Gender and inclusion policies and measures of the Gorvernment, such as quotas
etc.
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Recommendations for action:
e Promoting exchange of
experience

 Involving female experts in energy
dialogues

« No more all-male panels

« Growing visibility of female role
models

- Promoting bilateral, regional and
multilateral networking

Deutsche Energie-Agentur



Thank you!

Join our launch event on
8th October



